>
GPO,

14402

Federal Register/Vol. 84, No. 69/Wednesday, April 10, 2019/ Notices

Employment and Talent After Injury/
Illness Network [RETAIN]
Demonstration Project and Evaluation
information collection. The RETAIN
Demonstration Projects are a
collaborative effort led by the U.S.
Department of Labor’s Office of
Disability Employment Policy (ODEP) in
partnership with DOL’s Employment
and Training Administration (ETA) and
the Social Security Administration
(SSA). The RETAIN projects will test
the impact of early intervention
strategies that improve stay-at-work/
return-to-work (SAW/RTW) outcomes of
individuals who experience work
disability while employed. “Work
disability” is defined as an injury,
illness, or medical condition that has
the potential to inhibit or prevent
continued employment or labor force
participation. SAW/RTW programs
succeed by returning injured or ill
workers to productive work as soon as
medically possible during their recovery
process and by providing interim part-
time or light-duty work and
accommodations, as necessary. The
RETAIN Demonstration Projects are
modeled after promising programs
operating in Washington state,
including the Centers of Occupational
Health and Education (COHE), the Early
Return to Work (ERTW), and the Stay at
Work programs. While these programs
operate within the state’s workers’
compensation system and are available
only to people experiencing work-
related injuries or illnesses, the RETAIN
Demonstration Projects provide
opportunities to improve SAW/RTW
outcomes for both occupational and
non-occupational injuries and illnesses
of people who are employed, or at a
minimum in the labor force, when their
injury or illness occurs. The
Consolidated Appropriations Act of
2016 section 107 authorizes this
information collection. See Public Law
115-245.

This proposed information collection
is subject to the PRA. A Federal agency
generally cannot conduct or sponsor a
collection of information, and the public
is generally not required to respond to
an information collection, unless it is
approved by the OMB under the PRA
and displays a currently valid OMB
Control Number. In addition,
notwithstanding any other provisions of
law, no person shall generally be subject
to penalty for failing to comply with a
collection of information if the
collection of information does not
display a valid Control Number. See 5
CFR 1320.5(a) and 1320.6. For
additional information, see the related

notice published in the Federal Register
on 06/22/2018 (83 FRN 121).

Interested parties are encouraged to
send comments to the OMB, Office of
Information and Regulatory Affairs at
the address shown in the ADDRESSES
section within thirty (30) days of
publication of this notice in the Federal
Register. In order to help ensure
appropriate consideration, comments
should mention OMB ICR Reference
Number 201902-1230-001. The OMB is
particularly interested in comments
that:

e Evaluate whether the proposed
collection of information is necessary
for the proper performance of the
functions of the agency, including
whether the information will have
practical utility;

¢ Evaluate the accuracy of the
agency’s estimate of the burden of the
proposed collection of information,
including the validity of the
methodology and assumptions used;

e Enhance the quality, utility, and
clarity of the information to be
collected; and

e Minimize the burden of the
collection of information on those who
are to respond, including through the
use of appropriate automated,
electronic, mechanical, or other
technological collection techniques or
other forms of information technology,
e.g., permitting electronic submission of
responses.

Agency: DOL-ODEP.

Title of Collection: Retaining
Employment and Talent After Injury/
Illness Network [RETAIN]
Demonstration Project and Evaluation.

OMB ICR Reference Number: 201902—
1230-001.

Affected Public: Individuals or
Households.

Total Estimated Number of
Respondents: 5,333.

Total Estimated Number of
Responses: 5,333.

Total Estimated Annual Time Burden:

1,778 hours.
Total Estimated Annual Other Costs
Burden: $146,817.
Authority: 44 U.S.C. 3507(a)(1)(D).
Dated: April 4, 2019.
Frederick Licari,
Departmental Clearance Officer (Acting).
[FR Doc. 2019-07037 Filed 4-9-19; 8:45 am]
BILLING CODE 4510-27-P

DEPARTMENT OF LABOR

Occupational Safety and Health
Administration

[Docket No. OSHA-2009-0025]

Underwriters Laboratories, Inc.:
Application for Expansion of
Recognition

AGENCY: Occupational Safety and Health
Administration (OSHA), Labor.

ACTION: Notice.

SUMMARY: In this notice, OSHA
announces the application of
Underwriters Laboratories, Inc., for
expansion of the scope of recognition as
a Nationally Recognized Testing
Laboratory (NRTL) and presents the
agency’s preliminary finding to grant
the application.

DATES: Submit comments, information,
and documents in response to this
notice, or requests for an extension of
time to make a submission, on or before
April 25, 2019.

