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October 16, 2026

Gary Lescallet, acting regional administrator
Occupational Safety and Health Administration
230 S. Dearborn Street, Room 3244
Chicago, IL  60604

RE:  Minnesota's Occupational Safety and Health Administration state-plan formal response to the FY 2025 Federal Annual Monitoring and Evaluation (FAME) Report
Dear Mr. Lescallet:
Minnesota OSHA (MNOSHA) would like to thank you for the time and opportunity provided to work with federal OSHA regarding MNOSHA’s fiscal-year (FY) 2025 FAME evaluation. The ability to work collaboratively during this process is crucial to ensuring Minnesota remains at the forefront of effective workplace safety and health compliance. MNOSHA prides itself on continual improvement and values federal OSHA’s commitment to constructive input and feedback. We request this letter be posted with Minnesota’s FAME Report on federal OSHA’s webpage, along with a link to Minnesota’s fiscal-year 2025 state-OSHA annual report, which is at dli.mn.gov/sites/default/files/pdf/soar_ffy25.pdf.
MNOSHA was pleased to learn there were no findings from the FY 2025 FAME Report and that it met or exceeded all 15 of its identified annual performance goals for the evaluation period. Notably, MNOSHA surpassed both safety and health inspection targets, achieving 108% and 113% of the respective goals. Additionally, 94% of MNOSHA’s inspections were conducted in programmed emphasis industries, significantly exceeding the goal of 65%.
MNOSHA’s responsiveness and case management performance continue to exceed national averages, with an average response time of 3.27 days for serious complaints, surpassing the nine-day goal. MNOSHA is also proud to highlight its case file lapse-times also are substantially below national averages: MNOSHA’s safety inspections averaged 22.75 days, versus the 56.9-day national average; its health inspections averaged 42.99 days, compared to the 67.0-day national average.
MNOSHA’s penalty retention rate was 80.66%, significantly exceeding the national average of 70.58%. This high retention rate reflects strong case quality based on well‑supported citations and effective settlement practices.
The division continues to prioritize  staff development and training opportunities, working toward the most effective use of MNOSHA’s resources in performing our core responsibilities. MNOSHA maintains a comprehensive internal seven‑phase training program and 40 staff members attended OSHA Training Institute (OTI) courses during the review period. Additionally, MNOSHA hosted two OTI courses, including a hands‑on trenching and excavation course, resulting in cost savings while enhancing staff members’ capability and effectiveness.
During conversations, your team provided positive feedback regarding MNOSHA’s accomplishments and we believe the MNOSHA program remains a leader across the country in protecting workers and helping to ensure workers go home safe and healthy each day.
I appreciate the positive working relationship we have with you and those at the area, regional and national levels.
Sincerely,

Kate Perushek 
Commissioner, Department of Labor and Industry
CC:
Denise Keller, Chicago Region, USDOL
Darnell Crenshaw, Chicago Region, USDOL
Tracy Tempski, Chicago Region, USDOL
James Krueger, MNOSHA, Department of Labor and Industry
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