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Dummy text 

U.S. Department of Labor 
Occupational Safety and Health Administration 
53 Pleasant Street, Room 3901  
J.C. Cleveland Federal Bldg. 
Concord, NH 03301 
Phone: 603-225-1629  Fax: 603-225-1580 

 
 

 
Citation and Notification of Penalty 

 
To: 
Palace Construction, Inc. 
and its successors 
12 Colby Rd. 
Litchfield, NH 03052 

Inspection Number: 189908 
Inspection Date(s): 01/18/2012 - 01/19/2012 
Issuance Date: 07/11/2012 

Inspection Site: 
80 Premium Outlets Blvd.   
Merrimack, NH 03054 

The violation(s) described in this Citation and 
Notification of Penalty is (are) alleged to have 
occurred on or about the day(s) the inspection was 
made unless otherwise indicated within the description 
given below. 

 

 
This Citation and Notification of Penalty (this Citation) describes violations of the Occupational Safety and 
Health Act of 1970. The penalty(ies) listed herein is (are) based on these violations. You must abate the 
violations referred to in this Citation by the dates listed and pay the penalties proposed, unless within 15 working 
days (excluding weekends and Federal holidays) from your receipt of this Citation and Notification of Penalty 
you mail a notice of contest to the U.S. Department of Labor Area Office at the address shown above. Please 
refer to the enclosed booklet (OSHA 3000) which outlines your rights and responsibilities and which should be 
read in conjunction with this form. Issuance of this Citation does not constitute a finding that a violation of the 
Act has occurred unless there is a failure to contest as provided for in the Act or, if contested, unless this Citation 
is affirmed by the Review Commission or a court. 
 
Posting - The law requires that a copy of this Citation and Notification of Penalty be posted immediately in a 
prominent place at or near the location of the violation(s) cited herein, or, if it is not practicable because of the 
nature of the employer's operations, where it will be readily observable by all affected employees. This Citation 
must remain posted until the violation(s) cited herein has (have) been abated, or for 3 working days (excluding 
weekends and Federal holidays), whichever is longer.  
 

Informal Conference -  An informal conference is not required. However, if you wish to have such a 
conference you may request one with the Area Director during the 15 working day contest period. During such 
an informal conference you may present any evidence or views which you believe would support an adjustment 
to the citation(s) and/or penalty(ies). 



Citation and Notification of Penalty Page 2 of 9     OSHA-2(Rev. 9/93)  

If you are considering a request for an informal conference to discuss any issues related to this Citation and 
Notification of  Penalty, you must take care to schedule it early enough to allow time to contest after the informal 
conference, should you decide to do so. Please keep in mind that a written letter of intent to contest must be 
submitted to the Area Director within 15 working days of your receipt of this Citation. The running of this 
contest period is not interrupted by an informal conference. 

If you decide to request an informal conference, please complete, remove and post the Notice to Employees next 
to this Citation and Notification of Penalty as soon as the time, date, and place of the informal conference have 
been determined. Be sure to bring to the conference any and all supporting documentation of existing conditions 
as well as any abatement steps taken thus far. If conditions warrant, we can enter into an informal settlement 
agreement which amicably resolves this matter without litigation or contest. 
 
Right to Contest – You have the right to contest this Citation and Notification of Penalty.  You may contest 
all citation items or only individual items.  You may also contest proposed penalties and/or abatement dates 
without contesting the underlying violations.  Unless you inform the Area Director in writing that you intend 
to contest the citation(s) and/or proposed penalty(ies) within 15 working days after receipt, the citation(s) 
and the proposed penalty(ies) will become a final order of the Occupational Safety and Health Review 
Commission and may not be reviewed by any court or agency. 
 
Penalty Payment – Penalties are due within 15 working days of receipt of this notification unless contested. 
(See the enclosed booklet and the additional information provided related to the Debt Collection Act of 1982.) 
Make your check or money order payable to “DOL-OSHA”. Please indicate the Inspection Number on the 
remittance. 

OSHA does not agree to any restrictions or conditions or endorsements put on any check or money order for less 
than the full amount due, and will cash the check or money order as if these restrictions, conditions, or 
endorsements do not exist. 
 

Notification of Corrective Action – For each violation which you do not contest, you are required by 29 
CFR 1903.19 to submit an abatement certification to the Area Director of the OSHA office issuing the citation 
as identified above. The certification must be sent by you within 10 calendar days of the abatement date 
indicated on the citation. For Willful and Repeat violations, documents (examples: photos, copies of receipts, 
training records, etc.) demonstrating that abatement is complete must accompany the certification. Where the 
citation is classified as Serious and the citation states that abatement documentation is required, documents such 
as those described above are required to be submitted along with the abatement certificate. If the citation 
indicates that the violation was corrected during the inspection, no abatement certification is required for that 
item. 
 
All abatement verification documents must contain the following information: 1) Your name and address;  
2) the inspection number (found on the front page);  3) the citation and citation item number(s) to which the 
submission relates;  4) a statement that the information is accurate;  5) the signature of the employer or 
employer’s authorized representative;  6) the date the hazard was corrected;  7) a brief statement of how the 
hazard was corrected; and  8) a statement that affected employees and their representatives have been informed 
of the abatement. 
 
Also, the law requires a copy of all abatement verification documents which are required by 29 CFR 1903.19 be 
posted at the location where the violation appeared and the corrective action took place. 
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Employer Discrimination Unlawful – The law prohibits discrimination by an employer against an 
employee for filing a complaint or for exercising any rights under this Act. An employee who believes that 
he/she has been discriminated against may file a complaint no later than 30 days after the discrimination 
occurred with the U.S. Department of Labor Area Office at the address shown above. 
 
Employer Rights and Responsibilities – The enclosed booklet (OSHA 3000) outlines additional 
employer rights and responsibilities and should be read in conjunction with this notification. 
 
Notice to Employees – The law gives an employee or his/her representative the opportunity to object to any 
abatement date set for a violation if he/she believes the date to be unreasonable. The contest must be mailed to 
the U.S. Department of Labor Area Office at the address shown above and postmarked within 15 working days 
(excluding weekends and Federal holidays) of the receipt by the employer of this Citation and Notification of 
Penalty. 
 
Inspection Activity Data – You should be aware that OSHA publishes information on its inspection and 
citation activity on the Internet under the provisions of the Electronic Freedom of Information Act. The 
information related to these alleged violations will be posted when our system indicates that you have received 
this citation. You are encouraged to review the information concerning your establishment at www.osha.gov. If 
you have any dispute with the accuracy of the information displayed, please contact this office. 

http://www.osha.gov/
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U.S. Department of Labor 
Occupational Safety and Health Administration 

 
 
 
 
 

NOTICE TO EMPLOYEES OF INFORMAL CONFERENCE 
 

An informal conference has been scheduled with OSHA to discuss the citation(s) issued on 

07/11/2012. The conference will be held at the OSHA office located at 53 Pleasant Street,, 

Concord, NH 03301 on _________________ at _________________. Employees and/or 

representatives of employees have a right to attend an informal conference. 
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CERTIFICATION OF CORRECTIVE ACTION WORKSHEET 

 
Inspection Number: 189908   

Company Name: Palace Construction, Inc. 
Inspection Site: 80 Premium Outlets Blvd. , Merrimack, NH 03054 
Issuance Date: 07/11/2012 
 
List the specific method of correction for each item on this citation in this package that does not read “Corrected 
During Inspection” and return to: U.S. Department of Labor – Occupational Safety and Health 
Administration, 53 Pleasant Street, Room 3901, J.C. Cleveland Federal Bldg., Concord, NH 03301 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
I certify that the information contained in this document is accurate and that the affected employees and their 
representatives have been informed of the abatement. 
 
________________________________   ________________________________ 
Signature      Date 
________________________________   ________________________________ 
Typed or Printed Name     Title 
 
NOTE: 29 USC 666.(g) whoever knowingly makes any false statements, representation or certification in any application, record, plan or 
other documents filed or required to be maintained pursuant to the Act shall, upon conviction, be punished by a fine of not more than 
$10,000 or by imprisonment of not more than 6 months or both. 
 
POSTING: A copy of completed Corrective Action Worksheet should be posted for employee review 
 



 

U.S. Department of Labor 
Occupational Safety and Health Administration 

Inspection Number: 189908  
Inspection Date(s): 01/18/2012 - 01/19/2012 
Issuance Date: 07/11/2012 

 

Citation and Notification of Penalty 
 
Company Name: Palace Construction, Inc. 
Inspection Site: 80 Premium Outlets Blvd. , Merrimack, NH 03054 
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Citation 1  Item 1  Type of Violation: Serious 
 
29 CFR 1926.501(b)(1): Each employee on a walking/working surface with an unprotected side or 
edge which was 6 feet (1.8 m) or more above a lower level was not protected from falling by the use of 
guardrail systems, safety net systems, or personal fall arrest systems:  
 

a. Building 1,4- Employees working from the roof were not protected from  
falls of approximately 20 feet when fall protection was not used or provided. 

 
   ABATEMENT DOCUMENTATION REQUIRED FOR THIS ITEM 

  
Date by which Violation must be Abated: 07/12/2012 
Proposed Penalty: $3500.00 
 
 
Citation 1  Item 2  Type of Violation: Serious 
 
29 CFR 1926.1051(a): Stairways or ladders were not provided at all personnel points of access where 
there was a break in elevation of 19 inches (48 cm) or more, and no ramp, runway, sloped embankment, 
or personnel hoist was provided:  
 

a. Buildings 1,4- Employees climbing out of lift to access roofs of  
buildings 1 and 4 did not have adequate access where there was a break in  
elevation of 20 feet. 

 
  ABATEMENT DOCUMENTATION REQUIRED FOR THIS ITEM 

  
Date by which Violation must be Abated: 07/12/2012 
Proposed Penalty: $3500.00 
 
 



 

U.S. Department of Labor 
Occupational Safety and Health Administration 

Inspection Number: 189908  
Inspection Date(s): 01/18/2012 - 01/19/2012 
Issuance Date: 07/11/2012 

 

Citation and Notification of Penalty 
 
Company Name: Palace Construction, Inc. 
Inspection Site: 80 Premium Outlets Blvd. , Merrimack, NH 03054 
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Citation 2  Item 1  Type of Violation: Other-than-Serious 
 
29 CFR 1926.404(f)(6): The path to ground from circuits, equipment, or enclosures was not permanent 
and continuous:  
 

a. Building 5- Employees were allowed to use an extension cord which was  
plugged into a GFCI protected electrical outlet for temporary power that was  
missing a ground pin. 

 
  ABATEMENT DOCUMENTATION REQUIRED FOR THIS ITEM 

  
Date by which Violation must be Abated: 07/12/2012 
Proposed Penalty: $.00 
 
 
 
 
 
 
 
 
  _________________________ 

 Rosemarie Ohar 
Area Director 
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U.S. Department of Labor 
Occupational Safety and Health Administration 
53 Pleasant Street, Room 3901  
J.C. Cleveland Federal Bldg. 
Concord, NH 03301 
Phone: 603-225-1629  Fax: 603-225-1580 

 
 

 
INVOICE / 

DEBT COLLECTION NOTICE 
 

 

 
Company Name: Palace Construction, Inc.    
Inspection Site: 80 Premium Outlets Blvd. , Merrimack, NH 03054 
Issuance Date:  07/11/2012 
     
     
Summary of Penalties for Inspection Number 189908 
Citation 1, Serious $7000.00 
Citation 2, Other-than-Serious $.00 
TOTAL  PROPOSED PENALTIES $7000.00 
 
  
 

To avoid additional charges, please remit payment promptly to this Area Office for the total amount of the 
uncontested penalties summarized above. Make your check or money order payable to: “DOL-OSHA”. Please 
indicate OSHA's Inspection Number (indicated above) on the remittance. 
 
OSHA does not agree to any restrictions or conditions or endorsements put on any check or money order for less 
than the full amount due, and will cash the check or money order as if these restrictions or conditions do not 
exist. 
 
If a personal check is issued, it will be converted into an electronic fund transfer (EFT). This means that our 
bank will copy your check and use the account information on it to electronically debit your account for the 
amount of the check. The debit from your account will then usually occur within 24 hours and will be shown on 
your regular account statement. You will not receive your original check back. The bank will destroy your 
original check, but will keep a copy of it. If the EFT cannot be completed because of insufficient funds or closed 
account, the bank will attempt to make the transfer up to 2 times. 
 
Pursuant to the Debt Collection Act of 1982 (Public Law 97-365) and regulations of the U.S. Department of 
Labor (29 CFR Part 20), the Occupational Safety and Health Administration is required to assess interest, 
delinquent charges, and administrative costs for the collection of delinquent penalty debts for violations of the 
Occupational Safety and Health Act. 
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Interest: Interest charges will be assessed at an annual rate determined by the Secretary of the Treasury on all 
penalty debt amounts not paid within one month (30 calendar days) of the date on which the debt amount 
becomes due and payable (penalty due date). The current interest rate is one percent (1%).  Interest will accrue 
from the date on which the penalty amounts (as proposed or adjusted) become a final order of the Occupational 
Safety and Health Review Commission (that is, 15 working days from your receipt of the Citation and 
Notification of Penalty), unless you file a notice of contest. Interest charges will be waived if the full amount 
owed is paid within 30 calendar days of the final order. 
 
Delinquent Charges: A debt is considered delinquent if it has not been paid within one month (30 calendar 
days) of the penalty due date or if a satisfactory payment arrangement has not been made. If the debt remains 
delinquent for more than 90 calendar days, a delinquent charge of six percent (6%) per annum will be assessed 
accruing from the date that the debt became delinquent. 
 
Administrative Costs: Agencies of the Department of Labor are required to assess additional charges for the 
recovery of delinquent debts. These additional charges are administrative costs incurred by the Agency in its 
attempt to collect an unpaid debt. Administrative costs will be assessed for demand letters sent in an attempt to 
collect the unpaid debt. 
 
 
 
 
                    
___________________________________ ___________________________ 
Rosemarie Ohar    
Area Director  Date 
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Dummy text 

U.S. Department of Labor 
Occupational Safety and Health Administration 
53 Pleasant Street, Room 3901  
J.C. Cleveland Federal Bldg. 
Concord, NH 03301 
Phone: 603-225-1629  Fax: 603-225-1580 

 
 

 
Citation and Notification of Penalty 

 
To: 
Professional Electrical Contractors of CT, Inc. 
and its successors  
100 Access Rd.   
Norwood, MA 02062 

Inspection Number: 189911 
Inspection Date(s): 01/18/2012 - 01/19/2012 
Issuance Date: 07/11/2012 

Inspection Site: 
80 Premium Outlets Blvd.  
Merrimack, NH 03054 

The violation(s) described in this Citation and 
Notification of Penalty is (are) alleged to have 
occurred on or about the day(s) the inspection was 
made unless otherwise indicated within the description 
given below. 

 

 
This Citation and Notification of Penalty (this Citation) describes violations of the Occupational Safety and 
Health Act of 1970. The penalty(ies) listed herein is (are) based on these violations. You must abate the 
violations referred to in this Citation by the dates listed and pay the penalties proposed, unless within 15 working 
days (excluding weekends and Federal holidays) from your receipt of this Citation and Notification of Penalty 
you mail a notice of contest to the U.S. Department of Labor Area Office at the address shown above. Please 
refer to the enclosed booklet (OSHA 3000) which outlines your rights and responsibilities and which should be 
read in conjunction with this form. Issuance of this Citation does not constitute a finding that a violation of the 
Act has occurred unless there is a failure to contest as provided for in the Act or, if contested, unless this Citation 
is affirmed by the Review Commission or a court. 
 
Posting - The law requires that a copy of this Citation and Notification of Penalty be posted immediately in a 
prominent place at or near the location of the violation(s) cited herein, or, if it is not practicable because of the 
nature of the employer's operations, where it will be readily observable by all affected employees. This Citation 
must remain posted until the violation(s) cited herein has (have) been abated, or for 3 working days (excluding 
weekends and Federal holidays), whichever is longer.  
 