ADDRESSES: Submit comments by any of
the following methods:

Electronically: You may submit
comments and attachments
electronically at: https://
www.regulations.gov, which is the
Federal eRulemaking Portal. Follow the
instructions online for submitting
comments.

Facsimile: If your comments,
including attachments, are not longer
than 10 pages, you may fax them to the
OSHA Docket Office at (202) 693—1648.

Mail, hand delivery, express mail,
messenger, or courier service: When
using this method, you must submit a
copy of your comments and attachments
to the OSHA Docket Office, Docket No.
OSHA-2009-0025, Occupational Safety
and Health Administration, U.S.
Department of Labor, Room N-3653,
200 Constitution Avenue NW,
Washington, DC 20210. Deliveries
(hand, express mail, messenger, and
courier service) are accepted during the
Docket Office’s normal business hours,
10:00 a.m. to 3:00 p.m., ET.

Instructions: All submissions must
include the agency name and OSHA
docket number (OSHA—-2009-0025). All
comments, including any personal
information you provide, are placed in
the public docket without change, and
may be made available online at https://
www.regulations.gov. For further
information on submitting comments,
see the “Public Participation” heading
in the section of this notice titled
SUPPLEMENTARY INFORMATION.

Docket: To read or download
comments or other material in the
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docket, go to https://
www.regulations.gov or the OSHA
Docket Office at the above address. All
documents in the docket (including this
Federal Register notice) are listed in the
https://www.regulations.gov index;
however, some information (e.g.,
copyrighted material) is not publicly
available to read or download through
the website. All submissions, including
copyrighted material, are available for
inspection at the OSHA Docket Office.
Extension of comment period: Submit
requests for an extension of the
comment period on or before April 25,
2019 to the Office of Technical
Programs and Coordination Activities,
Directorate of Technical Support and
Emergency Management, Occupational
Safety and Health Administration, U.S.
Department of Labor, 200 Constitution
Avenue NW, Room N-3653,
Washington, DC 20210, or by fax to
(202) 693—-1644.
FOR FURTHER INFORMATION CONTACT:
Information regarding this notice is
available from the following sources:
Press inquiries: Contact Mr. Frank
Meilinger, Director, OSHA Office of
Communications, U.S. Department of
Labor, telephone: (202) 693-1999;
email: meilinger.francis2@dol.gov.
General and technical information:
Contact Mr. Kevin Robinson, Director,
Office of Technical Programs and
Coordination Activities, Directorate of
Technical Support and Emergency
Management, Occupational Safety and
Health Administration, U.S. Department
of Labor, phone: (202) 693-2110 or
email: robinson.kevin@dol.gov.

SUPPLEMENTARY INFORMATION:

I. Notice of the Application for
Expansion

OSHA is providing notice that
Underwriters Laboratories, Inc., (UL) is
applying to expand the current
recognition as a NRTL. UL requests the
addition of three test standards to the
NRTL scope of recognition.

OSHA recognition of a NRTL signifies
that the organization meets the
requirements specified in 29 CFR
1910.7. Recognition is an
acknowledgment that the organization
can perform independent safety testing
and certification of the specific products
covered within the scope of recognition.
Each NRTL’s scope of recognition
includes (1) the type of products the
NRTL may test, with each type specified
by the applicable test standard; and (2)
the recognized site(s) that has/have the
technical capability to perform the
product-testing and product-
certification activities for test standards
within the NRTL’s scope. Recognition is

not a delegation or grant of government
authority; however, recognition enables
employers to use products approved by
the NRTL to meet OSHA standards that
require product testing and certification.

The agency processes application by a
NRTL for initial recognition and for an
expansion or renewal of this
recognition, following requirements in
Appendix A to 29 CFR 1910.7. This
appendix requires that the agency
publish two notices in the Federal
Register in processing an application. In
the first notice, OSHA announces the
application and provides a preliminary
finding. In the second notice, the agency
provides the final decision on the
application. These notices set forth the
NRTL’s scope of recognition or
modifications of that scope. OSHA
maintains an informational web page for
each NRTL, including UL, which details
the NRTL’s scope of recognition. These
pages are available from the OSHA
website at https://www.osha.gov/dts/
otpca/nrtl/index.html. UL currently has
fourteen facilities (sites) recognized by
OSHA for product testing and
certification, with headquarters located
at: Underwriters Laboratories, Inc., 333
Pfingsten Road, Northbrook, Illinois
60062. A complete list of UL sites
recognized by OSHA is available at
https://www.osha.gov/dts/otpca/nrtl/
ul.html.

