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693-2350 (TTY (877) 889-5627) for
assistance in locating docket
submissions.

Instructions: All submissions must
include the agency name and the OSHA
docket number for this Federal Register
notice (OSHA—-2021-0010). OSHA will
place comments, including personal
information, in the public docket, which
may be available online. Therefore,
OSHA cautions interested parties about
submitting personal information such as
Social Security numbers and birthdates.

FOR FURTHER INFORMATION CONTACT:
Press inquiries: Mr. Frank Meilinger,
Director, OSHA Office of
Communications; telephone: (202) 693—
1999; email: meilinger.francis2@dol.gov.
General information: Ms. Mikki
Holmes, Director, OSHA Office of
Federal Agency Programs; telephone
(202) 693-2122; email ofap@dol.gov.
Copies of this Federal Register
document: Electronic copies of this
Federal Register document are available
at http://www.regulations.gov. This
document, as well as news releases and
other relevant information are also
available on the OSHA web page at
http://www.osha.gov.

SUPPLEMENTARY INFORMATION: The
Assistant Secretary of OSHA invites
interested parties to submit nominations
for membership on FACOSH.

I. Background

FACOSH is authorized to advise the
Secretary of Labor (Secretary) on all
matters relating to the occupational
safety and health of Federal employees
(Occupational Safety and Health Act of
1970 (29 U.S.C. 668), 5 U.S.C. 7902,
Executive Orders 12196 and 13511).
This includes providing advice on how
to reduce and keep to a minimum the
number of injuries and illnesses in the
Federal workforce and how to
encourage the establishment and
maintenance of effective occupational
safety and health programs in each
Federal agency.

II. FACOSH Membership

FACOSH is comprised of 16 members,
who the Secretary appoints to staggered
terms not to exceed three (3) years. The
Assistant Secretary, who chairs
FACOSH, is seeking nominations to fill
six (6) position on FACOSH that become
vacant on January 1, 2023. The
Secretary will appoint the new members
to three-(3) year terms.

The number of members the Secretary
will appoint to three-year terms
beginning January 1, 2023, includes:

e Three management representatives;
and

e Three labor representatives.

FACOSH members serve at the
pleasure of the Secretary unless the
member is no longer qualified to serve,
resigns, or is removed by the Secretary.
The Secretary may appoint FACOSH
members to successive terms. FACOSH
meets at least two (2) times a year.

The Department of Labor is
committed to equal opportunity in the
workplace and seeks broad-based and
diverse FACOSH membership. Any
interested person or organization may
nominate one (1) or more qualified
persons for membership on FACOSH.
Interested persons also are invited and
encouraged to submit statements in
support of particular nominees.

III. Nomination Requirements

Nominations must include the
following information:

1. The nominee’s contact information
and current occupation or position;

2. Nominee’s resume or curriculum
vitae, including prior membership on
FACOSH and other relevant
organizations, associations and
committees;

3. Category of membership
(management, labor) the nominee is
qualified to represent;

4. A summary of the nominee’s
background, experience and
qualifications that addresses the
nominee’s suitability for the nominated
membership category;

5. Articles or other documents the
nominee has authored that indicate the
nominee’s knowledge, experience, and
expertise in occupational safety and
health, particularly as it pertains to the
Federal workforce; and

6. A statement that the nominee is
aware of the nomination, is willing to
regularly attend and participate in
FACOSH meetings, and has no apparent
conflicts of interest that would preclude
membership on FACOSH.

IV. Member Selection

The Secretary will appoint FACOSH
members based upon criteria including,
but not limited to, the nominee’s level
of responsibility for occupational safety
and health matters involving the Federal
workforce, experience and competence
in occupational safety and health, and
willingness and ability to regularly and
fully participate in FACOSH meetings.
Federal agency management nominees
who serve as their agency’s Designated
Agency Safety and Health Official
(DASHO) and labor nominees who are
responsible for Federal employee
occupational safety and health matters
within their respective organizations are
preferred as management and labor
members, respectively. The information
received through the nomination

process, along with other relevant
sources of information, will assist the
Secretary in making appointments to
FACOSH. In selecting FACOSH
members, the Secretary will consider
individuals nominated in response to
this Federal Register notice, as well as
other qualified individuals. OSHA will
publish a list of the new FACOSH
members in the Federal Register.