Informal Conference -  An informal conference is not required. However, if you wish to have such a 
conference you may request one with the Area Director during the 15 working day contest period. During such 
an informal conference you may present any evidence or views which you believe would support an adjustment 
to the citation(s) and/or penalty(ies). 
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If you are considering a request for an informal conference to discuss any issues related to this Citation and 
Notification of  Penalty, you must take care to schedule it early enough to allow time to contest after the informal 
conference, should you decide to do so. Please keep in mind that a written letter of intent to contest must be 
submitted to the Area Director within 15 working days of your receipt of this Citation. The running of this 
contest period is not interrupted by an informal conference. 

If you decide to request an informal conference, please complete, remove and post the Notice to Employees next 
to this Citation and Notification of Penalty as soon as the time, date, and place of the informal conference have 
been determined. Be sure to bring to the conference any and all supporting documentation of existing conditions 
as well as any abatement steps taken thus far. If conditions warrant, we can enter into an informal settlement 
agreement which amicably resolves this matter without litigation or contest. 
 
Right to Contest – You have the right to contest this Citation and Notification of Penalty.  You may contest 
all citation items or only individual items.  You may also contest proposed penalties and/or abatement dates 
without contesting the underlying violations.  Unless you inform the Area Director in writing that you intend 
to contest the citation(s) and/or proposed penalty(ies) within 15 working days after receipt, the citation(s) 
and the proposed penalty(ies) will become a final order of the Occupational Safety and Health Review 
Commission and may not be reviewed by any court or agency. 
 
Penalty Payment – Penalties are due within 15 working days of receipt of this notification unless contested. 
(See the enclosed booklet and the additional information provided related to the Debt Collection Act of 1982.) 
Make your check or money order payable to “DOL-OSHA”. Please indicate the Inspection Number on the 
remittance. 

OSHA does not agree to any restrictions or conditions or endorsements put on any check or money order for less 
than the full amount due, and will cash the check or money order as if these restrictions, conditions, or 
endorsements do not exist. 
 

Notification of Corrective Action – For each violation which you do not contest, you are required by 29 
CFR 1903.19 to submit an abatement certification to the Area Director of the OSHA office issuing the citation 
as identified above. The certification must be sent by you within 10 calendar days of the abatement date 
indicated on the citation. For Willful and Repeat violations, documents (examples: photos, copies of receipts, 
training records, etc.) demonstrating that abatement is complete must accompany the certification. Where the 
citation is classified as Serious and the citation states that abatement documentation is required, documents such 
as those described above are required to be submitted along with the abatement certificate. If the citation 
indicates that the violation was corrected during the inspection, no abatement certification is required for that 
item. 
 
All abatement verification documents must contain the following information: 1) Your name and address;  
2) the inspection number (found on the front page);  3) the citation and citation item number(s) to which the 
submission relates;  4) a statement that the information is accurate;  5) the signature of the employer or 
employer’s authorized representative;  6) the date the hazard was corrected;  7) a brief statement of how the 
hazard was corrected; and  8) a statement that affected employees and their representatives have been informed 
of the abatement. 
 
Also, the law requires a copy of all abatement verification documents which are required by 29 CFR 1903.19 be 
posted at the location where the violation appeared and the corrective action took place. 
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Employer Discrimination Unlawful – The law prohibits discrimination by an employer against an 
employee for filing a complaint or for exercising any rights under this Act. An employee who believes that 
he/she has been discriminated against may file a complaint no later than 30 days after the discrimination 
occurred with the U.S. Department of Labor Area Office at the address shown above. 
 
Employer Rights and Responsibilities – The enclosed booklet (OSHA 3000) outlines additional 
employer rights and responsibilities and should be read in conjunction with this notification. 
 
Notice to Employees – The law gives an employee or his/her representative the opportunity to object to any 
abatement date set for a violation if he/she believes the date to be unreasonable. The contest must be mailed to 
the U.S. Department of Labor Area Office at the address shown above and postmarked within 15 working days 
(excluding weekends and Federal holidays) of the receipt by the employer of this Citation and Notification of 
Penalty. 
 
Inspection Activity Data – You should be aware that OSHA publishes information on its inspection and 
citation activity on the Internet under the provisions of the Electronic Freedom of Information Act. The 
information related to these alleged violations will be posted when our system indicates that you have received 
this citation. You are encouraged to review the information concerning your establishment at www.osha.gov. If 
you have any dispute with the accuracy of the information displayed, please contact this office. 

http://www.osha.gov/
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U.S. Department of Labor 
Occupational Safety and Health Administration 

 
 
 
 
 

NOTICE TO EMPLOYEES OF INFORMAL CONFERENCE 
 

An informal conference has been scheduled with OSHA to discuss the citation(s) issued on 

07/11/2012. The conference will be held at the OSHA office located at 53 Pleasant Street,, 

Concord, NH 03301 on _________________ at _________________. Employees and/or 

representatives of employees have a right to attend an informal conference. 
 
 



Citation and Notification of Penalty Page 5 of 8     OSHA-2(Rev. 9/93)  

 
CERTIFICATION OF CORRECTIVE ACTION WORKSHEET 

 
Inspection Number: 189911   

Company Name: Professional Electrical Contractors of CT, Inc.  
Inspection Site: 80 Premium Outlets Blvd., Merrimack, NH 03054 
Issuance Date: 07/11/2012 
 
List the specific method of correction for each item on this citation in this package that does not read “Corrected 
During Inspection” and return to: U.S. Department of Labor – Occupational Safety and Health 
Administration, 53 Pleasant Street, Room 3901, J.C. Cleveland Federal Bldg., Concord, NH 03301 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
I certify that the information contained in this document is accurate and that the affected employees and their 
representatives have been informed of the abatement. 
 
________________________________   ________________________________ 
Signature      Date 
________________________________   ________________________________ 
Typed or Printed Name     Title 
 
NOTE: 29 USC 666.(g) whoever knowingly makes any false statements, representation or certification in any application, record, plan or 
other documents filed or required to be maintained pursuant to the Act shall, upon conviction, be punished by a fine of not more than 
$10,000 or by imprisonment of not more than 6 months or both. 
 
POSTING: A copy of completed Corrective Action Worksheet should be posted for employee review 
 



 

U.S. Department of Labor 
Occupational Safety and Health Administration 

Inspection Number: 189911  
Inspection Date(s): 01/18/2012 - 01/19/2012 
Issuance Date: 07/11/2012 

 

Citation and Notification of Penalty 
 
Company Name: Professional Electrical Contractors of CT, Inc.  
Inspection Site: 80 Premium Outlets Blvd., Merrimack, NH 03054 
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Citation 1  Item 1  Type of Violation: Serious 
 
29 CFR 1926.404(f)(5)(i): For a grounded system, a grounding electrode conductor was not used to 
connect both the equipment grounding conductor and the grounded circuit conductor to the grounding 
electrode:  
 

(a) Building #3 - The Whisperwatt AC Generator, Model DCA-125USJ was not  
grounded. 

  
Date by which Violation must be Abated: Corrected During Inspection 
Proposed Penalty: $4500.00 
 
 
 
 
 

 

  
  _________________________ 

 Rosemarie Ohar 
Area Director 
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U.S. Department of Labor 
Occupational Safety and Health Administration 
53 Pleasant Street, Room 3901 
J.C. Cleveland Federal Bldg. 
Concord, NH 03301 
Phone: 603-225-1629  Fax: 603-225-1580 

 
 

 
INVOICE / 

DEBT COLLECTION NOTICE 
 

 

 
Company Name: Professional Electrical Contractors of CT, Inc.     
Inspection Site: 80 Premium Outlets Blvd., Merrimack, NH 03054 
Issuance Date:  07/11/2012 
     
     
Summary of Penalties for Inspection Number 189911 
Citation 1, Serious $4500.00 
TOTAL  PROPOSED PENALTIES $4500.00 
 
  
 

To avoid additional charges, please remit payment promptly to this Area Office for the total amount of the 
uncontested penalties summarized above. Make your check or money order payable to: “DOL-OSHA”. Please 
indicate OSHA's Inspection Number (indicated above) on the remittance. 
 
OSHA does not agree to any restrictions or conditions or endorsements put on any check or money order for less 
than the full amount due, and will cash the check or money order as if these restrictions or conditions do not 
exist. 
 
If a personal check is issued, it will be converted into an electronic fund transfer (EFT). This means that our 
bank will copy your check and use the account information on it to electronically debit your account for the 
amount of the check. The debit from your account will then usually occur within 24 hours and will be shown on 
your regular account statement. You will not receive your original check back. The bank will destroy your 
original check, but will keep a copy of it. If the EFT cannot be completed because of insufficient funds or closed 
account, the bank will attempt to make the transfer up to 2 times. 
 
Pursuant to the Debt Collection Act of 1982 (Public Law 97-365) and regulations of the U.S. Department of 
Labor (29 CFR Part 20), the Occupational Safety and Health Administration is required to assess interest, 
delinquent charges, and administrative costs for the collection of delinquent penalty debts for violations of the 
Occupational Safety and Health Act. 
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Interest: Interest charges will be assessed at an annual rate determined by the Secretary of the Treasury on all 
penalty debt amounts not paid within one month (30 calendar days) of the date on which the debt amount 
becomes due and payable (penalty due date). The current interest rate is one percent (1%).  Interest will accrue 
from the date on which the penalty amounts (as proposed or adjusted) become a final order of the Occupational 
Safety and Health Review Commission (that is, 15 working days from your receipt of the Citation and 
Notification of Penalty), unless you file a notice of contest. Interest charges will be waived if the full amount 
owed is paid within 30 calendar days of the final order. 
 
Delinquent Charges: A debt is considered delinquent if it has not been paid within one month (30 calendar 
days) of the penalty due date or if a satisfactory payment arrangement has not been made. If the debt remains 
delinquent for more than 90 calendar days, a delinquent charge of six percent (6%) per annum will be assessed 
accruing from the date that the debt became delinquent. 
 
Administrative Costs: Agencies of the Department of Labor are required to assess additional charges for the 
recovery of delinquent debts. These additional charges are administrative costs incurred by the Agency in its 
attempt to collect an unpaid debt. Administrative costs will be assessed for demand letters sent in an attempt to 
collect the unpaid debt. 
 
 
 
 
                    
___________________________________ ___________________________ 
Rosemarie Ohar    
Area Director  Date 
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Dummy text 

U.S. Department of Labor 
Occupational Safety and Health Administration 
53 Pleasant Street, Room 3901  
J.C. Cleveland Federal Bldg., 
Concord, NH 03301 
Phone: 603-225-1629  Fax: 603-225-1580 

 
 

 
Citation and Notification of Penalty 

 
To: 
J.M.D Architectural Products, Inc. 
and its successors 
8200 Flick Rd.  
Tipp City, OH 45371 

Inspection Number: 189915 
Inspection Date(s): 01/18/2012 - 01/19/2012 
Issuance Date: 07/11/2012 

Inspection Site: 
80 Premium Outlets Blvd.  
Merrimack, NH 03054 

The violation(s) described in this Citation and 
Notification of Penalty is (are) alleged to have 
occurred on or about the day(s) the inspection was 
made unless otherwise indicated within the description 
given below. 

 

 
This Citation and Notification of Penalty (this Citation) describes violations of the Occupational Safety and 
Health Act of 1970. The penalty(ies) listed herein is (are) based on these violations. You must abate the 
violations referred to in this Citation by the dates listed and pay the penalties proposed, unless within 15 working 
days (excluding weekends and Federal holidays) from your receipt of this Citation and Notification of Penalty 
you mail a notice of contest to the U.S. Department of Labor Area Office at the address shown above. Please 
refer to the enclosed booklet (OSHA 3000) which outlines your rights and responsibilities and which should be 
read in conjunction with this form. Issuance of this Citation does not constitute a finding that a violation of the 
Act has occurred unless there is a failure to contest as provided for in the Act or, if contested, unless this Citation 
is affirmed by the Review Commission or a court. 
 
Posting - The law requires that a copy of this Citation and Notification of Penalty be posted immediately in a 
prominent place at or near the location of the violation(s) cited herein, or, if it is not practicable because of the 
nature of the employer's operations, where it will be readily observable by all affected employees. This Citation 
must remain posted until the violation(s) cited herein has (have) been abated, or for 3 working days (excluding 
weekends and Federal holidays), whichever is longer.  
 

Informal Conference -  An informal conference is not required. However, if you wish to have such a 
conference you may request one with the Area Director during the 15 working day contest period. During such 
an informal conference you may present any evidence or views which you believe would support an adjustment 
to the citation(s) and/or penalty(ies). 
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If you are considering a request for an informal conference to discuss any issues related to this Citation and 
Notification of  Penalty, you must take care to schedule it early enough to allow time to contest after the informal 
conference, should you decide to do so. Please keep in mind that a written letter of intent to contest must be 
submitted to the Area Director within 15 working days of your receipt of this Citation. The running of this 
contest period is not interrupted by an informal conference. 

If you decide to request an informal conference, please complete, remove and post the Notice to Employees next 
to this Citation and Notification of Penalty as soon as the time, date, and place of the informal conference have 
been determined. Be sure to bring to the conference any and all supporting documentation of existing conditions 
as well as any abatement steps taken thus far. If conditions warrant, we can enter into an informal settlement 
agreement which amicably resolves this matter without litigation or contest. 
 
Right to Contest – You have the right to contest this Citation and Notification of Penalty.  You may contest 
all citation items or only individual items.  You may also contest proposed penalties and/or abatement dates 
without contesting the underlying violations.  Unless you inform the Area Director in writing that you intend 
to contest the citation(s) and/or proposed penalty(ies) within 15 working days after receipt, the citation(s) 
and the proposed penalty(ies) will become a final order of the Occupational Safety and Health Review 
Commission and may not be reviewed by any court or agency. 
 
Penalty Payment – Penalties are due within 15 working days of receipt of this notification unless contested. 
(See the enclosed booklet and the additional information provided related to the Debt Collection Act of 1982.) 
Make your check or money order payable to “DOL-OSHA”. Please indicate the Inspection Number on the 
remittance. 

OSHA does not agree to any restrictions or conditions or endorsements put on any check or money order for less 
than the full amount due, and will cash the check or money order as if these restrictions, conditions, or 
endorsements do not exist. 

Notification of Corrective Action – For each violation which you do not contest, you are required by 29 
CFR 1903.19 to submit an abatement certification to the Area Director of the OSHA office issuing the citation 
as identified above. The certification must be sent by you within 10 calendar days of the abatement date 
indicated on the citation. For Willful and Repeat violations, documents (examples: photos, copies of receipts, 
training records, etc.) demonstrating that abatement is complete must accompany the certification. Where the 
citation is classified as Serious and the citation states that abatement documentation is required, documents such 
as those described above are required to be submitted along with the abatement certificate. If the citation 
indicates that the violation was corrected during the inspection, no abatement certification is required for that 
item. 
 
All abatement verification documents must contain the following information: 1) Your name and address;  
2) the inspection number (found on the front page);  3) the citation and citation item number(s) to which the 
submission relates;  4) a statement that the information is accurate;  5) the signature of the employer or 
employer’s authorized representative;  6) the date the hazard was corrected;  7) a brief statement of how the 
hazard was corrected; and  8) a statement that affected employees and their representatives have been informed 
of the abatement. 
 
Also, the law requires a copy of all abatement verification documents which are required by 29 CFR 1903.19 be 
posted at the location where the violation appeared and the corrective action took place. 
 
Employer Discrimination Unlawful – The law prohibits discrimination by an employer against an 
employee for filing a complaint or for exercising any rights under this Act. An employee who believes that 
he/she has been discriminated against may file a complaint no later than 30 days after the discrimination 
occurred with the U.S. Department of Labor Area Office at the address shown above. 
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Employer Rights and Responsibilities – The enclosed booklet (OSHA 3000) outlines additional 
employer rights and responsibilities and should be read in conjunction with this notification. 
 
Notice to Employees – The law gives an employee or his/her representative the opportunity to object to any 
abatement date set for a violation if he/she believes the date to be unreasonable. The contest must be mailed to 
the U.S. Department of Labor Area Office at the address shown above and postmarked within 15 working days 
(excluding weekends and Federal holidays) of the receipt by the employer of this Citation and Notification of 
Penalty. 
 