II. General Background on the
Application

UL submitted an application, dated
August 24, 2016, (OSHA-2009-0025—
0024) to expand recognition to include
three additional test standards. This
application was revised on July 24, 2018
to note the titles of the standards
requested in the original application
(OSHA-2009-0025—-0025). OSHA staff
performed detailed analyses of the
application packets and other pertinent
information. OSHA did not perform any
on-site reviews in relation to these
application.

Table 1, below, lists the appropriate
test standards found in UL’s application
for expansion for testing and
certification of products under the
NRTL Program.

TABLE 1—PROPOSED LIST OF APPRO-
PRIATE TEST STANDARDS FOR IN-
CLUSION IN UL’S NRTL ScoPE OF
RECOGNITION

Test standard Test standard title

UL 60079-2 ... | Standard for Explosive
Atmospheres—Part 2:
Equipment Protection by

Pressurized Enclosure

p.

TABLE 1—PROPOSED LIST OF APPRO-
PRIATE TEST STANDARDS FOR IN-
CLUSION IN UL’'s NRTL ScoPE OF
RECOGNITION—Continued

Test standard Test standard title

UL 60079-25 Explosive Atmospheres—
Part 25: Intrinsically Safe
Electrical Systems.

UL 60079-31 Explosive Atmospheres—

Part 31: Equipment Dust
Ignition Protection by En-
closure “t”.

IIL. Preliminary Findings on the
Application

UL submitted an acceptable
application for expansion of the scope
of recognition. OSHA’s review of the
application files and related material
indicate that UL can meet the
requirements prescribed by 29 CFR
1910.7 for expanding recognition to
include the addition of these three test
standards for NRTL testing and
certification listed above. This
preliminary finding does not constitute
an interim or temporary approval of
UL’s application.

OSHA welcomes public comment as
to whether UL meets the requirements
of 29 CFR 1910.7 for expansion of
recognition as a NRTL. Comments
should consist of pertinent written
documents and exhibits. Commenters
needing more time to comment must
submit a request in writing, stating the
reasons for the request by the due date
for comments. OSHA will limit any
extension to 10 days unless the
requester justifies a longer time period.
OSHA may deny a request for an
extension if it is not adequately
justified. To obtain or review copies of
the exhibits identified in this notice, as
well as comments submitted to the
docket, contact the Docket Office,
Occupational Safety and Health
Administration, U.S. Department of
Labor, listed in ADDRESSES. These
materials also are available online at
https://www.regulations.gov under
Docket No. OSHA-2009-0025.

OSHA staff will review all comments
to the docket submitted in a timely
manner and after addressing the issues
raised by these comments, make a
recommendation to the Assistant
Secretary for Occupational Safety and
Health on whether to grant UL’s
application for expansion of its scope of
recognition. The Assistant Secretary
will make the final decision on granting
the application. In making this decision,
the Assistant Secretary may undertake
other proceedings prescribed in
Appendix A to 29 CFR 1910.7.


https://www.osha.gov/dts/otpca/nrtl/index.html
https://www.osha.gov/dts/otpca/nrtl/index.html
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https://www.osha.gov/dts/otpca/nrtl/ul.html
https://www.regulations.gov
https://www.regulations.gov
https://www.regulations.gov
https://www.regulations.gov
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OSHA will publish a public notice of
this final decision in the Federal
Register.

Authority and Signature

Loren Sweatt, Deputy Assistant
Secretary of Labor for Occupational
Safety and Health, authorized the
preparation of this notice. Accordingly,
the Agency is issuing this notice
pursuant to 29 U.S.C. 657(g)(2),
Secretary of Labor’s Order No. 1-2012
(77 FR 3912, Jan. 25, 2012), and 29 CFR
1910.7.

Signed at Washington, DC, on April 3,
2019.

Loren Sweatt,

Deputy Assistant Secretary of Labor for
Occupational Safety and Health.

[FR Doc. 2019-07038 Filed 4-9-19; 8:45 am]|
BILLING CODE 4510-26-P

DEPARTMENT OF LABOR

Occupational Safety and Health
Administration

[Docket No. OSHA—-2013-0012]

Modification to the List of Appropriate
NRTL Program Test Standards and the
Scopes of Recognition of Several
NRTLs

AGENCY: Occupational Safety and Health
Administration (OSHA), Labor.

ACTION: Notice.

SUMMARY: In this notice, OSHA
announces its final decision to: (1) Add
a new test standard to the Nationally
Recognized Testing Laboratories (NRTL)
Program’s list of appropriate test
standards; (2) delete or replace several
test standards from the NRTL Program’s
list of appropriate test standards; and (3)
update the scope of recognition of
several NRTLs.