Authority and Signature

James S. Frederick, Deputy Assistant
Secretary of Labor for Occupational
Safety and Health, directed the
preparation of this notice under the
authority granted by section 19 of the
Occupational Safety and Health Act of
1970 (29 U.S.C. 668), 5 U.S.C. 7902, the
Federal Advisory Committee Act (5
U.S.C. App), Executive Order 12196 and
13511, Secretary of Labor’s Order 4—
2010 (75 FR 55355, 9/10/2010), 29 CFR
part 1960 (Basic Program Elements of
for Federal Employee Occupational
Safety and Health Programs), and 41
CFR part 102-3.

Signed at Washington, DC, on September
15, 2022.

James S. Frederick,

Deputy Assistant Secretary of Labor for
Occupational Safety and Health.

[FR Doc. 2022—-20398 Filed 9-20-22; 8:45 am]|
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DEPARTMENT OF LABOR
Occupational Safety and Health
Administration

[Docket No. OSHA-2009-0025]

UL LLC: Grant of Expansion of
Recognition

AGENCY: Occupational Safety and Health
Administration (OSHA), Labor.

ACTION: Notice.

SUMMARY: In this notice, OSHA
announces the final decision to expand
the scope of recognition for UL LLC as
a Nationally Recognized Testing
Laboratory (NRTL).
DATES: The expansion of the scope of
recognition becomes effective on
September 21, 2022.
FOR FURTHER INFORMATION CONTACT:
Information regarding this notice is
available from the following sources:
Press inquiries: Contact Mr. Frank
Meilinger, Director, OSHA Office of
Communications, U.S. Department of
Labor, telephone: (202) 693—-1999;
email: meilinger.francis2@dol.gov.
General and technical information:
Contact Mr. Kevin Robinson, Director,
Office of Technical Programs and
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Coordination Activities, Directorate of
Technical Support and Emergency
Management, Occupational Safety and
Health Administration, U.S. Department
of Labor, phone: (202) 693-2110 or
email: robinson.kevin@dol.gov.

SUPPLEMENTARY INFORMATION:
I. Notice of Final Decision

OSHA hereby gives notice of the
expansion of the scope of recognition of
UL LLC (UL) as a NRTL. UL’s expansion
covers the addition of two test standards
to the NRTL scope of recognition.

OSHA recognition of a NRTL signifies
that the organization meets the
requirements specified in 29 CFR
1910.7. Recognition is an
acknowledgment that the organization
can perform independent safety testing
and certification of the specific products
covered within the scope of recognition
and is not a delegation or grant of
government authority. As a result of
recognition, employers may use
products properly approved by the
NRTL to meet OSHA standards that
require testing and certification of the
products.

The agency processes applications by
a NRTL for initial recognition and for an
expansion or renewal of this
recognition, following requirements in
appendix A to 29 CFR 1910.7. This
appendix requires that the agency
publish two notices in the Federal
Register in processing an application. In
the first notice, OSHA announces the
application and provides a preliminary
finding. In the second notice, the agency
provides the final decision on the
application. These notices set forth the
NRTL’s scope of recognition or
modifications of that scope. OSHA
maintains an informational web page for
each NRTL, including UL, which details
the NRTL’s scope of recognition. These
pages are available from the OSHA
website at http://www.osha.gov/dts/
otpca/nrtl/index.html.

UL submitted an application, dated
December 24, 2021, to expand their
recognition as a NRTL to include thirty-
eight additional test standards (OSHA-
2009-0025-0043). This application was
amended to separate two standards from
the original request (OSHA-2009-0025—
0044). The remaining thirty-six
standards will be addressed in a
separate Federal Register notice in the
future. This expansion covers the
addition of two standards to UL’s NRTL
scope of recognition. OSHA staff
performed a detailed analysis of the
application packet and reviewed other
pertinent information. OSHA did not
perform any on-site reviews in relation
to this application.