Inspection Activity Data – You should be aware that OSHA publishes information on its inspection and 
citation activity on the Internet under the provisions of the Electronic Freedom of Information Act. The 
information related to these alleged violations will be posted when our system indicates that you have received 
this citation. You are encouraged to review the information concerning your establishment at www.osha.gov. If 
you have any dispute with the accuracy of the information displayed, please contact this office. 

http://www.osha.gov/
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U.S. Department of Labor 
Occupational Safety and Health Administration 

 
 
 
 
 

NOTICE TO EMPLOYEES OF INFORMAL CONFERENCE 
 

An informal conference has been scheduled with OSHA to discuss the citation(s) issued on 

07/11/2012. The conference will be held at the OSHA office located at 53 Pleasant Street,, 

Concord, NH 03301 on _________________ at _________________. Employees and/or 

representatives of employees have a right to attend an informal conference. 
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CERTIFICATION OF CORRECTIVE ACTION WORKSHEET 

 
Inspection Number: 189915   

Company Name: J.M.D Architectural Products, INC. 
Inspection Site: 80 Premium Outlets Blvd., Merrimack, NH 03054 
Issuance Date: 07/11/2012 
 
List the specific method of correction for each item on this citation in this package that does not read “Corrected 
During Inspection” and return to: U.S. Department of Labor – Occupational Safety and Health 
Administration, 53 Pleasant Street, Room 3901, J.C. Cleveland Federal Bldg., Concord, NH 03301 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
I certify that the information contained in this document is accurate and that the affected employees and their 
representatives have been informed of the abatement. 
 
________________________________   ________________________________ 
Signature      Date 
________________________________   ________________________________ 
Typed or Printed Name     Title 
 
NOTE: 29 USC 666.(g) whoever knowingly makes any false statements, representation or certification in any application, record, plan or 
other documents filed or required to be maintained pursuant to the Act shall, upon conviction, be punished by a fine of not more than 
$10,000 or by imprisonment of not more than 6 months or both. 
 
POSTING: A copy of completed Corrective Action Worksheet should be posted for employee review 
 



 

U.S. Department of Labor 
Occupational Safety and Health Administration 

Inspection Number: 189915  
Inspection Date(s): 01/18/2012 - 01/19/2012 
Issuance Date: 07/11/2012 

 

Citation and Notification of Penalty 
 
Company Name: J.M.D Architectural Products, INC. 
Inspection Site: 80 Premium Outlets Blvd., Merrimack, NH 03054 
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Citation 1  Item 1  Type of Violation: Serious 
 
29 CFR 1910.1200(f)(9): The employer did not ensure that labels or other forms of warning were 
legible, in English, and prominently displayed on the container, or readily available in the work area 
throughout each work shift:  
 

(a)  Building #2 - The safety can was labeled with two different chemicals. 
 
  ABATEMENT DOCUMENTATION REQUIRED FOR THIS ITEM 

  
Date by which Violation must be Abated: 07/12/2012 
Proposed Penalty: $2100.00 
 
 
Citation 1  Item 2  Type of Violation: Serious 
 
29 CFR 1926.403(b)(1)(i): Safety of equipment was not determined on the basis of suitability of the 
equipment for an identified purpose as evidenced by listing, labeling, or certification for that identified 
purpose:  
 

(a) Building #2 - The six- way electrical outlet was not listed and labeled  
for construction quality. 

  
Date by which Violation must be Abated: Corrected During Inspection 
Proposed Penalty: $2100.00 
 
 
 
 
  _________________________ 

 Rosemarie Ohar 
Area Director 
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U.S. Department of Labor 
Occupational Safety and Health Administration 
53 Pleasant Street, Room 3901  
J.C. Cleveland Federal Bldg. 
Concord, NH 03301 
Phone: 603-225-1629  Fax: 603-225-1580 

 
 

 
INVOICE / 

DEBT COLLECTION NOTICE 
 

 

 
Company Name: J.M.D Architectural Products, Inc.    
Inspection Site: 80 Premium Outlets Blvd., Merrimack, NH 03054 
Issuance Date:  07/11/2012 
     
     
Summary of Penalties for Inspection Number 189915 
Citation 1, Serious $4200.00 
TOTAL  PROPOSED PENALTIES $4200.00 
 
  
 

To avoid additional charges, please remit payment promptly to this Area Office for the total amount of the 
uncontested penalties summarized above. Make your check or money order payable to: “DOL-OSHA”. Please 
indicate OSHA's Inspection Number (indicated above) on the remittance. 
 
OSHA does not agree to any restrictions or conditions or endorsements put on any check or money order for less 
than the full amount due, and will cash the check or money order as if these restrictions or conditions do not 
exist. 
 
If a personal check is issued, it will be converted into an electronic fund transfer (EFT). This means that our 
bank will copy your check and use the account information on it to electronically debit your account for the 
amount of the check. The debit from your account will then usually occur within 24 hours and will be shown on 
your regular account statement. You will not receive your original check back. The bank will destroy your 
original check, but will keep a copy of it. If the EFT cannot be completed because of insufficient funds or closed 
account, the bank will attempt to make the transfer up to 2 times. 
 
Pursuant to the Debt Collection Act of 1982 (Public Law 97-365) and regulations of the U.S. Department of 
Labor (29 CFR Part 20), the Occupational Safety and Health Administration is required to assess interest, 
delinquent charges, and administrative costs for the collection of delinquent penalty debts for violations of the 
Occupational Safety and Health Act. 
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Interest: Interest charges will be assessed at an annual rate determined by the Secretary of the Treasury on all 
penalty debt amounts not paid within one month (30 calendar days) of the date on which the debt amount 
becomes due and payable (penalty due date). The current interest rate is one percent (1%).  Interest will accrue 
from the date on which the penalty amounts (as proposed or adjusted) become a final order of the Occupational 
Safety and Health Review Commission (that is, 15 working days from your receipt of the Citation and 
Notification of Penalty), unless you file a notice of contest. Interest charges will be waived if the full amount 
owed is paid within 30 calendar days of the final order. 
 
Delinquent Charges: A debt is considered delinquent if it has not been paid within one month (30 calendar 
days) of the penalty due date or if a satisfactory payment arrangement has not been made. If the debt remains 
delinquent for more than 90 calendar days, a delinquent charge of six percent (6%) per annum will be assessed 
accruing from the date that the debt became delinquent. 
 
Administrative Costs: Agencies of the Department of Labor are required to assess additional charges for the 
recovery of delinquent debts. These additional charges are administrative costs incurred by the Agency in its 
attempt to collect an unpaid debt. Administrative costs will be assessed for demand letters sent in an attempt to 
collect the unpaid debt. 
 
 
 
 
 
                    
___________________________________ ___________________________ 
Rosemarie Ohar    

Area Director  Date 
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U.S. Department of Labor 
Occupational Safety and Health Administration 
53 Pleasant Street, Room 3901  
J.C. Cleveland Federal Bldg. 
Concord, NH 03301 
Phone: 603-225-1629  Fax: 603-225-1580 

 
 

 
Citation and Notification of Penalty 

 
To: 
Universal Timber Structures, Inc. 
and its successors 
623 W. Bridgers Ave. 
Auburndale, FL 33823 

Inspection Number: 189918 
Inspection Date(s): 01/18/2012 - 01/19/2012 
Issuance Date: 07/11/2012 

Inspection Site: 
80 Premium Outlets Blvd.  
Merrimack, NH 03054 

The violation(s) described in this Citation and 
Notification of Penalty is (are) alleged to have 
occurred on or about the day(s) the inspection was 
made unless otherwise indicated within the description 
given below. 

 

 
This Citation and Notification of Penalty (this Citation) describes violations of the Occupational Safety and 
Health Act of 1970. The penalty(ies) listed herein is (are) based on these violations. You must abate the 
violations referred to in this Citation by the dates listed and pay the penalties proposed, unless within 15 working 
days (excluding weekends and Federal holidays) from your receipt of this Citation and Notification of Penalty 
you mail a notice of contest to the U.S. Department of Labor Area Office at the address shown above. Please 
refer to the enclosed booklet (OSHA 3000) which outlines your rights and responsibilities and which should be 
read in conjunction with this form. Issuance of this Citation does not constitute a finding that a violation of the 
Act has occurred unless there is a failure to contest as provided for in the Act or, if contested, unless this Citation 
is affirmed by the Review Commission or a court. 
 
Posting - The law requires that a copy of this Citation and Notification of Penalty be posted immediately in a 
prominent place at or near the location of the violation(s) cited herein, or, if it is not practicable because of the 
nature of the employer's operations, where it will be readily observable by all affected employees. This Citation 
must remain posted until the violation(s) cited herein has (have) been abated, or for 3 working days (excluding 
weekends and Federal holidays), whichever is longer.  
 

Informal Conference -  An informal conference is not required. However, if you wish to have such a 
conference you may request one with the Area Director during the 15 working day contest period. During such 
an informal conference you may present any evidence or views which you believe would support an adjustment 
to the citation(s) and/or penalty(ies). 
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If you are considering a request for an informal conference to discuss any issues related to this Citation and 
Notification of  Penalty, you must take care to schedule it early enough to allow time to contest after the informal 
conference, should you decide to do so. Please keep in mind that a written letter of intent to contest must be 
submitted to the Area Director within 15 working days of your receipt of this Citation. The running of this 
contest period is not interrupted by an informal conference. 

If you decide to request an informal conference, please complete, remove and post the Notice to Employees next 
to this Citation and Notification of Penalty as soon as the time, date, and place of the informal conference have 
been determined. Be sure to bring to the conference any and all supporting documentation of existing conditions 
as well as any abatement steps taken thus far. If conditions warrant, we can enter into an informal settlement 
agreement which amicably resolves this matter without litigation or contest. 
 
Right to Contest – You have the right to contest this Citation and Notification of Penalty.  You may contest 
all citation items or only individual items.  You may also contest proposed penalties and/or abatement dates 
without contesting the underlying violations.  Unless you inform the Area Director in writing that you intend 
to contest the citation(s) and/or proposed penalty(ies) within 15 working days after receipt, the citation(s) 
and the proposed penalty(ies) will become a final order of the Occupational Safety and Health Review 
Commission and may not be reviewed by any court or agency. 
 
Penalty Payment – Penalties are due within 15 working days of receipt of this notification unless contested. 
(See the enclosed booklet and the additional information provided related to the Debt Collection Act of 1982.) 
Make your check or money order payable to “DOL-OSHA”. Please indicate the Inspection Number on the 
remittance. 

OSHA does not agree to any restrictions or conditions or endorsements put on any check or money order for less 
than the full amount due, and will cash the check or money order as if these restrictions, conditions, or 
endorsements do not exist. 
 

Notification of Corrective Action – For each violation which you do not contest, you are required by 29 
CFR 1903.19 to submit an abatement certification to the Area Director of the OSHA office issuing the citation 
as identified above. The certification must be sent by you within 10 calendar days of the abatement date 
indicated on the citation. For Willful and Repeat violations, documents (examples: photos, copies of receipts, 
training records, etc.) demonstrating that abatement is complete must accompany the certification. Where the 
citation is classified as Serious and the citation states that abatement documentation is required, documents such 
as those described above are required to be submitted along with the abatement certificate. If the citation 
indicates that the violation was corrected during the inspection, no abatement certification is required for that 
item. 
 
All abatement verification documents must contain the following information: 1) Your name and address;  
2) the inspection number (found on the front page);  3) the citation and citation item number(s) to which the 
submission relates;  4) a statement that the information is accurate;  5) the signature of the employer or 
employer’s authorized representative;  6) the date the hazard was corrected;  7) a brief statement of how the 
hazard was corrected; and  8) a statement that affected employees and their representatives have been informed 
of the abatement. 
 
Also, the law requires a copy of all abatement verification documents which are required by 29 CFR 1903.19 be 
posted at the location where the violation appeared and the corrective action took place. 
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Employer Discrimination Unlawful – The law prohibits discrimination by an employer against an 
employee for filing a complaint or for exercising any rights under this Act. An employee who believes that 
he/she has been discriminated against may file a complaint no later than 30 days after the discrimination 
occurred with the U.S. Department of Labor Area Office at the address shown above. 
 
Employer Rights and Responsibilities – The enclosed booklet (OSHA 3000) outlines additional 
employer rights and responsibilities and should be read in conjunction with this notification. 
 
Notice to Employees – The law gives an employee or his/her representative the opportunity to object to any 
abatement date set for a violation if he/she believes the date to be unreasonable. The contest must be mailed to 
the U.S. Department of Labor Area Office at the address shown above and postmarked within 15 working days 
(excluding weekends and Federal holidays) of the receipt by the employer of this Citation and Notification of 
Penalty. 
 
Inspection Activity Data – You should be aware that OSHA publishes information on its inspection and 
citation activity on the Internet under the provisions of the Electronic Freedom of Information Act. The 
information related to these alleged violations will be posted when our system indicates that you have received 
this citation. You are encouraged to review the information concerning your establishment at www.osha.gov. If 
you have any dispute with the accuracy of the information displayed, please contact this office. 

http://www.osha.gov/
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U.S. Department of Labor 
Occupational Safety and Health Administration 

 
 
 
 
 

NOTICE TO EMPLOYEES OF INFORMAL CONFERENCE 
 

An informal conference has been scheduled with OSHA to discuss the citation(s) issued on 

07/11/2012. The conference will be held at the OSHA office located at 53 Pleasant Street,, 

Concord, NH 03301 on _________________ at _________________. Employees and/or 

representatives of employees have a right to attend an informal conference. 
 
 



Citation and Notification of Penalty Page 5 of 8     OSHA-2(Rev. 9/93)  

 
CERTIFICATION OF CORRECTIVE ACTION WORKSHEET 

 
Inspection Number: 189918   

Company Name: Universal Timber Structures, Inc. 
Inspection Site: 80 Premium Outlets Blvd., Merrimack, NH 03054 
Issuance Date: 07/11/2012 
 
List the specific method of correction for each item on this citation in this package that does not read “Corrected 
During Inspection” and return to: U.S. Department of Labor – Occupational Safety and Health 
Administration, 53 Pleasant Street, Room 3901, J.C. Cleveland Federal Bldg., Concord, NH 03301 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
I certify that the information contained in this document is accurate and that the affected employees and their 
representatives have been informed of the abatement. 
 
________________________________   ________________________________ 
Signature      Date 
________________________________   ________________________________ 
Typed or Printed Name     Title 
 
NOTE: 29 USC 666.(g) whoever knowingly makes any false statements, representation or certification in any application, record, plan or 
other documents filed or required to be maintained pursuant to the Act shall, upon conviction, be punished by a fine of not more than 
$10,000 or by imprisonment of not more than 6 months or both. 
 
POSTING: A copy of completed Corrective Action Worksheet should be posted for employee review 
 



 

U.S. Department of Labor 
Occupational Safety and Health Administration 

Inspection Number: 189918  
Inspection Date(s): 01/18/2012 - 01/19/2012 
Issuance Date: 07/11/2012 

 

Citation and Notification of Penalty 
 
Company Name: Universal Timber Structures, Inc. 
Inspection Site: 80 Premium Outlets Blvd., Merrimack, NH 03054 
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Citation 1  Item 1  Type of Violation: Serious 
 
29 CFR 1926.602(c)(1)(ii): Modifications or additions which affect the capacity or safe operation of 
the equipment were made without the manufacturer's written approval: 
 

a. Site- Employees were not protected from struck-by or caught-between hazards  
when the employer affected the capacity of a Lull rough terrain Telehandler,  
model #-1044C-54 Series II, serial #- 0160013599, by lifting wooden trusses  
beneath the forks with a sling, without the manufacturers written approval. 
 

