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Total Responses: 1,209,601.
Average Time per Response: Time
varies per response from three minutes
(.05 hour) to generate and maintain an
employee training record to 55 hours
per process for large establishments to
develop written management of change
procedures and update process safety
operating procedures.
Estimated Total Burden Hours:
5,610,853.
Estimated Cost (Operation and
Maintenance (capital)): $0.
IV. Public Participation—Submission of
Comments on This Notice and Internet
Access to Comments and Submissions
You may submit comments in
response to this document as follows:
(1) Electronically at http://
www.regulations.gov, which is the
Federal eRulemaking Portal; (2) by
facsimile; or (3) by hard copy. All
comments, attachments, and other
material must identify the agency name
and the OSHA docket number (OSHA–
2012–0039) for this ICR. You may
supplement electronic submissions by
uploading document files electronically.
If you wish to mail additional materials
in reference to an electronic or facsimile
submission, you must submit them to
the OSHA Docket Office (see the section
of this notice titled ADDRESSES). The
additional materials must clearly
identify your electronic comments by
your name, date, and the docket number
so the agency can attach them to your
comments.
Because of security procedures, the
use of regular mail may cause a
significant delay in the receipt of
comments. For information about
security procedures concerning the
delivery of materials by hand, express
delivery, messenger, or courier service,
please contact the OSHA Docket Office
at (202) 693–2350, (TTY (877) 889–
5627). Comments and submissions are
posted without change at http://
www.regulations.gov. Therefore, OSHA
cautions commenters about submitting
personal information such as their
social security number and date of birth.
Although all submissions are listed in
the http://www.regulations.gov index,
some information (e.g., copyrighted
material) is not publicly available to
read or download from this website. All
submissions, including copyrighted
material, are available for inspection
and copying at the OSHA Docket Office.
Information on using the http://
www.regulations.gov website to submit
comments and access the docket is
available at the website’s ‘‘User Tips’’
link. Contact the OSHA Docket Office
for information about materials not
available from the website, and for
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assistance in using the internet to locate
docket submissions.
V. Authority and Signature
Loren Sweatt, Acting Assistant
Secretary of Labor for Occupational
Safety and Health, directed the
preparation of this notice. The authority
for this notice is the Paperwork
Reduction Act of 1995 (44 U.S.C. 3506
et seq.) and Secretary of Labor’s Order
No. 1–2012 (77 FR 3912).
Signed at Washington, DC, on June 24,
2019.
Loren Sweatt,
Acting Assistant Secretary of Labor for
Occupational Safety and Health.
[FR Doc. 2019–13811 Filed 6–27–19; 8:45 am]
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Administration
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QPS Evaluation Services, Inc.: Grant of
Expansion of Recognition
Occupational Safety and Health
Administration (OSHA), Labor.
ACTION: Notice.
AGENCY:

In this notice, OSHA
announces its final decision to expand
the scope of recognition for QPS
Evaluation Services, Inc., as a
Nationally Recognized Testing
Laboratory (NRTL).
DATES: The expansion of the scope of
recognition becomes effective on June
28, 2019.
FOR FURTHER INFORMATION CONTACT:
Information regarding this notice is
available from the following sources:
Press inquiries: Contact Mr. Frank
Meilinger, Director, OSHA Office of
Communications, U.S. Department of
Labor; telephone: (202) 693–1999;
email: meilinger.francis2@dol.gov.
General and technical information:
Contact Mr. Kevin Robinson, Director,
Office of Technical Programs and
Coordination Activities, Directorate of
Technical Support and Emergency
Management, Occupational Safety and
Health Administration, U.S. Department
of Labor; telephone: (202) 693–2110;
email: robinson.kevin@dol.gov. OSHA’s
web page includes information about
the NRTL Program (see http://
www.osha.gov/dts/otpca/nrtl/
index.html).
SUPPLEMENTARY INFORMATION:
SUMMARY:

