
MACHINE GUARDING 
Pre and Post Test KEY 

 
Name:  ________________________   Date:  _____________________ 
 

1. Yes or No:  Awareness barriers as guarding are considered adequate when 
exposure to a hazard exists, under Machine and Guarding, 29 CFR Part 1910, 
Subpart O. YES 

 
2. Yes or No:  Machinery, such as grinders or buffers when secured to a work 

bench, the work bench must be securely anchored to prevent walking or moving. 
YES 

 
3. Yes or No:  Is an interlock required on the side door of a trash compactor, if the 

side door is located 55 inches from ground level, and the door is closed and 
latched while the compactor is cycling? YES 

 
4. Yes or No:  Does OSHA have a regulation for machine guarding specific to the 

bowling pin setting machinery? NO 
 
5. Yes or No:  Does machine safeguarding requirements apply to refuse balers, 

compactors, and garbage trucks? YES 
 

6. Yes or No:  Does OSHA have any prohibition on the use of Presense Sensing 
Device Initiation (PSDI) light curtains in regard to:  Mechanical Power Presses, 
Hydraulic Power Presses, and Hydraulic Welding Presses? YES 

 
7. Cutting saw blade or abrasive wheels:  Is D’AX wheels considered to be cutting 

or abrasive wheels in regards to OSHA guarding regulations? CUTTING SAW 
BLADE 
 

8. Yes or No:  Per the OSHA Agriculture regulations, employees operating or 
servicing all covered equipment all required to receive operating instructions at 
the time of initial assignment. YES 
 

9. _____________:  Per the OSHA Agriculture regulations, unless otherwise 
specified, each guard and its supports shall be capable of withstanding the force 
that a (xxx) pound individual, leaning against the guard, would exert upon the 
guard. 250 
 

10. Yes or No:  All tractors shall be equipped with an agricultural tractor master 
shield on the rear power take-off with no exceptions. YES 

 
This material was produced under grant number SH-05029-SH8 from the Occupational Safety 
and Health Administration, U.S. Department of Labor.  It does not necessarily reflect the views 
or policies of the U.S. Department of Labor, nor does mention of trade names, commercial 
products, or organizations imply endorsement by the U.S. Government. 