  ABATEMENT DOCUMENTATION REQUIRED FOR THIS ITEM 
  

Date by which Violation must be Abated: 07/12/2012 
Proposed Penalty: $3850.00 
 
 
 
 
 
 
 
 
 
  _________________________ 

 Rosemarie Ohar 
Area Director 
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U.S. Department of Labor 
Occupational Safety and Health Administration 
53 Pleasant Street, Room 3901  
J.C. Cleveland Federal Bldg. 
Concord, NH 03301 
Phone: 603-225-1629  Fax: 603-225-1580 

 
 

 
INVOICE / 

DEBT COLLECTION NOTICE 
 

 

 
Company Name: Universal Timber Structures, Inc.    
Inspection Site: 80 Premium Outlets Blvd., Merrimack, NH 03054 
Issuance Date:  07/11/2012 
     
     
Summary of Penalties for Inspection Number 189918 
Citation 1, Serious $3850.00 
TOTAL  PROPOSED PENALTIES $3850.00 
 
  
 

To avoid additional charges, please remit payment promptly to this Area Office for the total amount of the 
uncontested penalties summarized above. Make your check or money order payable to: “DOL-OSHA”. Please 
indicate OSHA's Inspection Number (indicated above) on the remittance. 
 
OSHA does not agree to any restrictions or conditions or endorsements put on any check or money order for less 
than the full amount due, and will cash the check or money order as if these restrictions or conditions do not 
exist. 
 
If a personal check is issued, it will be converted into an electronic fund transfer (EFT). This means that our 
bank will copy your check and use the account information on it to electronically debit your account for the 
amount of the check. The debit from your account will then usually occur within 24 hours and will be shown on 
your regular account statement. You will not receive your original check back. The bank will destroy your 
original check, but will keep a copy of it. If the EFT cannot be completed because of insufficient funds or closed 
account, the bank will attempt to make the transfer up to 2 times. 
 
Pursuant to the Debt Collection Act of 1982 (Public Law 97-365) and regulations of the U.S. Department of 
Labor (29 CFR Part 20), the Occupational Safety and Health Administration is required to assess interest, 
delinquent charges, and administrative costs for the collection of delinquent penalty debts for violations of the 
Occupational Safety and Health Act. 
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Interest: Interest charges will be assessed at an annual rate determined by the Secretary of the Treasury on all 
penalty debt amounts not paid within one month (30 calendar days) of the date on which the debt amount 
becomes due and payable (penalty due date). The current interest rate is one percent (1%).  Interest will accrue 
from the date on which the penalty amounts (as proposed or adjusted) become a final order of the Occupational 
Safety and Health Review Commission (that is, 15 working days from your receipt of the Citation and 
Notification of Penalty), unless you file a notice of contest. Interest charges will be waived if the full amount 
owed is paid within 30 calendar days of the final order. 
 
Delinquent Charges: A debt is considered delinquent if it has not been paid within one month (30 calendar 
days) of the penalty due date or if a satisfactory payment arrangement has not been made. If the debt remains 
delinquent for more than 90 calendar days, a delinquent charge of six percent (6%) per annum will be assessed 
accruing from the date that the debt became delinquent. 
 
Administrative Costs: Agencies of the Department of Labor are required to assess additional charges for the 
recovery of delinquent debts. These additional charges are administrative costs incurred by the Agency in its 
attempt to collect an unpaid debt. Administrative costs will be assessed for demand letters sent in an attempt to 
collect the unpaid debt. 
 
 
 
 
 
                    
___________________________________ ___________________________ 
Rosemarie Ohar    
Area Director  Date 
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U.S. Department of Labor 
Occupational Safety and Health Administration 
53 Pleasant Street, Room 3901 
J.C. Cleveland Federal Bldg. 
Concord, NH 03301 
Phone: 603-225-1629  Fax: 603-225-1580 

 
 

 
Citation and Notification of Penalty 

 
To: 
Four Star Drywall, LLC 
and its successors 
720 East Industrial Park Dr., Unit 5 
Manchester, NH 03101 

Inspection Number: 111396 
Inspection Date(s): 01/18/2012 - 01/19/2012 
Issuance Date: 07/12/2012 

Inspection Site: 
80 Premium Outlets Blvd.  
Merrimack, NH 03054 

The violation(s) described in this Citation and 
Notification of Penalty is (are) alleged to have 
occurred on or about the day(s) the inspection was 
made unless otherwise indicated within the description 
given below. 

 

 
This Citation and Notification of Penalty (this Citation) describes violations of the Occupational Safety and 
Health Act of 1970. The penalty(ies) listed herein is (are) based on these violations. You must abate the 
violations referred to in this Citation by the dates listed and pay the penalties proposed, unless within 15 working 
days (excluding weekends and Federal holidays) from your receipt of this Citation and Notification of Penalty 
you mail a notice of contest to the U.S. Department of Labor Area Office at the address shown above. Please 
refer to the enclosed booklet (OSHA 3000) which outlines your rights and responsibilities and which should be 
read in conjunction with this form. Issuance of this Citation does not constitute a finding that a violation of the 
Act has occurred unless there is a failure to contest as provided for in the Act or, if contested, unless this Citation 
is affirmed by the Review Commission or a court. 
 
Posting - The law requires that a copy of this Citation and Notification of Penalty be posted immediately in a 
prominent place at or near the location of the violation(s) cited herein, or, if it is not practicable because of the 
nature of the employer's operations, where it will be readily observable by all affected employees. This Citation 
must remain posted until the violation(s) cited herein has (have) been abated, or for 3 working days (excluding 
weekends and Federal holidays), whichever is longer.  
 

Informal Conference -  An informal conference is not required. However, if you wish to have such a 
conference you may request one with the Area Director during the 15 working day contest period. During such 
an informal conference you may present any evidence or views which you believe would support an adjustment 
to the citation(s) and/or penalty(ies). 
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If you are considering a request for an informal conference to discuss any issues related to this Citation and 
Notification of  Penalty, you must take care to schedule it early enough to allow time to contest after the informal 
conference, should you decide to do so. Please keep in mind that a written letter of intent to contest must be 
submitted to the Area Director within 15 working days of your receipt of this Citation. The running of this 
contest period is not interrupted by an informal conference. 

If you decide to request an informal conference, please complete, remove and post the Notice to Employees next 
to this Citation and Notification of Penalty as soon as the time, date, and place of the informal conference have 
been determined. Be sure to bring to the conference any and all supporting documentation of existing conditions 
as well as any abatement steps taken thus far. If conditions warrant, we can enter into an informal settlement 
agreement which amicably resolves this matter without litigation or contest. 
 
Right to Contest – You have the right to contest this Citation and Notification of Penalty.  You may contest 
all citation items or only individual items.  You may also contest proposed penalties and/or abatement dates 
without contesting the underlying violations.  Unless you inform the Area Director in writing that you intend 
to contest the citation(s) and/or proposed penalty(ies) within 15 working days after receipt, the citation(s) 
and the proposed penalty(ies) will become a final order of the Occupational Safety and Health Review 
Commission and may not be reviewed by any court or agency. 
 
Penalty Payment – Penalties are due within 15 working days of receipt of this notification unless contested. 
(See the enclosed booklet and the additional information provided related to the Debt Collection Act of 1982.) 
Make your check or money order payable to “DOL-OSHA”. Please indicate the Inspection Number on the 
remittance. 

OSHA does not agree to any restrictions or conditions or endorsements put on any check or money order for less 
than the full amount due, and will cash the check or money order as if these restrictions, conditions, or 
endorsements do not exist. 

Notification of Corrective Action – For each violation which you do not contest, you are required by 29 
CFR 1903.19 to submit an abatement certification to the Area Director of the OSHA office issuing the citation 
as identified above. The certification must be sent by you within 10 calendar days of the abatement date 
indicated on the citation. For Willful and Repeat violations, documents (examples: photos, copies of receipts, 
training records, etc.) demonstrating that abatement is complete must accompany the certification. Where the 
citation is classified as Serious and the citation states that abatement documentation is required, documents such 
as those described above are required to be submitted along with the abatement certificate. If the citation 
indicates that the violation was corrected during the inspection, no abatement certification is required for that 
item. 
 
All abatement verification documents must contain the following information: 1) Your name and address;  
2) the inspection number (found on the front page);  3) the citation and citation item number(s) to which the 
submission relates;  4) a statement that the information is accurate;  5) the signature of the employer or 
employer’s authorized representative;  6) the date the hazard was corrected;  7) a brief statement of how the 
hazard was corrected; and  8) a statement that affected employees and their representatives have been informed 
of the abatement. 
 
Also, the law requires a copy of all abatement verification documents which are required by 29 CFR 1903.19 be 
posted at the location where the violation appeared and the corrective action took place. 
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Employer Discrimination Unlawful – The law prohibits discrimination by an employer against an 
employee for filing a complaint or for exercising any rights under this Act. An employee who believes that 
he/she has been discriminated against may file a complaint no later than 30 days after the discrimination 
occurred with the U.S. Department of Labor Area Office at the address shown above. 
 
Employer Rights and Responsibilities – The enclosed booklet (OSHA 3000) outlines additional 
employer rights and responsibilities and should be read in conjunction with this notification. 
 
Notice to Employees – The law gives an employee or his/her representative the opportunity to object to any 
abatement date set for a violation if he/she believes the date to be unreasonable. The contest must be mailed to 
the U.S. Department of Labor Area Office at the address shown above and postmarked within 15 working days 
(excluding weekends and Federal holidays) of the receipt by the employer of this Citation and Notification of 
Penalty. 
 
Inspection Activity Data – You should be aware that OSHA publishes information on its inspection and 
citation activity on the Internet under the provisions of the Electronic Freedom of Information Act. The 
information related to these alleged violations will be posted when our system indicates that you have received 
this citation. You are encouraged to review the information concerning your establishment at www.osha.gov. If 
you have any dispute with the accuracy of the information displayed, please contact this office. 

http://www.osha.gov/
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U.S. Department of Labor 
Occupational Safety and Health Administration 

 
 
 
 
 

NOTICE TO EMPLOYEES OF INFORMAL CONFERENCE 
 

An informal conference has been scheduled with OSHA to discuss the citation(s) issued on 

07/12/2012. The conference will be held at the OSHA office located at 53 Pleasant Street,, 

Concord, NH 03301 on _________________ at _________________. Employees and/or 

representatives of employees have a right to attend an informal conference. 
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CERTIFICATION OF CORRECTIVE ACTION WORKSHEET 

 
Inspection Number: 111396   

Company Name: Four Star Drywall, LLC 
Inspection Site: 80 Premium Outlets Blvd., Merrimack, NH 03054 
Issuance Date: 07/12/2012 
 
List the specific method of correction for each item on this citation in this package that does not read “Corrected 
During Inspection” and return to: U.S. Department of Labor – Occupational Safety and Health 
Administration, 53 Pleasant Street, Room 3901, J.C. Cleveland Federal Bldg., Concord, NH 03301 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
I certify that the information contained in this document is accurate and that the affected employees and their 
representatives have been informed of the abatement. 
 
________________________________   ________________________________ 
Signature      Date 
________________________________   ________________________________ 
Typed or Printed Name     Title 
 
NOTE: 29 USC 666.(g) whoever knowingly makes any false statements, representation or certification in any application, record, plan or 
other documents filed or required to be maintained pursuant to the Act shall, upon conviction, be punished by a fine of not more than 
$10,000 or by imprisonment of not more than 6 months or both. 
 
POSTING: A copy of completed Corrective Action Worksheet should be posted for employee review 
 



 

U.S. Department of Labor 
Occupational Safety and Health Administration 

Inspection Number: 111396  
Inspection Date(s): 01/18/2012 - 01/19/2012 
Issuance Date: 07/12/2012 

 

Citation and Notification of Penalty 
 
Company Name: Four Star Drywall, LLC 
Inspection Site: 80 Premium Outlets Blvd., Merrimack, NH 03054 
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Citation 1  Item 1  Type of Violation: Serious 
 
29 CFR 1926.416(e)(1): Worn or frayed electric cords or cables were used:  
 
 (a)  Building #6 - Electrical extension cords were damaged. 

  
Date by which Violation must be Abated: Corrected During Inspection 
Proposed Penalty: $1980.00 
 
 
Citation 1  Item 2  Type of Violation: Serious 
 
29CFR1926.452(y)(3): Surfaces on which stilts were used were not flat, and/or free of pits, holes, or 
obstructions, such as debris and other tripping or fall hazards:  
 

(a)  Building #7 - Employees were using stilts on top of debris. 
  

Date by which Violation must be Abated: Corrected During Inspection 
Proposed Penalty: $3960.00 
 
 
 
 
 
  _________________________ 

 Rosemarie Ohar 
Area Director 
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U.S. Department of Labor 
Occupational Safety and Health Administration 
53 Pleasant Street, Room 3901  
J.C. Cleveland Federal Bldg. 
Concord, NH 03301 
Phone: 603-225-1629  Fax: 603-225-1580 

 
 

 
INVOICE / 

DEBT COLLECTION NOTICE 
 

 

 
Company Name: Four Star Drywall, LLC    
Inspection Site: 80 Premium Outlets Blvd., Merrimack, NH 03054 
Issuance Date:  07/12/2012 
     
     
Summary of Penalties for Inspection Number 111396 
Citation 1, Serious $5940.00 
TOTAL  PROPOSED PENALTIES $5940.00 
 
  
 

To avoid additional charges, please remit payment promptly to this Area Office for the total amount of the 
uncontested penalties summarized above. Make your check or money order payable to: “DOL-OSHA”. Please 
indicate OSHA's Inspection Number (indicated above) on the remittance. 
 
OSHA does not agree to any restrictions or conditions or endorsements put on any check or money order for less 
than the full amount due, and will cash the check or money order as if these restrictions or conditions do not 
exist. 
 
If a personal check is issued, it will be converted into an electronic fund transfer (EFT). This means that our 
bank will copy your check and use the account information on it to electronically debit your account for the 
amount of the check. The debit from your account will then usually occur within 24 hours and will be shown on 
your regular account statement. You will not receive your original check back. The bank will destroy your 
original check, but will keep a copy of it. If the EFT cannot be completed because of insufficient funds or closed 
account, the bank will attempt to make the transfer up to 2 times. 
 
Pursuant to the Debt Collection Act of 1982 (Public Law 97-365) and regulations of the U.S. Department of 
Labor (29 CFR Part 20), the Occupational Safety and Health Administration is required to assess interest, 
delinquent charges, and administrative costs for the collection of delinquent penalty debts for violations of the 
Occupational Safety and Health Act. 
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Interest: Interest charges will be assessed at an annual rate determined by the Secretary of the Treasury on all 
penalty debt amounts not paid within one month (30 calendar days) of the date on which the debt amount 
becomes due and payable (penalty due date). The current interest rate is one percent (1%).  Interest will accrue 
from the date on which the penalty amounts (as proposed or adjusted) become a final order of the Occupational 
Safety and Health Review Commission (that is, 15 working days from your receipt of the Citation and 
Notification of Penalty), unless you file a notice of contest. Interest charges will be waived if the full amount 
owed is paid within 30 calendar days of the final order. 
 
Delinquent Charges: A debt is considered delinquent if it has not been paid within one month (30 calendar 
days) of the penalty due date or if a satisfactory payment arrangement has not been made. If the debt remains 
delinquent for more than 90 calendar days, a delinquent charge of six percent (6%) per annum will be assessed 
accruing from the date that the debt became delinquent. 
 
Administrative Costs: Agencies of the Department of Labor are required to assess additional charges for the 
recovery of delinquent debts. These additional charges are administrative costs incurred by the Agency in its 
attempt to collect an unpaid debt. Administrative costs will be assessed for demand letters sent in an attempt to 
collect the unpaid debt. 
 
 
 
 
                    
___________________________________ ___________________________ 
Rosemarie Ohar    
Area Director  Date 
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Dummy text 

U.S. Department of Labor 
Occupational Safety and Health Administration 
53 Pleasant Street, Room 3901  
J.C. Cleveland Federal Bldg. 
Concord, NH 03301 
Phone: 603-225-1629  Fax: 603-225-1580 

 
 

 
Citation and Notification of Penalty 

 
To: 
Paul Modzeleski dba Sentry Roofing 
and its successors 
280 Stark Highway South  
Dunbarton, NH 03046 

Inspection Number: 111405 
Inspection Date(s): 01/18/2012 - 01/19/2012 
Issuance Date: 07/11/2012 

Inspection Site: 
80 Premium Outlets Blvd.  
Merrimack, NH 03054 

The violation(s) described in this Citation and 
Notification of Penalty is (are) alleged to have 
occurred on or about the day(s) the inspection was 
made unless otherwise indicated within the description 
given below. 