I. Notice of Final Decision
OSHA hereby gives notice of the
expansion of the scope of recognition of
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QPS Evaluation Services, Inc. (QPS), as
a NRTL. QPS’s expansion covers the
addition of two test standards to its
scope of recognition.
OSHA recognition of a NRTL signifies
that the organization meets the
requirements specified by 29 CFR
1910.7. Recognition is an
acknowledgment that the organization
can perform independent safety testing
and certification of the specific products
covered within its scope of recognition
and is not a delegation or grant of
government authority. As a result of
recognition, employers may use
products properly approved by the
NRTL to meet OSHA standards that
require testing and certification of the
products.
The agency processes applications by
a NRTL for initial recognition, or for
expansion or renewal of this
recognition, following requirements in
Appendix A to 29 CFR 1910.7. This
appendix requires that the agency
publish two notices in the Federal
Register in processing an application. In
the first notice, OSHA announces the
application and provides a preliminary
finding and, in the second notice, the
agency provides the final decision on
the application. These notices set forth
the NRTL’s scope of recognition or
modifications of that scope. OSHA
maintains an informational web page for
each NRTL that details its scope of
recognition. These pages are available
from the agency’s website at http://
www.osha.gov/dts/otpca/nrtl/
index.html.
QPS submitted two applications, one
dated January 16, 2017 (OSHA–2010–
0046–0010) and another dated June 23,
2017 (OSHA–2010–0046–0011), to
expand its recognition to include two
additional test standards. OSHA staff
performed a detailed analysis of the
application packet and reviewed other
pertinent information. OSHA did not
perform any on-site reviews in relation
to this application.
OSHA published the preliminary
notice announcing QPS’s expansion
application in the Federal Register on
February 12, 2019 (84 FR 3547). The
agency requested comments by February
27, 2019, but it received no comments
in response to this notice. OSHA now is
proceeding with this final notice to
grant expansion of QPS’s scope of
recognition.
To obtain or review copies of all
public documents pertaining to QPS’s
application, go to http://
www.regulations.gov or contact the
Docket Office, Occupational Safety and
Health Administration, U.S. Department
of Labor, 200 Constitution Avenue NW,
Room N–3653, Washington, DC 20210.
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Docket No. OSHA–2010–0046 contains
all materials in the record concerning
QPS’s recognition.
II. Final Decision and Order
OSHA staff examined QPS’s
expansion application, the capability to

meet the requirements of the test
standards, and other pertinent
information. Based on a review of this
evidence, OSHA finds that QPS meets
the requirements of 29 CFR 1910.7 for
expansion of the recognition, subject to
the specified limitation and conditions

listed. OSHA, therefore, is proceeding
with this final notice to grant QPS’s
scope of recognition. OSHA limits the
expansion of QPS’s recognition to
testing and certification of products for
demonstration of conformance to the
test standards listed, in Table 1.

TABLE 1—LIST OF APPROPRIATE TEST STANDARDS FOR INCLUSION IN QPS’S NRTL SCOPE OF RECOGNITION
Test standard
UL 471 ...................
UL 62368–1 ...........

Test standard title
Standard for Commercial Refrigerators and Freezers.
Standard for Audio/Video Information and Communication Technology Equipment—Part 1 Safety Requirements.

