Pre-Test Supervising For Safety Post-Test

NAME: DATE:

For each statement below circle T for True or F for False.

1| T | F [ Ourroles are usually established by our responsibilities.
2| T | F [ Wechoose the consequences of our actions.

3| T | F [ Asa Supervisor we should be a company advocate.

4 | T |F

What we say and do can have the same consequences as if the
company owner says it and/or does it.

> | T | F | with the title of Supervisor, our safety responsibilities typically should
not change.

6 | T | F | Preventing incidents can reduce equipment and material costs.

7 | T | F | The Safety Triangle are the three elements needed to start a fire.

8 | T | F | Employee reprimand is a step in thoroughly investigating an incident.

9 | T | F | Conducting a JSA is required by NAVSEA standard items.

10| T | F | Breaking down a job is important when conducting a JSA.

11| T | F | Establishing clear expectations is the foundation for coaching an
employee.

12 | T | F | When training an employee we should put the task in context.

13| T | F | Regarding employee training, you should be both consistent and
flexible.

14| T | F | When demonstrating leadership “actions speak louder than words.”

15| T | F | Safety walk-throughs are typically conducted twice a day. First shift
and second.
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