 

 
This Citation and Notification of Penalty (this Citation) describes violations of the Occupational Safety and 
Health Act of 1970. The penalty(ies) listed herein is (are) based on these violations. You must abate the 
violations referred to in this Citation by the dates listed and pay the penalties proposed, unless within 15 working 
days (excluding weekends and Federal holidays) from your receipt of this Citation and Notification of Penalty 
you mail a notice of contest to the U.S. Department of Labor Area Office at the address shown above. Please 
refer to the enclosed booklet (OSHA 3000) which outlines your rights and responsibilities and which should be 
read in conjunction with this form. Issuance of this Citation does not constitute a finding that a violation of the 
Act has occurred unless there is a failure to contest as provided for in the Act or, if contested, unless this Citation 
is affirmed by the Review Commission or a court. 
 
Posting - The law requires that a copy of this Citation and Notification of Penalty be posted immediately in a 
prominent place at or near the location of the violation(s) cited herein, or, if it is not practicable because of the 
nature of the employer's operations, where it will be readily observable by all affected employees. This Citation 
must remain posted until the violation(s) cited herein has (have) been abated, or for 3 working days (excluding 
weekends and Federal holidays), whichever is longer.  
 

Informal Conference -  An informal conference is not required. However, if you wish to have such a 
conference you may request one with the Area Director during the 15 working day contest period. During such 
an informal conference you may present any evidence or views which you believe would support an adjustment 
to the citation(s) and/or penalty(ies). 
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If you are considering a request for an informal conference to discuss any issues related to this Citation and 
Notification of  Penalty, you must take care to schedule it early enough to allow time to contest after the informal 
conference, should you decide to do so. Please keep in mind that a written letter of intent to contest must be 
submitted to the Area Director within 15 working days of your receipt of this Citation. The running of this 
contest period is not interrupted by an informal conference. 

If you decide to request an informal conference, please complete, remove and post the Notice to Employees next 
to this Citation and Notification of Penalty as soon as the time, date, and place of the informal conference have 
been determined. Be sure to bring to the conference any and all supporting documentation of existing conditions 
as well as any abatement steps taken thus far. If conditions warrant, we can enter into an informal settlement 
agreement which amicably resolves this matter without litigation or contest. 
 
Right to Contest – You have the right to contest this Citation and Notification of Penalty.  You may contest 
all citation items or only individual items.  You may also contest proposed penalties and/or abatement dates 
without contesting the underlying violations.  Unless you inform the Area Director in writing that you intend 
to contest the citation(s) and/or proposed penalty(ies) within 15 working days after receipt, the citation(s) 
and the proposed penalty(ies) will become a final order of the Occupational Safety and Health Review 
Commission and may not be reviewed by any court or agency. 
 
Penalty Payment – Penalties are due within 15 working days of receipt of this notification unless contested. 
(See the enclosed booklet and the additional information provided related to the Debt Collection Act of 1982.) 
Make your check or money order payable to “DOL-OSHA”. Please indicate the Inspection Number on the 
remittance. 

OSHA does not agree to any restrictions or conditions or endorsements put on any check or money 
order for less than the full amount due, and will cash the check or money order as if these restrictions, 
conditions, or endorsements do not exist. 
 

Notification of Corrective Action – For each violation which you do not contest, you are required by 29 
CFR 1903.19 to submit an abatement certification to the Area Director of the OSHA office issuing the citation 
as identified above. The certification must be sent by you within 10 calendar days of the abatement date 
indicated on the citation. For Willful and Repeat violations, documents (examples: photos, copies of receipts, 
training records, etc.) demonstrating that abatement is complete must accompany the certification. Where the 
citation is classified as Serious and the citation states that abatement documentation is required, documents such 
as those described above are required to be submitted along with the abatement certificate. If the citation 
indicates that the violation was corrected during the inspection, no abatement certification is required for that 
item. 
 
All abatement verification documents must contain the following information: 1) Your name and address;  
2) the inspection number (found on the front page);  3) the citation and citation item number(s) to which the 
submission relates;  4) a statement that the information is accurate;  5) the signature of the employer or 
employer’s authorized representative;  6) the date the hazard was corrected;  7) a brief statement of how the 
hazard was corrected; and  8) a statement that affected employees and their representatives have been informed 
of the abatement. 
 
Also, the law requires a copy of all abatement verification documents which are required by 29 CFR 1903.19 be 
posted at the location where the violation appeared and the corrective action took place. 
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Employer Discrimination Unlawful – The law prohibits discrimination by an employer against an 
employee for filing a complaint or for exercising any rights under this Act. An employee who believes that 
he/she has been discriminated against may file a complaint no later than 30 days after the discrimination 
occurred with the U.S. Department of Labor Area Office at the address shown above. 
 
Employer Rights and Responsibilities – The enclosed booklet (OSHA 3000) outlines additional 
employer rights and responsibilities and should be read in conjunction with this notification. 
 
Notice to Employees – The law gives an employee or his/her representative the opportunity to object to any 
abatement date set for a violation if he/she believes the date to be unreasonable. The contest must be mailed to 
the U.S. Department of Labor Area Office at the address shown above and postmarked within 15 working days 
(excluding weekends and Federal holidays) of the receipt by the employer of this Citation and Notification of 
Penalty. 
 
Inspection Activity Data – You should be aware that OSHA publishes information on its inspection and 
citation activity on the Internet under the provisions of the Electronic Freedom of Information Act. The 
information related to these alleged violations will be posted when our system indicates that you have received 
this citation. You are encouraged to review the information concerning your establishment at www.osha.gov. If 
you have any dispute with the accuracy of the information displayed, please contact this office. 

http://www.osha.gov/
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U.S. Department of Labor 
Occupational Safety and Health Administration 

 
 
 
 
 

NOTICE TO EMPLOYEES OF INFORMAL CONFERENCE 
 

An informal conference has been scheduled with OSHA to discuss the citation(s) issued on 

07/11/2012. The conference will be held at the OSHA office located at 53 Pleasant Street,, 

Concord, NH 03301 on _________________ at _________________. Employees and/or 

representatives of employees have a right to attend an informal conference. 
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CERTIFICATION OF CORRECTIVE ACTION WORKSHEET 

 
Inspection Number: 111405   

Company Name: Paul Modzeleski dba Sentry Roofing 
Inspection Site: 80 Premium Outlets Blvd., Merrimack, NH 03054 
Issuance Date: 07/11/2012 
 
List the specific method of correction for each item on this citation in this package that does not read “Corrected 
During Inspection” and return to: U.S. Department of Labor – Occupational Safety and Health 
Administration, 53 Pleasant Street, Room 3901, J.C. Cleveland Federal Bldg., Concord, NH 03301 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
I certify that the information contained in this document is accurate and that the affected employees and their 
representatives have been informed of the abatement. 
 
________________________________   ________________________________ 
Signature      Date 
________________________________   ________________________________ 
Typed or Printed Name     Title 
 
NOTE: 29 USC 666.(g) whoever knowingly makes any false statements, representation or certification in any application, record, plan or 
other documents filed or required to be maintained pursuant to the Act shall, upon conviction, be punished by a fine of not more than 
$10,000 or by imprisonment of not more than 6 months or both. 
 
POSTING: A copy of completed Corrective Action Worksheet should be posted for employee review 
 



 

U.S. Department of Labor 
Occupational Safety and Health Administration 

Inspection Number: 111405  
Inspection Date(s): 01/18/2012 - 01/19/2012 
Issuance Date: 07/11/2012 

 

Citation and Notification of Penalty 
 
Company Name: Paul Modzeleski DBA Sentry Roofing, dba Sentry Roofing 
Inspection Site: 80 Premium Outlets Blvd., Merrimack, NH 03054 
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Citation 1  Item 1  Type of Violation: Serious 
 
29 CFR 1926.21(b)(2): The employer did not instruct each employee in the recognition and avoidance 
of unsafe conditions and the regulations applicable to his/her environment to control or eliminate any 
hazards or other exposure to illness or injury:  

 
(a)  Building #6 - Employees were not trained in the hazard of using damaged  

lanyards while in the aerial lift. 
  

Date by which Violation must be Abated: Corrected During Inspection 
Proposed Penalty: $3000.00 
 
 
Citation 1  Item 2  Type of Violation: Serious 
 
29 CFR 1926.502(d)(21): Personal fall arrest systems were not inspected prior to each use for wear, 
damage, and other deterioration, and/or defective components were not removed from service:  
 

(a)  Building #6 - Employees were using damaged lanyards while in the aerial lift. 
  

Date by which Violation must be Abated: Corrected During Inspection 
Proposed Penalty: $3000.00 
 
 
 
 
  _________________________ 

 Rosemarie Ohar 
Area Director 
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U.S. Department of Labor 
Occupational Safety and Health Administration 
53 Pleasant Street, Room 3901  
J.C. Cleveland Federal Bldg. 
Concord, NH 03301 
Phone: 603-225-1629  Fax: 603-225-1580 

 
 

 
INVOICE / 

DEBT COLLECTION NOTICE 
 

 

 
Company Name: Paul Modzeleski dba Sentry Roofing    
Inspection Site: 80 Premium Outlets Blvd., Merrimack, NH 03054 
Issuance Date:  07/11/2012 
     
     
Summary of Penalties for Inspection Number 111405 
Citation 1, Serious $6000.00 
TOTAL  PROPOSED PENALTIES $6000.00 
 
  
 

To avoid additional charges, please remit payment promptly to this Area Office for the total amount of the 
uncontested penalties summarized above. Make your check or money order payable to: “DOL-OSHA”. Please 
indicate OSHA's Inspection Number (indicated above) on the remittance. 
 
OSHA does not agree to any restrictions or conditions or endorsements put on any check or money order for less 
than the full amount due, and will cash the check or money order as if these restrictions or conditions do not 
exist. 
 
If a personal check is issued, it will be converted into an electronic fund transfer (EFT). This means that our 
bank will copy your check and use the account information on it to electronically debit your account for the 
amount of the check. The debit from your account will then usually occur within 24 hours and will be shown on 
your regular account statement. You will not receive your original check back. The bank will destroy your 
original check, but will keep a copy of it. If the EFT cannot be completed because of insufficient funds or closed 
account, the bank will attempt to make the transfer up to 2 times. 
 
Pursuant to the Debt Collection Act of 1982 (Public Law 97-365) and regulations of the U.S. Department of 
Labor (29 CFR Part 20), the Occupational Safety and Health Administration is required to assess interest, 
delinquent charges, and administrative costs for the collection of delinquent penalty debts for violations of the 
Occupational Safety and Health Act. 
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Interest: Interest charges will be assessed at an annual rate determined by the Secretary of the Treasury on all 
penalty debt amounts not paid within one month (30 calendar days) of the date on which the debt amount 
becomes due and payable (penalty due date). The current interest rate is one percent (1%).  Interest will accrue 
from the date on which the penalty amounts (as proposed or adjusted) become a final order of the Occupational 
Safety and Health Review Commission (that is, 15 working days from your receipt of the Citation and 
Notification of Penalty), unless you file a notice of contest. Interest charges will be waived if the full amount 
owed is paid within 30 calendar days of the final order. 
 
Delinquent Charges: A debt is considered delinquent if it has not been paid within one month (30 calendar 
days) of the penalty due date or if a satisfactory payment arrangement has not been made. If the debt remains 
delinquent for more than 90 calendar days, a delinquent charge of six percent (6%) per annum will be assessed 
accruing from the date that the debt became delinquent. 
 
Administrative Costs: Agencies of the Department of Labor are required to assess additional charges for the 
recovery of delinquent debts. These additional charges are administrative costs incurred by the Agency in its 
attempt to collect an unpaid debt. Administrative costs will be assessed for demand letters sent in an attempt to 
collect the unpaid debt. 
 
 
 
 
 
                    
___________________________________ ___________________________ 
Rosemarie Ohar    

Area Director  Date 
 

 



Citation and Notification of Penalty Page 1 of 9     OSHA-2(Rev. 9/93)  

Dummy text 

U.S. Department of Labor 
Occupational Safety and Health Administration 
53 Pleasant Street, Room 3901  
J.C. Cleveland Federal Bldg. 
Concord, NH 03301 
Phone: 603-225-1629  Fax: 603-225-1580 

 
 

 
Citation and Notification of Penalty 

 
To: 
Mas Ram Mechanical, LP 
and its successors 
10601 Grant Rd., Suite 108 
Houston, TX 77070 

Inspection Number: 189912 
Inspection Date(s): 01/18/2012 - 01/19/2012 
Issuance Date: 07/11/2012 

Inspection Site: 
80 Premium Outlets Blvd.  
Merrimack, NH 03054 

The violation(s) described in this Citation and 
Notification of Penalty is (are) alleged to have 
occurred on or about the day(s) the inspection was 
made unless otherwise indicated within the description 
given below. 

 

 
This Citation and Notification of Penalty (this Citation) describes violations of the Occupational Safety and 
Health Act of 1970. The penalty(ies) listed herein is (are) based on these violations. You must abate the 
violations referred to in this Citation by the dates listed and pay the penalties proposed, unless within 15 working 
days (excluding weekends and Federal holidays) from your receipt of this Citation and Notification of Penalty 
you mail a notice of contest to the U.S. Department of Labor Area Office at the address shown above. Please 
refer to the enclosed booklet (OSHA 3000) which outlines your rights and responsibilities and which should be 
read in conjunction with this form. Issuance of this Citation does not constitute a finding that a violation of the 
Act has occurred unless there is a failure to contest as provided for in the Act or, if contested, unless this Citation 
is affirmed by the Review Commission or a court. 
 
Posting - The law requires that a copy of this Citation and Notification of Penalty be posted immediately in a 
prominent place at or near the location of the violation(s) cited herein, or, if it is not practicable because of the 
nature of the employer's operations, where it will be readily observable by all affected employees. This Citation 
must remain posted until the violation(s) cited herein has (have) been abated, or for 3 working days (excluding 
weekends and Federal holidays), whichever is longer.  
 

Informal Conference -  An informal conference is not required. However, if you wish to have such a 
conference you may request one with the Area Director during the 15 working day contest period. During such 
an informal conference you may present any evidence or views which you believe would support an adjustment 
to the citation(s) and/or penalty(ies). 
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If you are considering a request for an informal conference to discuss any issues related to this Citation and 
Notification of  Penalty, you must take care to schedule it early enough to allow time to contest after the informal 
conference, should you decide to do so. Please keep in mind that a written letter of intent to contest must be 
submitted to the Area Director within 15 working days of your receipt of this Citation. The running of this 
contest period is not interrupted by an informal conference. 

If you decide to request an informal conference, please complete, remove and post the Notice to Employees next 
to this Citation and Notification of Penalty as soon as the time, date, and place of the informal conference have 
been determined. Be sure to bring to the conference any and all supporting documentation of existing conditions 
as well as any abatement steps taken thus far. If conditions warrant, we can enter into an informal settlement 
agreement which amicably resolves this matter without litigation or contest. 
 
Right to Contest – You have the right to contest this Citation and Notification of Penalty.  You may contest 
all citation items or only individual items.  You may also contest proposed penalties and/or abatement dates 
without contesting the underlying violations.  Unless you inform the Area Director in writing that you intend 
to contest the citation(s) and/or proposed penalty(ies) within 15 working days after receipt, the citation(s) 
and the proposed penalty(ies) will become a final order of the Occupational Safety and Health Review 
Commission and may not be reviewed by any court or agency. 
 
Penalty Payment – Penalties are due within 15 working days of receipt of this notification unless contested. 
(See the enclosed booklet and the additional information provided related to the Debt Collection Act of 1982.) 
Make your check or money order payable to “DOL-OSHA”. Please indicate the Inspection Number on the 
remittance. 

OSHA does not agree to any restrictions or conditions or endorsements put on any check or money order for less 
than the full amount due, and will cash the check or money order as if these restrictions, conditions, or 
endorsements do not exist. 