DATES: The actions contained in this
notice will become effective on April
10, 2019.

FOR FURTHER INFORMATION CONTACT:
Information regarding this notice is
available from the following sources:
Press inquiries: Contact Mr. Frank
Meilinger, Director, OSHA Office of
Communications; telephone: (202) 693—
1999; email: meilinger.francis2@dol.gov.
General and technical information:
Contact Mr. Kevin Robinson, Director,
Office of Technical Programs and
Coordination Activities, Directorate of
Technical Support and Emergency
Management, Occupational Safety and
Health Administration; telephone: (202)
693—2110 or email: robinson.kevin@
dol.gov. OSHA’s web page includes
information about the NRTL Program

(see http://www.osha.gov/dts/otpca/
nrtl/index.html).

SUPPLEMENTARY INFORMATION:
I. Background

The NRTL Program recognizes
organizations that provide product-
safety testing and certification services
to manufacturers. These organizations
perform testing and certification for
purposes of the program, to U.S.
consensus-based product-safety test
standards. The products covered by the
NRTL Program consist of those items for
which OSHA safety standards require
“certification” by a NRTL. The
requirements affect electrical products
and 38 other types of products. OSHA
does not develop or issue these test
standards, but generally relies on
standards development organizations
(SDOs), which develop and maintain
the standards using a method that
provides input and consideration of
views of industry groups, experts, users,
consumers, governmental authorities
and others having broad experience in
the safety field involved.

Addition of New Test Standards to the
NRTL List of Appropriate Test
Standards

Periodically, OSHA will add new test
standards to the NRTL list of
appropriate test standards following an
evaluation of the test standard
document. To qualify as an appropriate
test standard, the agency evaluates the
document to (1) verify it represents a
product category for which OSHA
requires certification by a NRTL, (2)
verify the document represents an end
product and not a component, and (3)
verify the document defines safety test
specifications (not installation or
operational performance specifications).
OSHA becomes aware of new test
standards through various avenues. For
example, OSHA may become aware of
new test standards by: (1) Monitoring
notifications issued by certain SDOs; (2)
reviewing applications by NRTLs or
applicants seeking recognition to
include a new test standard in their
scopes of recognition; and (3) obtaining
notification from manufacturers,
manufacturing organizations,
government agencies, or other parties
that a new test standard may be
appropriate to add to the list of
appropriate standards. OSHA may
determine to include a new test
standard in the list, for example, if the
test standard is for a particular type of
product that another test standard also
covers, addresses a type of product that
no standard previously covered, or is
otherwise new to the NRTL Program.

SDO Deletion and Replacement of Test
Standards

The NRTL Program regulations
require that appropriate test standards
be maintained and current (29 CFR
1910.7(c)). A test standard withdrawn
by a standards development
organization is no longer considered an
appropriate test standard (Directive,
App. C.XIV.B). It is OSHA’s policy to
remove recognition of withdrawn test
standards by issuing a correction notice
in the Federal Register for all NRTLs
recognized for the withdrawn test
standards. However, SDOs frequently
will designate a replacement standard
for withdrawn standards. OSHA will
recognize a NRTL for an appropriate
replacement test standard if the NRTL
has the requisite testing and evaluation
capability for the replacement test
standard.

One method that NRTLs may use to
show such capability involves an
analysis to determine whether any
testing and evaluation requirements of
existing test standards in a NRTL’s
scope are comparable (i.e., are
completely or substantially identical) to
the requirements in the replacement test
standard. If OSHA'’s analysis shows the
replacement test standard does not
require additional or different technical
capability than an existing test
standard(s), the replacement test
standard is comparable to the existing
test standard(s), then OSHA can add the
replacement test standard to affected
NRTLs’ scopes of recognition. If OSHA’s
analysis shows the replacement test
standard requires an additional or
different technical capability, or the
replacement test standard is not
comparable to any existing test
standards, each affected NRTL seeking
to have OSHA add the replacement test
standard to the NRTL’s scope of
recognition must provide information to
OSHA that demonstrates technical
capability.

Other Reasons for Removal of Test
Standards From the NRTL List of
Appropriate Test Standards

OSHA may choose to remove a test
standard from the NRTL list of
appropriate test standards based on an
internal review in which NRTL Program
staff review the NRTL list of appropriate
test standards to determine if the test
standards conform to the definition of
an appropriate test standard defined in
NRTL Program regulations and policy.
There are several reasons for removing
a test standard based on this review.
First, a document that provides the
methodology for a single test is a test
method rather than an appropriate test
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