OSHA’s recognition of any NRTL for
a particular test standard is limited to
equipment or materials for which OSHA
standards require third-party testing and
certification before using them in the
workplace. Consequently, if a test
standard also covers any products for
which OSHA does not require such
testing and certification, a NRTL’s scope
of recognition does not include these
products.
The American National Standards
Institute (ANSI) may approve the test
standards listed above as American
National Standards. However, for
convenience, the use of the designation
of the standards-developing
organization for the standard as opposed
to the ANSI designation may occur.
Under the NRTL Program’s policy (see
OSHA Instruction CPL 1–0.3, Appendix
C, paragraph XIV), any NRTL
recognized for a particular test standard
may use either the proprietary version
of the test standard or the ANSI version
of that standard. Contact ANSI to
determine whether a test standard is
currently ANSI-approved.
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A. Conditions
In addition to those conditions
already required by 29 CFR 1910.7, QPS
must abide by the following conditions
of the recognition:
1. QPS must inform OSHA as soon as
possible, in writing, of any change of
ownership, facilities, or key personnel,
and of any major change in its
operations as a NRTL, and provide
details of the change(s);
2. QPS must meet all the terms of its
recognition and comply with all OSHA
policies pertaining to this recognition;
and
3. QPS must continue to meet the
requirements for recognition, including
all previously published conditions on
QPS’s scope of recognition, in all areas
for which it has recognition.
Pursuant to the authority in 29 CFR
1910.7, OSHA hereby expands the scope
of recognition of QPS, subject to the
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limitation and conditions specified
above.
III. Authority and Signature
Loren Sweatt, Acting Assistant
Secretary of Labor for Occupational
Safety and Health, authorized the
preparation of this notice. Accordingly,
the agency is issuing this notice
pursuant to 29 U.S.C. 657(g)(2),
Secretary of Labor’s Order No. 1–2012
(77 FR 3912, Jan. 25, 2012), and 29 CFR
1910.7.
Signed at Washington, DC, on June 20,
2019.
Loren Sweatt,
Acting Assistant Secretary of Labor for
Occupational Safety and Health.
[FR Doc. 2019–13810 Filed 6–27–19; 8:45 am]
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NATIONAL COUNCIL ON DISABILITY
Sunshine Act Meetings
The Members of the
National Council on Disability (NCD)
will hold a quarterly business meeting
and community forum on Monday, July
15, 2019, 8:30 a.m.–5:30 p.m., Central
Daylight Time), in Chicago, Illinois.
Registration is not required.
PLACE: This meeting will occur at
Access Living of Metropolitan Chicago,
115 W Chicago Ave., Chicago, Illinois
60654. Interested parties may join the
meeting in person at the meeting
location or may join by phone in a
listening-only capacity (other than the
period allotted for public comment
noted below) using the following call-in
information: Teleconference number: 1–
866–556–2429; Conference ID: 5096693;
Conference Title: NCD Meeting; Host
Name: Neil Romano. In the event of
teleconference disruption or failure,
attendees can follow the meeting by
accessing the Communication Access
Realtime Translation (CART) link
provided. CART is text-only translation
that occurs real time during the meeting
and is not an exact transcript.
TIME AND DATES:
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The Council
will receive agency updates on policy
projects, finance, governance, and other
business. Following agency updates, the
Council will receive panel presentations
on complex rehabilitation acquisition;
air transportation; annual required
ethics training; a panel presentation on
communication access; and a public
comment session. Following unfinished
business, the meeting will adjourn, to be
followed by a public reception,
providing attendees an opportunity to
talk with presidentially and
congressionally appointed Council
Members and full-time professional staff
from the National Council on Disability.
Following the reception, an information
session on Achieving A Better Life
Experience (ABLE) accounts will occur.
AGENDA: The times provided below are
approximations for when each agenda
item is anticipated to be discussed (all
times Central):
MATTERS TO BE CONSIDERED:

Monday, July 15
8:30 a.m.–8:35 a.m.—Welcome and
Introductions
8:35 a.m.–8:55 a.m.—Welcome from
Chicago
8:55 a.m.–9:55 a.m.—Executive Reports
9:55 a.m.–10:10 a.m.—Break
10:10 a.m.–11:40 a.m.—Complex
Rehabilitation Acquisition Panel
11:40 a.m.–1:00 p.m.—Lunch (on your
own)
1:00 p.m.–2:00 p.m.—Air
Transportation Panel
2:00 p.m.–2:15 p.m.—Break
2:15 p.m.–3:15 p.m.—Annual Ethics
Training
3:15 p.m.–4:45 p.m.—Communication
Access Panel
4:45 p.m.–5:15 p.m.—Public Comment
5:15 p.m.–5:30 p.m.—Unfinished
Business
5:30 p.m. Adjourn
5:30 p.m.–6:30 p.m.—Reception
6:30 p.m.–7:30 p.m.—Achieving a Better
Life Experience (ABLE) Information
Session
Come learn all about ABLE accounts
and the Illinois ABLE program! ABLE
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