Notification of Corrective Action – For each violation which you do not contest, you are required by 29 
CFR 1903.19 to submit an abatement certification to the Area Director of the OSHA office issuing the citation 
as identified above. The certification must be sent by you within 10 calendar days of the abatement date 
indicated on the citation. For Willful and Repeat violations, documents (examples: photos, copies of receipts, 
training records, etc.) demonstrating that abatement is complete must accompany the certification. Where the 
citation is classified as Serious and the citation states that abatement documentation is required, documents such 
as those described above are required to be submitted along with the abatement certificate. If the citation 
indicates that the violation was corrected during the inspection, no abatement certification is required for that 
item. 
 
All abatement verification documents must contain the following information: 1) Your name and address;  
2) the inspection number (found on the front page);  3) the citation and citation item number(s) to which the 
submission relates;  4) a statement that the information is accurate;  5) the signature of the employer or 
employer’s authorized representative;  6) the date the hazard was corrected;  7) a brief statement of how the 
hazard was corrected; and  8) a statement that affected employees and their representatives have been informed 
of the abatement. 
 
Also, the law requires a copy of all abatement verification documents which are required by 29 CFR 1903.19 be 
posted at the location where the violation appeared and the corrective action took place. 
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Employer Discrimination Unlawful – The law prohibits discrimination by an employer against an 
employee for filing a complaint or for exercising any rights under this Act. An employee who believes that 
he/she has been discriminated against may file a complaint no later than 30 days after the discrimination 
occurred with the U.S. Department of Labor Area Office at the address shown above. 
 
Employer Rights and Responsibilities – The enclosed booklet (OSHA 3000) outlines additional 
employer rights and responsibilities and should be read in conjunction with this notification. 
 
Notice to Employees – The law gives an employee or his/her representative the opportunity to object to any 
abatement date set for a violation if he/she believes the date to be unreasonable. The contest must be mailed to 
the U.S. Department of Labor Area Office at the address shown above and postmarked within 15 working days 
(excluding weekends and Federal holidays) of the receipt by the employer of this Citation and Notification of 
Penalty. 
 
Inspection Activity Data – You should be aware that OSHA publishes information on its inspection and 
citation activity on the Internet under the provisions of the Electronic Freedom of Information Act. The 
information related to these alleged violations will be posted when our system indicates that you have received 
this citation. You are encouraged to review the information concerning your establishment at www.osha.gov. If 
you have any dispute with the accuracy of the information displayed, please contact this office. 

http://www.osha.gov/
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U.S. Department of Labor 
Occupational Safety and Health Administration 

 
 
 
 
 

NOTICE TO EMPLOYEES OF INFORMAL CONFERENCE 
 

An informal conference has been scheduled with OSHA to discuss the citation(s) issued on 

07/11/2012. The conference will be held at the OSHA office located at 53 Pleasant Street,, 

Concord, NH 03301 on _________________ at _________________. Employees and/or 

representatives of employees have a right to attend an informal conference. 
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CERTIFICATION OF CORRECTIVE ACTION WORKSHEET 

 
Inspection Number: 189912   

Company Name: Mas Ram Mechanical, LP 
Inspection Site: 80 Premium Outlets Blvd., Merrimack, NH 03054 
Issuance Date: 07/11/2012 
 
List the specific method of correction for each item on this citation in this package that does not read “Corrected 
During Inspection” and return to: U.S. Department of Labor – Occupational Safety and Health 
Administration, 53 Pleasant Street, Room 3901, J.C. Cleveland Federal Bldg., Concord, NH 03301 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
I certify that the information contained in this document is accurate and that the affected employees and their 
representatives have been informed of the abatement. 
 
________________________________   ________________________________ 
Signature      Date 
________________________________   ________________________________ 
Typed or Printed Name     Title 
 
NOTE: 29 USC 666.(g) whoever knowingly makes any false statements, representation or certification in any application, record, plan or 
other documents filed or required to be maintained pursuant to the Act shall, upon conviction, be punished by a fine of not more than 
$10,000 or by imprisonment of not more than 6 months or both. 
 
POSTING: A copy of completed Corrective Action Worksheet should be posted for employee review 
 



 

U.S. Department of Labor 
Occupational Safety and Health Administration 

Inspection Number: 189912  
Inspection Date(s): 01/18/2012 - 01/19/2012 
Issuance Date: 07/11/2012 

 

Citation and Notification of Penalty 
 
Company Name: Mas Ram Mechanical, LP 
Inspection Site: 80 Premium Outlets Blvd., Merrimack, NH 03054 
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Citation 1  Item 1  Type of Violation: Serious 
 
29 CFR 1926.501(b)(1): Each employee on a walking/working surface with an unprotected side or 
edge which was 6 feet (1.8 m) or more above a lower level was not protected from falling by the use of 
guardrail systems, safety net systems, or personal fall arrest systems:  
 

a. Buildings 1,2,4,5,7- Employees working from the roof were not protected  
from falls of approximately 20 feet when fall protection was not used or provided.  

 
  ABATEMENT DOCUMENTATION REQUIRED FOR THIS ITEM 

  
Date by which Violation must be Abated: 07/12/2012 
Proposed Penalty: $3500.00 
 
 
 
The alleged violations below have been grouped because they involve similar or related hazards 
that may increase the potential for injury or illness. 
 
Citation 1  Item 2a Type of Violation: Serious 
 
29 CFR 1926.502(i)(3): All covers were not secured when installed so as to prevent accidental 
displacement by the wind, equipment, or employees:  
 

a. Site- Employees were not protected from falls of approximately 20 feet  
or from flying debris when hole covers made of sheet metal were displaced  
by high winds when they were not securely fastened. 

 
  ABATEMENT DOCUMENTATION REQUIRED FOR THIS ITEM 

  
Date by which Violation must be Abated: 07/12/2012 
Proposed Penalty: $3500.00 
 



 

U.S. Department of Labor 
Occupational Safety and Health Administration 

Inspection Number: 189912  
Inspection Date(s): 01/18/2012 - 01/19/2012 
Issuance Date: 07/11/2012 

 

Citation and Notification of Penalty 
 
Company Name: Mas Ram Mechanical, LP 
Inspection Site: 80 Premium Outlets Blvd., Merrimack, NH 03054 
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Citation 1  Item 2b Type of Violation: Serious 
 
29 CFR 1926.502(i)(4): All covers were not color coded or marked with the word "HOLE" or 
"COVER" to provide warning of the hazard:  
 

a. Site- Employees were not protected from falls of approximately 20 feet  
when hole covers made of sheet metal were not color coded or marked  
with the word "HOLE" or "COVER".  

 
  ABATEMENT DOCUMENTATION REQUIRED FOR THIS ITEM 

  
Date by which Violation must be Abated: 07/12/2012 
 
 
 
 
 
 
 
  _________________________ 

 Rosemarie Ohar 
Area Director 
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U.S. Department of Labor 
Occupational Safety and Health Administration 
53 Pleasant Street, Room 3901  
J.C. Cleveland Federal Bldg. 
Concord, NH 03301 
Phone: 603-225-1629  Fax: 603-225-1580 

 
 

 
INVOICE / 

DEBT COLLECTION NOTICE 
 

 

 
Company Name: Mas Ram Mechanical, LP    
Inspection Site: 80 Premium Outlets Blvd., Merrimack, NH 03054 
Issuance Date:  07/11/2012 
     
     
Summary of Penalties for Inspection Number 189912 
Citation 1, Serious $7000.00 
TOTAL  PROPOSED PENALTIES $7000.00 
 
  
 

To avoid additional charges, please remit payment promptly to this Area Office for the total amount of the 
uncontested penalties summarized above. Make your check or money order payable to: “DOL-OSHA”. Please 
indicate OSHA's Inspection Number (indicated above) on the remittance. 
 
OSHA does not agree to any restrictions or conditions or endorsements put on any check or money order for less 
than the full amount due, and will cash the check or money order as if these restrictions or conditions do not 
exist. 
 
If a personal check is issued, it will be converted into an electronic fund transfer (EFT). This means that our 
bank will copy your check and use the account information on it to electronically debit your account for the 
amount of the check. The debit from your account will then usually occur within 24 hours and will be shown on 
your regular account statement. You will not receive your original check back. The bank will destroy your 
original check, but will keep a copy of it. If the EFT cannot be completed because of insufficient funds or closed 
account, the bank will attempt to make the transfer up to 2 times. 
 
Pursuant to the Debt Collection Act of 1982 (Public Law 97-365) and regulations of the U.S. Department of 
Labor (29 CFR Part 20), the Occupational Safety and Health Administration is required to assess interest, 
delinquent charges, and administrative costs for the collection of delinquent penalty debts for violations of the 
Occupational Safety and Health Act. 
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Interest: Interest charges will be assessed at an annual rate determined by the Secretary of the Treasury on all 
penalty debt amounts not paid within one month (30 calendar days) of the date on which the debt amount 
becomes due and payable (penalty due date). The current interest rate is one percent (1%).  Interest will accrue 
from the date on which the penalty amounts (as proposed or adjusted) become a final order of the Occupational 
Safety and Health Review Commission (that is, 15 working days from your receipt of the Citation and 
Notification of Penalty), unless you file a notice of contest. Interest charges will be waived if the full amount 
owed is paid within 30 calendar days of the final order. 
 
Delinquent Charges: A debt is considered delinquent if it has not been paid within one month (30 calendar 
days) of the penalty due date or if a satisfactory payment arrangement has not been made. If the debt remains 
delinquent for more than 90 calendar days, a delinquent charge of six percent (6%) per annum will be assessed 
accruing from the date that the debt became delinquent. 
 
Administrative Costs: Agencies of the Department of Labor are required to assess additional charges for the 
recovery of delinquent debts. These additional charges are administrative costs incurred by the Agency in its 
attempt to collect an unpaid debt. Administrative costs will be assessed for demand letters sent in an attempt to 
collect the unpaid debt. 
 
 
 
 
                    
___________________________________ ___________________________ 
Rosemarie Ohar    
Area Director  Date 
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Dummy text 

U.S. Department of Labor 
Occupational Safety and Health Administration 
53 Pleasant Street, Room 3901  
J.C. Cleveland Federal Bldg. 
Concord, NH 03301 
Phone: 603-225-1629  Fax: 603-225-1580 

 
 

 
Citation and Notification of Penalty 

 
To: 
Hardin Construction Company, LLC 
and its successors 
3301 Windy Ridge Parkway, Suite 400 
Atlanta, GA 30339 

Inspection Number: 111379 
Inspection Date(s): 01/18/2012 - 01/19/2012 
Issuance Date: 07/11/2012 

Inspection Site: 
80 Premium Outlets Blvd  
Merrimack, NH 03054 

The violation(s) described in this Citation and 
Notification of Penalty is (are) alleged to have 
occurred on or about the day(s) the inspection was 
made unless otherwise indicated within the description 
given below. 

 

 
This Citation and Notification of Penalty (this Citation) describes violations of the Occupational Safety and 
Health Act of 1970. The penalty(ies) listed herein is (are) based on these violations. You must abate the 
violations referred to in this Citation by the dates listed and pay the penalties proposed, unless within 15 working 
days (excluding weekends and Federal holidays) from your receipt of this Citation and Notification of Penalty 
you mail a notice of contest to the U.S. Department of Labor Area Office at the address shown above. Please 
refer to the enclosed booklet (OSHA 3000) which outlines your rights and responsibilities and which should be 
read in conjunction with this form. Issuance of this Citation does not constitute a finding that a violation of the 
Act has occurred unless there is a failure to contest as provided for in the Act or, if contested, unless this Citation 
is affirmed by the Review Commission or a court. 
 
Posting - The law requires that a copy of this Citation and Notification of Penalty be posted immediately in a 
prominent place at or near the location of the violation(s) cited herein, or, if it is not practicable because of the 
nature of the employer's operations, where it will be readily observable by all affected employees. This Citation 
must remain posted until the violation(s) cited herein has (have) been abated, or for 3 working days (excluding 
weekends and Federal holidays), whichever is longer.  
 

Informal Conference -  An informal conference is not required. However, if you wish to have such a 
conference you may request one with the Area Director during the 15 working day contest period. During such 
an informal conference you may present any evidence or views which you believe would support an adjustment 
to the citation(s) and/or penalty(ies). 
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If you are considering a request for an informal conference to discuss any issues related to this Citation and 
Notification of  Penalty, you must take care to schedule it early enough to allow time to contest after the informal 
conference, should you decide to do so. Please keep in mind that a written letter of intent to contest must be 
submitted to the Area Director within 15 working days of your receipt of this Citation. The running of this 
contest period is not interrupted by an informal conference. 

If you decide to request an informal conference, please complete, remove and post the Notice to Employees next 
to this Citation and Notification of Penalty as soon as the time, date, and place of the informal conference have 
been determined. Be sure to bring to the conference any and all supporting documentation of existing conditions 
as well as any abatement steps taken thus far. If conditions warrant, we can enter into an informal settlement 
agreement which amicably resolves this matter without litigation or contest. 
 
Right to Contest – You have the right to contest this Citation and Notification of Penalty.  You may contest 
all citation items or only individual items.  You may also contest proposed penalties and/or abatement dates 
without contesting the underlying violations.  Unless you inform the Area Director in writing that you intend 
to contest the citation(s) and/or proposed penalty(ies) within 15 working days after receipt, the citation(s) 
and the proposed penalty(ies) will become a final order of the Occupational Safety and Health Review 
Commission and may not be reviewed by any court or agency. 
 
Penalty Payment – Penalties are due within 15 working days of receipt of this notification unless contested. 
(See the enclosed booklet and the additional information provided related to the Debt Collection Act of 1982.) 
Make your check or money order payable to “DOL-OSHA”. Please indicate the Inspection Number on the 
remittance. 

OSHA does not agree to any restrictions or conditions or endorsements put on any check or money order for less 
than the full amount due, and will cash the check or money order as if these restrictions, conditions, or 
endorsements do not exist. 

Notification of Corrective Action – For each violation which you do not contest, you are required by 29 
CFR 1903.19 to submit an abatement certification to the Area Director of the OSHA office issuing the citation 
as identified above. The certification must be sent by you within 10 calendar days of the abatement date 
indicated on the citation. For Willful and Repeat violations, documents (examples: photos, copies of receipts, 
training records, etc.) demonstrating that abatement is complete must accompany the certification. Where the 
citation is classified as Serious and the citation states that abatement documentation is required, documents such 
as those described above are required to be submitted along with the abatement certificate. If the citation 
indicates that the violation was corrected during the inspection, no abatement certification is required for that 
item. 
 
All abatement verification documents must contain the following information: 1) Your name and address;  
2) the inspection number (found on the front page);  3) the citation and citation item number(s) to which the 
submission relates;  4) a statement that the information is accurate;  5) the signature of the employer or 
employer’s authorized representative;  6) the date the hazard was corrected;  7) a brief statement of how the 
hazard was corrected; and  8) a statement that affected employees and their representatives have been informed 
of the abatement. 
 
Also, the law requires a copy of all abatement verification documents which are required by 29 CFR 1903.19 be 
posted at the location where the violation appeared and the corrective action took place. 
 
Employer Discrimination Unlawful – The law prohibits discrimination by an employer against an 
employee for filing a complaint or for exercising any rights under this Act. An employee who believes that 
he/she has been discriminated against may file a complaint no later than 30 days after the discrimination 
occurred with the U.S. Department of Labor Area Office at the address shown above. 
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Employer Rights and Responsibilities – The enclosed booklet (OSHA 3000) outlines additional 
employer rights and responsibilities and should be read in conjunction with this notification. 
 
Notice to Employees – The law gives an employee or his/her representative the opportunity to object to any 
abatement date set for a violation if he/she believes the date to be unreasonable. The contest must be mailed to 
the U.S. Department of Labor Area Office at the address shown above and postmarked within 15 working days 
(excluding weekends and Federal holidays) of the receipt by the employer of this Citation and Notification of 
Penalty. 
 
