
Hazard Communication 
Pre-Test

Print name Date  of 15 correct 
Match the following phrases with the best matching sentence below. Not all phrases will be used. 

copies of test results safety and health hazards Fall protection plan 

chemical hazards information and training exercise their OHS rights 

1. Under the OSH Act of 1970 employers must find and correct . 

2. Employers must also inform employees about through training, labels, alarms, 
color-coded systems, chemical information sheets and other methods.

3. Employers must provide workers                                                   (in a language the workers can understand)
about chemical and other hazards, methods to prevent harm, and OSHA standards that apply to their workplace.

4. Workers have a right to done to find and measure hazards in the workplace. 

Match the name of the pictograms with the correct image below. 

5. 6. 7. 8. 

9. 10. 11. 12. 
A. Health Hazard B. Hot Water C. Exploding Bomb D. Flame Over Circle
E. Gas Cylinder F. Corrosion G. NFPA 704 H. Environment
I. Skull and Crossbones J. Flame K. Exclamation Mark L. Fireworks

Write the letter of the best answer in the appropriate blank space for each question. 
13. The pictogram on the label is determined by the . 

a. chemical hazard classification b. manufacturer location c. warehouse needs

14. The Hazard Communication Standard (2012) requires the following elements on labels of hazardous chemicals:
Name, and Telephone Number of the Chemical manufacturer, importer or other responsible party. 
a. website and Facebook page b. Twitter handle c. Address

15. The employer is not required to label portable containers into which hazardous chemicals are transferred from
labeled containers, and which are intended only for the                                of the employee who performs the
transfer.
a. cleaning and sanitizing b. eventual use c. immediate use
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