FactSheet
OSHA Penalty Adjustments To Take Effect
After August 1, 2016
In November 2015, Congress enacted legislation requiring federal agencies to
adjust their civil penalties to account for inflation. The Department of Labor is
adjusting penalties for its agencies, including the Occupational Safety and Health
Administration (OSHA).
OSHA’s maximum penalties, which were last adjusted in 1990, will increase by 78%. Going forward, the
agency will continue to adjust its penalties for inflation each year based on the Consumer Price Index.
The new penalties will take effect after August 1, 2016. Any citations issued by OSHA on or after that date
will be subject to the new penalties if the related violations occurred after November 2, 2015.
Type of
Violation

Current Maximum Penalty

New Maximum Penalty

$7,000 per violation

$12,471 per violation

Failure to Abate

$7,000 per day beyond the
abatement date

$12,471 per day beyond the
abatement date

Willful or Repeated

$70,000 per violation

$124,709 per violation

Serious
Other-Than-Serious
Posting Requirements

Adjustments to Penalties
To provide guidance to field staff on the implementation of the new penalties, OSHA will issue
revisions to its Field Operations Manual by August 1. To address the impact of these penalty increases
on smaller businesses, OSHA will continue to provide penalty reductions based on the size of the
employer and other factors.

State Plan States
States that operate their own Occupational Safety and Health Plans are required to adopt maximum
penalty levels that are at least as effective as Federal OSHA’s.

Workers’ Rights
Workers have the right to:
• Working conditions that do not pose a risk of serious harm.
• Receive information and training (in a language and vocabulary the worker understands) about
workplace hazards, methods to prevent them, and the OSHA standards that apply to their
workplace.
• Review records of work-related injuries and illnesses.

• File a complaint asking OSHA to inspect their workplace if they believe there is a serious hazard or
that their employer is not following OSHA’s rules. OSHA will keep all identities confidential.
• Exercise their rights under the law without retaliation, including reporting an injury or raising health
and safety concerns with their employer or OSHA. If a worker has been retaliated against for using
their rights, they must file a complaint with OSHA as soon as possible, but no later than 30 days.
For more information, see OSHA’s Workers page.

How to Contact OSHA
For questions or to get information or advice, to report an emergency, fatality, inpatient
hospitalization, amputation, or loss of an eye, or to file a confidential complaint, contact your nearest
OSHA office, visit www.osha.gov or call OSHA at 1-800-321-OSHA (6742), TTY 1-877-889-5627.

This is one in a series of informational fact sheets highlighting OSHA programs, policies or
standards. It does not impose any new compliance requirements. For a comprehensive list of
compliance requirements of OSHA standards or regulations, refer to Title 29 of the Code of Federal
Regulations. This information will be made available to sensory-impaired individuals upon request.
The voice phone is (202) 693-1999; teletypewriter (TTY) number: (877) 889-5627.
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