Inspection Activity Data – You should be aware that OSHA publishes information on its inspection and 
citation activity on the Internet under the provisions of the Electronic Freedom of Information Act. The 
information related to these alleged violations will be posted when our system indicates that you have received 
this citation. You are encouraged to review the information concerning your establishment at www.osha.gov. If 
you have any dispute with the accuracy of the information displayed, please contact this office. 

http://www.osha.gov/
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U.S. Department of Labor 
Occupational Safety and Health Administration 

 
 
 
 
 

NOTICE TO EMPLOYEES OF INFORMAL CONFERENCE 
 

An informal conference has been scheduled with OSHA to discuss the citation(s) issued on 

07/11/2012. The conference will be held at the OSHA office located at 53 Pleasant Street,, 

Concord, NH 03301 on _________________ at _________________. Employees and/or 

representatives of employees have a right to attend an informal conference. 
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CERTIFICATION OF CORRECTIVE ACTION WORKSHEET 

 
Inspection Number: 111379   

Company Name: Hardin Construction Company, LLC 
Inspection Site: 80 Premium Outlets Blvd, Merrimack, NH 03054 
Issuance Date: 07/11/2012 
 
List the specific method of correction for each item on this citation in this package that does not read “Corrected 
During Inspection” and return to: U.S. Department of Labor – Occupational Safety and Health 
Administration, 53 Pleasant Street,, Room 3901, J.C. Cleveland Federal Bldg., Concord, NH 03301 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
I certify that the information contained in this document is accurate and that the affected employees and their 
representatives have been informed of the abatement. 
 
________________________________   ________________________________ 
Signature      Date 
________________________________   ________________________________ 
Typed or Printed Name     Title 
 
NOTE: 29 USC 666.(g) whoever knowingly makes any false statements, representation or certification in any application, record, plan or 
other documents filed or required to be maintained pursuant to the Act shall, upon conviction, be punished by a fine of not more than 
$10,000 or by imprisonment of not more than 6 months or both. 
 
POSTING: A copy of completed Corrective Action Worksheet should be posted for employee review 
 



 

U.S. Department of Labor 
Occupational Safety and Health Administration 

Inspection Number: 111379  
Inspection Date(s): 01/18/2012 - 01/19/2012 
Issuance Date: 07/11/2012 

 

Citation and Notification of Penalty 
 
Company Name: Hardin Construction Company, LLC 
Inspection Site: 80 Premium Outlets Blvd, Merrimack, NH 03054 
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Citation 1  Item 1  Type of Violation: Serious 
 
29 CFR 1926.20(b)(2): The employer did not initiate and maintain programs which provided for 
frequent and regular inspections of the job site, materials and equipment to be made by a competent 
person(s):  
 

a. Site- Employees were not protected from slips, trips, and falls due to excess  
trash and icy walking-and-working surfaces, falls of approximately 20 feet,  
fire hazards, electrical shocks and burns, when the employer failed to conduct  
routine inspections of the job site. 
 

  ABATEMENT DOCUMENTATION REQUIRED FOR THIS ITEM 
  

Date by which Violation must be Abated: 07/12/2012 
Proposed Penalty: $7000.00 
 
 
Citation 1  Item 2  Type of Violation: Serious 
 
29 CFR 1926.150(c)(1)(i): A fire extinguisher, rated not less than 2A, was not provided for each 3,000 
square feet of the protected building area, or major fraction thereof.  
 

a. Site- Employees were not protected from fire hazards when the employer  
failed to provide an adequate number of fire extinguishers for the job site.  

 
   ABATEMENT DOCUMENTATION REQUIRED FOR THIS ITEM 

  
Date by which Violation must be Abated: 07/12/2012 
Proposed Penalty: $3000.00 
 
 
 
 



 

U.S. Department of Labor 
Occupational Safety and Health Administration 

Inspection Number: 111379  
Inspection Date(s): 01/18/2012 - 01/19/2012 
Issuance Date: 07/11/2012 

 

Citation and Notification of Penalty 
 
Company Name: Hardin Construction Company, LLC 
Inspection Site: 80 Premium Outlets Blvd, Merrimack, NH 03054 
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Citation 1  Item 3  Type of Violation: Serious 
 
29 CFR 1926.404(f)(5)(i): For a grounded system, a grounding electrode conductor was not used to 
connect both the equipment grounding conductor and the grounded circuit conductor to the grounding 
electrode:  
 

a.  Site- Employees were not protected from electrical shocks and burns when  
a generator, model- DCA-125USJ, serial- 8500262, was not grounded. 

  
Date by which Violation must be Abated: Corrected During Inspection 
Proposed Penalty: $5000.00 
 
 
Citation 1  Item 4  Type of Violation: Serious 
 
29 CFR 1926.501(b)(1): Each employee on a walking/working surface with an unprotected side or 
edge which was 6 feet (1.8 m) or more above a lower level was not protected from falling by the use of 
guardrail systems, safety net systems, or personal fall arrest systems:  
 

a. Site- Employees working from the roof were not protected from falls  
of approximately 20 feet when fall protection was not used or provided. 

 
  ABATEMENT DOCUMENTATION REQUIRED FOR THIS ITEM 

  
Date by which Violation must be Abated: 07/12/2012 
Proposed Penalty: $7000.00 
 
 
 
 



 

U.S. Department of Labor 
Occupational Safety and Health Administration 

Inspection Number: 111379  
Inspection Date(s): 01/18/2012 - 01/19/2012 
Issuance Date: 07/11/2012 

 

Citation and Notification of Penalty 
 
Company Name: Hardin Construction Company, LLC 
Inspection Site: 80 Premium Outlets Blvd, Merrimack, NH 03054 
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The alleged violations below have been grouped because they involve similar or related hazards 
that may increase the potential for injury or illness. 
 
Citation 1  Item 5a Type of Violation: Serious 
 
29 CFR 1926.502(i)(3): All covers were not secured when installed so as to prevent accidental 
displacement by the wind, equipment, or employees:  
 

a. Site- Employees were not protected from falls of approximately 20 feet or  
from flying debris when hole covers made of sheet metal were displaced by  
high winds when they were not securely fastened.  

 
   ABATEMENT DOCUMENTATION REQUIRED FOR THIS ITEM 

  
Date by which Violation must be Abated: 07/12/2012 
Proposed Penalty: $5000.00 
 
Citation 1  Item 5b Type of Violation: Serious 
 
29 CFR 1926.502(i)(4): All covers were not color coded or marked with the word "HOLE" or 
"COVER" to provide warning of the hazard:  
 
(continued on next page) 



 

U.S. Department of Labor 
Occupational Safety and Health Administration 

Inspection Number: 111379  
Inspection Date(s): 01/18/2012 - 01/19/2012 
Issuance Date: 07/11/2012 

 

Citation and Notification of Penalty 
 
Company Name: Hardin Construction Company, LLC 
Inspection Site: 80 Premium Outlets Blvd, Merrimack, NH 03054 
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(continued from previous page) 
 

a. Site- Employees were not protected from falls of approximately 20 feet  
when hole covers made of sheet metal were not color coded or marked  
with the word "HOLE" or "COVER".  

 
   ABATEMENT DOCUMENTATION REQUIRED FOR THIS ITEM 

  
Date by which Violation must be Abated: 07/12/2012 
 
 
 
 
 
 
 
 
 
 
 
 
  _________________________ 

 Rosemarie Ohar 
Area Director 
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U.S. Department of Labor 
Occupational Safety and Health Administration 
53 Pleasant Street, Room 3901  
J.C. Cleveland Federal Bldg. 
Concord, NH 03301 
Phone: 603-225-1629  Fax: 603-225-1580 

 
 

 
INVOICE / 

DEBT COLLECTION NOTICE 
 

 

 
Company Name: Hardin Construction Company, LLC    
Inspection Site: 80 Premium Outlets Blvd, Merrimack, NH 03054 
Issuance Date:  07/11/2012 
     
     
Summary of Penalties for Inspection Number 111379 
Citation 1, Serious $27000.00 
TOTAL  PROPOSED PENALTIES $27000.00 
 
  
 

To avoid additional charges, please remit payment promptly to this Area Office for the total amount of the 
uncontested penalties summarized above. Make your check or money order payable to: “DOL-OSHA”. Please 
indicate OSHA's Inspection Number (indicated above) on the remittance. 
 
OSHA does not agree to any restrictions or conditions or endorsements put on any check or money order for less 
than the full amount due, and will cash the check or money order as if these restrictions or conditions do not 
exist. 
 
If a personal check is issued, it will be converted into an electronic fund transfer (EFT). This means that our 
bank will copy your check and use the account information on it to electronically debit your account for the 
amount of the check. The debit from your account will then usually occur within 24 hours and will be shown on 
your regular account statement. You will not receive your original check back. The bank will destroy your 
original check, but will keep a copy of it. If the EFT cannot be completed because of insufficient funds or closed 
account, the bank will attempt to make the transfer up to 2 times. 
 
Pursuant to the Debt Collection Act of 1982 (Public Law 97-365) and regulations of the U.S. Department of 
Labor (29 CFR Part 20), the Occupational Safety and Health Administration is required to assess interest, 
delinquent charges, and administrative costs for the collection of delinquent penalty debts for violations of the 
Occupational Safety and Health Act. 
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Interest: Interest charges will be assessed at an annual rate determined by the Secretary of the Treasury on all 
penalty debt amounts not paid within one month (30 calendar days) of the date on which the debt amount 
becomes due and payable (penalty due date). The current interest rate is one percent (1%).  Interest will accrue 
from the date on which the penalty amounts (as proposed or adjusted) become a final order of the Occupational 
Safety and Health Review Commission (that is, 15 working days from your receipt of the Citation and 
Notification of Penalty), unless you file a notice of contest. Interest charges will be waived if the full amount 
owed is paid within 30 calendar days of the final order. 
 
Delinquent Charges: A debt is considered delinquent if it has not been paid within one month (30 calendar 
days) of the penalty due date or if a satisfactory payment arrangement has not been made. If the debt remains 
delinquent for more than 90 calendar days, a delinquent charge of six percent (6%) per annum will be assessed 
accruing from the date that the debt became delinquent. 
 
Administrative Costs: Agencies of the Department of Labor are required to assess additional charges for the 
recovery of delinquent debts. These additional charges are administrative costs incurred by the Agency in its 
attempt to collect an unpaid debt. Administrative costs will be assessed for demand letters sent in an attempt to 
collect the unpaid debt. 
 
 
 
 
 
                    
___________________________________ ___________________________ 
Rosemarie Ohar    

Area Director  Date 
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Dummy text 

U.S. Department of Labor 
Occupational Safety and Health Administration 
53 Pleasant Street, Room 3901  
J.C. Cleveland Federal Bldg. 
Concord, NH 03301 
Phone: 603-225-1629  Fax: 603-225-1580 

 
 

 
Citation and Notification of Penalty 

 
To: 
P & A Roofing and Sheet Metal, Inc. 
and its successors 
4495 35th Street 
Orlando, FL 32811 

Inspection Number: 111400 
Inspection Date(s): 01/18/2012 - 01/19/2012 
Issuance Date: 07/11/2012 

Inspection Site: 
80 Premium Outlets Blvd.  
Merrimack, NH 03054 

The violation(s) described in this Citation and 
Notification of Penalty is (are) alleged to have 
occurred on or about the day(s) the inspection was 
made unless otherwise indicated within the description 
given below. 

 

 
This Citation and Notification of Penalty (this Citation) describes violations of the Occupational Safety and 
Health Act of 1970. The penalty(ies) listed herein is (are) based on these violations. You must abate the 
violations referred to in this Citation by the dates listed and pay the penalties proposed, unless within 15 working 
days (excluding weekends and Federal holidays) from your receipt of this Citation and Notification of Penalty 
you mail a notice of contest to the U.S. Department of Labor Area Office at the address shown above. Please 
refer to the enclosed booklet (OSHA 3000) which outlines your rights and responsibilities and which should be 
read in conjunction with this form. Issuance of this Citation does not constitute a finding that a violation of the 
Act has occurred unless there is a failure to contest as provided for in the Act or, if contested, unless this Citation 
is affirmed by the Review Commission or a court. 
 
Posting - The law requires that a copy of this Citation and Notification of Penalty be posted immediately in a 
prominent place at or near the location of the violation(s) cited herein, or, if it is not practicable because of the 
nature of the employer's operations, where it will be readily observable by all affected employees. This Citation 
must remain posted until the violation(s) cited herein has (have) been abated, or for 3 working days (excluding 
weekends and Federal holidays), whichever is longer.  
 

Informal Conference -  An informal conference is not required. However, if you wish to have such a 
conference you may request one with the Area Director during the 15 working day contest period. During such 
an informal conference you may present any evidence or views which you believe would support an adjustment 
to the citation(s) and/or penalty(ies). 
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If you are considering a request for an informal conference to discuss any issues related to this Citation and 
Notification of  Penalty, you must take care to schedule it early enough to allow time to contest after the informal 
conference, should you decide to do so. Please keep in mind that a written letter of intent to contest must be 
submitted to the Area Director within 15 working days of your receipt of this Citation. The running of this 
contest period is not interrupted by an informal conference. 

If you decide to request an informal conference, please complete, remove and post the Notice to Employees next 
to this Citation and Notification of Penalty as soon as the time, date, and place of the informal conference have 
been determined. Be sure to bring to the conference any and all supporting documentation of existing conditions 
as well as any abatement steps taken thus far. If conditions warrant, we can enter into an informal settlement 
agreement which amicably resolves this matter without litigation or contest. 
 
Right to Contest – You have the right to contest this Citation and Notification of Penalty.  You may contest 
all citation items or only individual items.  You may also contest proposed penalties and/or abatement dates 
without contesting the underlying violations.  Unless you inform the Area Director in writing that you intend 
to contest the citation(s) and/or proposed penalty(ies) within 15 working days after receipt, the citation(s) 
and the proposed penalty(ies) will become a final order of the Occupational Safety and Health Review 
Commission and may not be reviewed by any court or agency. 
 
Penalty Payment – Penalties are due within 15 working days of receipt of this notification unless contested. 
(See the enclosed booklet and the additional information provided related to the Debt Collection Act of 1982.) 
Make your check or money order payable to “DOL-OSHA”. Please indicate the Inspection Number on the 
remittance. 

OSHA does not agree to any restrictions or conditions or endorsements put on any check or money order for less 
than the full amount due, and will cash the check or money order as if these restrictions, conditions, or 
endorsements do not exist. 
 

Notification of Corrective Action – For each violation which you do not contest, you are required by 29 
CFR 1903.19 to submit an abatement certification to the Area Director of the OSHA office issuing the citation 
as identified above. The certification must be sent by you within 10 calendar days of the abatement date 
indicated on the citation. For Willful and Repeat violations, documents (examples: photos, copies of receipts, 
training records, etc.) demonstrating that abatement is complete must accompany the certification. Where the 
citation is classified as Serious and the citation states that abatement documentation is required, documents such 
as those described above are required to be submitted along with the abatement certificate. If the citation 
indicates that the violation was corrected during the inspection, no abatement certification is required for that 
item. 
 
All abatement verification documents must contain the following information: 1) Your name and address;  
2) the inspection number (found on the front page);  3) the citation and citation item number(s) to which the 
submission relates;  4) a statement that the information is accurate;  5) the signature of the employer or 
employer’s authorized representative;  6) the date the hazard was corrected;  7) a brief statement of how the 
hazard was corrected; and  8) a statement that affected employees and their representatives have been informed 
of the abatement. 
 
Also, the law requires a copy of all abatement verification documents which are required by 29 CFR 1903.19 be 
posted at the location where the violation appeared and the corrective action took place. 
 
Employer Discrimination Unlawful – The law prohibits discrimination by an employer against an 
employee for filing a complaint or for exercising any rights under this Act. An employee who believes that 
he/she has been discriminated against may file a complaint no later than 30 days after the discrimination 
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occurred with the U.S. Department of Labor Area Office at the address shown above. 
 
Employer Rights and Responsibilities – The enclosed booklet (OSHA 3000) outlines additional 
employer rights and responsibilities and should be read in conjunction with this notification. 
 
Notice to Employees – The law gives an employee or his/her representative the opportunity to object to any 
abatement date set for a violation if he/she believes the date to be unreasonable. The contest must be mailed to 
the U.S. Department of Labor Area Office at the address shown above and postmarked within 15 working days 
(excluding weekends and Federal holidays) of the receipt by the employer of this Citation and Notification of 
Penalty. 
 
