California State Plan
Formal Response to FY 2025 Comprehensive FAME Report

Finding #2025-01:  In 53 of 286 (19%) case files, OSHA 300 logs were missing where required by the CA P&P.

State Plan Response: Cal/OSHA conducted training in May 2026 for all staff related to casefile organization, review, and approval.
 


Finding #2025-02: The State Plan program has not adopted changes at least as effective as OSHA’s walking-working surfaces standard which became effective January 17, 2017.

State Plan Response: OSHSB is actively working on amending relevant Title 8 standards to make them at least as effective as the OSHA requirements.



Finding #2025-03: The Final Rule to Improve Tracking of Workplace Injuries and Illnesses, promulgated in FY 2023, has not been adopted.  

State Plan Response: DIR is working to ensure that the Tracking of Workplace Injuries and Illnesses, promulgated in FY 2023, is adopted.



Finding #2025-04: The OSHA Revised Combustible Dust National Emphasis Program issued 1/30/2023 has not been adopted.

State Plan Response: DIR is working to ensure that the policies for Combustible Dust enforcement are at least as effective as OSHA’s requirements.


Finding #2025-05: The OSHA Revised National Emphasis Program on Warehousing and Distribution Center Operations issued 7/13/2023 has not been adopted.  

State Plan Response: DIR is working to ensure that the policies for Warehousing and Distribution Center Operations enforcement are at least as effective as OSHA’s requirements.


Finding #2025-07: The Consultation Policies and Procedures Manual updates (CSP 02-00-005) issued 9/29/2023 has not been adopted.

State Plan Response: Cal/OSHA Consultation is reviewing their policies and procedures to ensure they are at least as effective as OSHA’s requirements and will provide any changes to OSHA.

Finding #2025-08: DLSE redacted retaliation case files to an extent that OSHA was not able to complete required monitoring functions.  

State Plan Response: DLSE believed the redacted case information provided during the FAME review was sufficient to satisfy OSHA’s monitoring objectives, as the redactions were discussed and agreed upon with OSHA in advance to comply with state confidentiality and privacy requirements. During the FAME review, DLSE also reviewed OSHA's requests for additional information and modified redactions where permissible. For future reviews, DLSE will continue working collaboratively with OSHA to meet monitoring requirements while ensuring compliance with applicable state confidentiality and privacy laws.