OSHA published the preliminary
notice announcing UL’s expansion
application in the Federal Register on
August 19, 2022 (87 FR 51152). The
agency requested comments by
September 6, 2022, but it received no
comments in response to this notice.
OSHA is now proceeding with this final
notice to grant this expansion of UL’s
scope of recognition.

To obtain or review copies of all
public documents pertaining to UL’s
application, go to http://
www.regulations.gov or contact the
Docket Office, Occupational Safety and
Health Administration, U.S. Department
of Labor. Docket No. OSHA-2009-0025
contains all materials in the record
concerning UL’s recognition. Please
note: Due to the COVID-19 pandemic,
the Docket Office is closed to the public
at this time but can be contacted at (202)
693-2350 (TTY ((877) 889-5627).

I1. Final Decision and Order

OSHA staff examined UL’s expansion
application, its capability to meet the
requirements of the test standards, and
other pertinent information. Based on
its review of this evidence, OSHA finds
that UL meets the requirements of 29
CFR 1910.7 for expansion of its
recognition, subject to the limitations
and conditions listed in this notice.
OSHA, therefore, is proceeding with
this final notice to grant UL’s scope of
recognition. OSHA limits the expansion
of UL’s recognition to testing and
certification of products for
demonstration of conformance to the
test standards listed below in table 1.

TABLE 1—LIST OF APPROPRIATE TEST
STANDARDS FOR INCLUSION IN UL’S
NRTL SCOPE OF RECOGNITION

Test standard Test standard title

UL 2272 ........ Standard for Electrical Sys-
tems and Personal E-Mo-
bility Devices.

UL 2849 ......... Standard for Electrical Sys-

tems for eBikes

OSHA'’s recognition of any NRTL for
a particular test standard is limited to
equipment or materials for which OSHA
standards require third-party testing and
certification before using them in the
workplace. Consequently, if a test
standard also covers any products for
which OSHA does not require such
testing and certification, a NRTL’s scope
of recognition does not include these
products.

The American National Standards
Institute (ANSI) may approve the test
standards listed above as American
National Standards. However, for

convenience, we may use the
designation of the standards-developing
organization for the standards as
opposed to the ANSI designation. Under
the NRTL Program’s policy (see OSHA
Instruction CPL 01-00-004, chapter 2,
section VIII), only standards determined
to be appropriate test standards may be
approved for NRTL recognition. Any
NRTL recognized for a particular test
standard may use either the proprietary
version of the test standard or the ANSI
version of that standard. Contact ANSI
to determine whether a test standard is
currently ANSI-approved.

A. Conditions

In addition to those conditions
already required by 29 CFR 1910.7, UL
must abide by the following conditions
of the recognition:

1. UL must inform OSHA as soon as
possible, in writing, of any change of
ownership, facilities, or key personnel,
and of any major change in its
operations as a NRTL, and provide
details of the change(s);

2. UL must meet all the terms of its
recognition and comply with all OSHA
policies pertaining to this recognition;
and

3. UL must continue to meet the
requirements for recognition, including
all previously published conditions on
UL’s scope of recognition, in all areas
for which it has recognition.

Pursuant to the authority in 29 CFR
1910.7, OSHA hereby expands the scope
of recognition of UL, subject to the
limitations and conditions specified
above.

III. Authority and Signature

James S. Frederick, Deputy Assistant
Secretary of Labor for Occupational
Safety and Health, 200 Constitution
Avenue NW, Washington, DC 20210,
authorized the preparation of this
notice. Accordingly, the agency is
issuing this notice pursuant to 29 U.S.C.
657(g)(2), Secretary of Labor’s Order No.
8-2020 (85 FR 58393, September 18,
2020) and 29 CFR 1910.7.

Signed at Washington, DC, on September
14, 2022.

James S. Frederick,

Deputy Assistant Secretary of Labor for
Occupational Safety and Health.
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NATIONAL SCIENCE FOUNDATION

Notice of Permit Applications Received
Under the Antarctic Conservation Act
of 1978

AGENCY: National Science Foundation.
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