Inspection Activity Data – You should be aware that OSHA publishes information on its inspection and 
citation activity on the Internet under the provisions of the Electronic Freedom of Information Act. The 
information related to these alleged violations will be posted when our system indicates that you have received 
this citation. You are encouraged to review the information concerning your establishment at www.osha.gov. If 
you have any dispute with the accuracy of the information displayed, please contact this office. 

http://www.osha.gov/
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U.S. Department of Labor 
Occupational Safety and Health Administration 

 
 
 
 
 

NOTICE TO EMPLOYEES OF INFORMAL CONFERENCE 
 

An informal conference has been scheduled with OSHA to discuss the citation(s) issued on 

07/11/2012. The conference will be held at the OSHA office located at 53 Pleasant Street,, 

Concord, NH 03301 on _________________ at _________________. Employees and/or 

representatives of employees have a right to attend an informal conference. 
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CERTIFICATION OF CORRECTIVE ACTION WORKSHEET 

 
Inspection Number: 111400   

Company Name: P & A Roofing and Sheet Metal, Inc. 
Inspection Site: 80 Premium Outlets Blvd., Merrimack, NH 03054 
Issuance Date: 07/11/2012 
 
List the specific method of correction for each item on this citation in this package that does not read “Corrected 
During Inspection” and return to: U.S. Department of Labor – Occupational Safety and Health 
Administration, 53 Pleasant Street, Room 3901, J.C. Cleveland Federal Bldg., Concord, NH 03301 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
I certify that the information contained in this document is accurate and that the affected employees and their 
representatives have been informed of the abatement. 
 
________________________________   ________________________________ 
Signature      Date 
________________________________   ________________________________ 
Typed or Printed Name     Title 
 
NOTE: 29 USC 666.(g) whoever knowingly makes any false statements, representation or certification in any application, record, plan or 
other documents filed or required to be maintained pursuant to the Act shall, upon conviction, be punished by a fine of not more than 
$10,000 or by imprisonment of not more than 6 months or both. 
 
POSTING: A copy of completed Corrective Action Worksheet should be posted for employee review 
 



 

U.S. Department of Labor 
Occupational Safety and Health Administration 

Inspection Number: 111400  
Inspection Date(s): 01/18/2012 - 01/19/2012 
Issuance Date: 07/11/2012 

 

Citation and Notification of Penalty 
 
Company Name: P & A Roofing and Sheet Metal, Inc. 
Inspection Site: 80 Premium Outlets Blvd., Merrimack, NH 03054 
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The alleged violations below have been grouped because they involve similar or related hazards 
that may increase the potential for injury or illness. 
 
Citation 1  Item 1a Type of Violation: Serious 
 
29 CFR 1926.25(c): Garbage and other oily, hazardous, or flammable waste were not disposed of at 
frequent and regular intervals:   
 

a. Site- Employees were not protected from fire hazards when empty  
containers of flammable substances were allowed to accumulate in  
work areas and were not disposed of properly.  

 
  ABATEMENT DOCUMENTATION REQUIRED FOR THIS ITEM 

  
Date by which Violation must be Abated: 07/12/2012 
Proposed Penalty: $2310.00 
 
 
Citation 1  Item 1b Type of Violation: Serious 
 
29 CFR 1926.150(c)(1)(vi): A fire extinguisher, rated not less than 10B, was not provided within 50 
feet of wherever more than 5 gallons of flammable or combustible liquids or 5 pounds of flammable 
gas were being used on the jobsite:.  
 

a. Site- Employees were not protected from fire hazards when a fire extinguisher  
was not present within 50 feet of multiple 5-gallon drums of flammable  
Everguard bonding adhesive (product #1121). 

 
  ABATEMENT DOCUMENTATION REQUIRED FOR THIS ITEM 

  
Date by which Violation must be Abated: 07/12/2012 
 



 

U.S. Department of Labor 
Occupational Safety and Health Administration 

Inspection Number: 111400  
Inspection Date(s): 01/18/2012 - 01/19/2012 
Issuance Date: 07/11/2012 

 

Citation and Notification of Penalty 
 
Company Name: P & A Roofing and Sheet Metal, Inc. 
Inspection Site: 80 Premium Outlets Blvd., Merrimack, NH 03054 
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Citation 1  Item 2  Type of Violation: Serious 
 
29 CFR 1926.503(a)(1): The employer did not provide a training program for each employee 
potentially exposed to fall hazards to enable each employee to recognize the hazards of falling and the 
procedures to be followed in order to minimize these hazards: 
 

a. Site- Employees working from roofs were not provided with fall protection  
training from the employer. 

 
  ABATEMENT DOCUMENTATION REQUIRED FOR THIS ITEM 

  
Date by which Violation must be Abated: 07/12/2012 
Proposed Penalty: $3850.00 
 
 
 



 

U.S. Department of Labor 
Occupational Safety and Health Administration 

Inspection Number: 111400  
Inspection Date(s): 01/18/2012 - 01/19/2012 
Issuance Date: 07/11/2012 

 

Citation and Notification of Penalty 
 
Company Name: P & A Roofing and Sheet Metal, Inc. 
Inspection Site: 80 Premium Outlets Blvd., Merrimack, NH 03054 
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Citation 2  Item 1  Type of Violation: Willful - Serious 
 
29 CFR 1926.501(b)(10): Each employee engaged in roofing activities on low-slope roofs with 
unprotected sides and edges 6 feet or more above lower levels, was not protected from falling by 
guardrail systems, safety net systems, personal fall arrest systems, or a combination of warning line 
system and guardrail system, warning line system and safety net system, or warning line system and 
personal fall arrest system, or warning line system and safety monitoring system:  
 

a. Site- Employees performing roof work were not protected from falls of  
approximately 20 feet when fall protection was not used or provided. 

 
  ABATEMENT DOCUMENTATION REQUIRED FOR THIS ITEM 

  
Date by which Violation must be Abated: 07/12/2012 
Proposed Penalty: $42350.00 
 
 
 



 

U.S. Department of Labor 
Occupational Safety and Health Administration 

Inspection Number: 111400  
Inspection Date(s): 01/18/2012 - 01/19/2012 
Issuance Date: 07/11/2012 

 

Citation and Notification of Penalty 
 
Company Name: P & A Roofing and Sheet Metal, Inc. 
Inspection Site: 80 Premium Outlets Blvd., Merrimack, NH 03054 
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Citation 3  Item 1  Type of Violation: Other-than-Serious 
 
29 CFR 1926.602(d): The employer did not certify that each operator had been trained and evaluated as 
required by paragraph 29 CFR 1910.178(l). The requirements applicable to construction work under 
paragraph (d) of this section are identical to those set forth at paragraph (l) of 29 CFR 1910.178:    
 

a. Site- An employee operating an all terrain fork lift was not provided with  
operator refresher training from the employer as required by 1910.178(l)(4)(iii). 

 
  ABATEMENT DOCUMENTATION REQUIRED FOR THIS ITEM 

  
Date by which Violation must be Abated: 08/01/2012 
Proposed Penalty: $.00 
 
 
 
 
 
 
 
 
 
  _________________________ 

 Rosemarie Ohar 
Area Director 
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U.S. Department of Labor 
Occupational Safety and Health Administration 
53 Pleasant Street, Room 3901 
J.C. Cleveland Federal Bldg. 
Concord, NH 03301 
Phone: 603-225-1629  Fax: 603-225-1580 

 
 

 
INVOICE / 

DEBT COLLECTION NOTICE 
 

 

 
Company Name: P & A Roofing and Sheet Metal, Inc.    
Inspection Site: 80 Premium Outlets Blvd., Merrimack, NH 03054 
Issuance Date:  07/11/2012 
     
     
Summary of Penalties for Inspection Number 111400 
Citation 1, Serious $6160.00 
Citation 2, Willful - Serious $42350.00 
Citation 3, Other-than-Serious $.00 
TOTAL  PROPOSED PENALTIES $48510.00 
 
  
 

To avoid additional charges, please remit payment promptly to this Area Office for the total amount of the 
uncontested penalties summarized above. Make your check or money order payable to: “DOL-OSHA”. Please 
indicate OSHA's Inspection Number (indicated above) on the remittance. 
 
OSHA does not agree to any restrictions or conditions or endorsements put on any check or money order for less 
than the full amount due, and will cash the check or money order as if these restrictions or conditions do not 
exist. 
 
If a personal check is issued, it will be converted into an electronic fund transfer (EFT). This means that our 
bank will copy your check and use the account information on it to electronically debit your account for the 
amount of the check. The debit from your account will then usually occur within 24 hours and will be shown on 
your regular account statement. You will not receive your original check back. The bank will destroy your 
original check, but will keep a copy of it. If the EFT cannot be completed because of insufficient funds or closed 
account, the bank will attempt to make the transfer up to 2 times. 
 
Pursuant to the Debt Collection Act of 1982 (Public Law 97-365) and regulations of the U.S. Department of 
Labor (29 CFR Part 20), the Occupational Safety and Health Administration is required to assess interest, 
delinquent charges, and administrative costs for the collection of delinquent penalty debts for violations of the 
Occupational Safety and Health Act. 
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Interest: Interest charges will be assessed at an annual rate determined by the Secretary of the Treasury on all 
penalty debt amounts not paid within one month (30 calendar days) of the date on which the debt amount 
becomes due and payable (penalty due date). The current interest rate is one percent (1%).  Interest will accrue 
from the date on which the penalty amounts (as proposed or adjusted) become a final order of the Occupational 
Safety and Health Review Commission (that is, 15 working days from your receipt of the Citation and 
Notification of Penalty), unless you file a notice of contest. Interest charges will be waived if the full amount 
owed is paid within 30 calendar days of the final order. 
 
Delinquent Charges: A debt is considered delinquent if it has not been paid within one month (30 calendar 
days) of the penalty due date or if a satisfactory payment arrangement has not been made. If the debt remains 
delinquent for more than 90 calendar days, a delinquent charge of six percent (6%) per annum will be assessed 
accruing from the date that the debt became delinquent. 
 
Administrative Costs: Agencies of the Department of Labor are required to assess additional charges for the 
recovery of delinquent debts. These additional charges are administrative costs incurred by the Agency in its 
attempt to collect an unpaid debt. Administrative costs will be assessed for demand letters sent in an attempt to 
collect the unpaid debt. 
 
 
 
 
                    
___________________________________ ___________________________ 
Rosemarie Ohar    
Area Director  Date 
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Dummy text 

U.S. Department of Labor 
Occupational Safety and Health Administration 
53 Pleasant Street, Room 3901  
J.C. Cleveland Federal Bldg. 
Concord, NH 03301 
Phone: 603-225-1629  Fax: 603-225-1580 

 
 

 
Citation and Notification of Penalty 

 
To: 
F.L. Crane and Sons, Inc. 
and its successors 
504 Tradesmans Park Dr. 
Hutto, TX 78634 

Inspection Number: 111389 
Inspection Date(s): 01/18/2012 - 01/19/2012 
Issuance Date: 07/11/2012 

Inspection Site: 
80 Premium Outlets Blvd  
Merrimack, NH 03054 

The violation(s) described in this Citation and 
Notification of Penalty is (are) alleged to have 
occurred on or about the day(s) the inspection was 
made unless otherwise indicated within the description 
given below. 

 

 
This Citation and Notification of Penalty (this Citation) describes violations of the Occupational Safety and 
Health Act of 1970. The penalty(ies) listed herein is (are) based on these violations. You must abate the 
violations referred to in this Citation by the dates listed and pay the penalties proposed, unless within 15 working 
days (excluding weekends and Federal holidays) from your receipt of this Citation and Notification of Penalty 
you mail a notice of contest to the U.S. Department of Labor Area Office at the address shown above. Please 
refer to the enclosed booklet (OSHA 3000) which outlines your rights and responsibilities and which should be 
read in conjunction with this form. Issuance of this Citation does not constitute a finding that a violation of the 
Act has occurred unless there is a failure to contest as provided for in the Act or, if contested, unless this Citation 
is affirmed by the Review Commission or a court. 
 
Posting - The law requires that a copy of this Citation and Notification of Penalty be posted immediately in a 
prominent place at or near the location of the violation(s) cited herein, or, if it is not practicable because of the 
nature of the employer's operations, where it will be readily observable by all affected employees. This Citation 
must remain posted until the violation(s) cited herein has (have) been abated, or for 3 working days (excluding 
weekends and Federal holidays), whichever is longer.  
 

Informal Conference -  An informal conference is not required. However, if you wish to have such a 
conference you may request one with the Area Director during the 15 working day contest period. During such 
an informal conference you may present any evidence or views which you believe would support an adjustment 
to the citation(s) and/or penalty(ies). 
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If you are considering a request for an informal conference to discuss any issues related to this Citation and 
Notification of  Penalty, you must take care to schedule it early enough to allow time to contest after the informal 
conference, should you decide to do so. Please keep in mind that a written letter of intent to contest must be 
submitted to the Area Director within 15 working days of your receipt of this Citation. The running of this 
contest period is not interrupted by an informal conference. 

If you decide to request an informal conference, please complete, remove and post the Notice to Employees next 
to this Citation and Notification of Penalty as soon as the time, date, and place of the informal conference have 
been determined. Be sure to bring to the conference any and all supporting documentation of existing conditions 
as well as any abatement steps taken thus far. If conditions warrant, we can enter into an informal settlement 
agreement which amicably resolves this matter without litigation or contest. 
 
Right to Contest – You have the right to contest this Citation and Notification of Penalty.  You may contest 
all citation items or only individual items.  You may also contest proposed penalties and/or abatement dates 
without contesting the underlying violations.  Unless you inform the Area Director in writing that you intend 
to contest the citation(s) and/or proposed penalty(ies) within 15 working days after receipt, the citation(s) 
and the proposed penalty(ies) will become a final order of the Occupational Safety and Health Review 
Commission and may not be reviewed by any court or agency. 
 
Penalty Payment – Penalties are due within 15 working days of receipt of this notification unless contested. 
(See the enclosed booklet and the additional information provided related to the Debt Collection Act of 1982.) 
Make your check or money order payable to “DOL-OSHA”. Please indicate the Inspection Number on the 
remittance. 

OSHA does not agree to any restrictions or conditions or endorsements put on any check or money order for less 
than the full amount due, and will cash the check or money order as if these restrictions, conditions, or 
endorsements do not exist. 

Notification of Corrective Action – For each violation which you do not contest, you are required by 29 
CFR 1903.19 to submit an abatement certification to the Area Director of the OSHA office issuing the citation 
as identified above. The certification must be sent by you within 10 calendar days of the abatement date 
indicated on the citation. For Willful and Repeat violations, documents (examples: photos, copies of receipts, 
training records, etc.) demonstrating that abatement is complete must accompany the certification. Where the 
citation is classified as Serious and the citation states that abatement documentation is required, documents such 
as those described above are required to be submitted along with the abatement certificate. If the citation 
indicates that the violation was corrected during the inspection, no abatement certification is required for that 
item. 
 
All abatement verification documents must contain the following information: 1) Your name and address;  
2) the inspection number (found on the front page);  3) the citation and citation item number(s) to which the 
submission relates;  4) a statement that the information is accurate;  5) the signature of the employer or 
employer’s authorized representative;  6) the date the hazard was corrected;  7) a brief statement of how the 
hazard was corrected; and  8) a statement that affected employees and their representatives have been informed 
of the abatement. 
 
Also, the law requires a copy of all abatement verification documents which are required by 29 CFR 1903.19 be 
posted at the location where the violation appeared and the corrective action took place. 
 
Employer Discrimination Unlawful – The law prohibits discrimination by an employer against an 
employee for filing a complaint or for exercising any rights under this Act. An employee who believes that 
he/she has been discriminated against may file a complaint no later than 30 days after the discrimination 
occurred with the U.S. Department of Labor Area Office at the address shown above. 
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Employer Rights and Responsibilities – The enclosed booklet (OSHA 3000) outlines additional 
employer rights and responsibilities and should be read in conjunction with this notification. 
 
Notice to Employees – The law gives an employee or his/her representative the opportunity to object to any 
abatement date set for a violation if he/she believes the date to be unreasonable. The contest must be mailed to 
the U.S. Department of Labor Area Office at the address shown above and postmarked within 15 working days 
(excluding weekends and Federal holidays) of the receipt by the employer of this Citation and Notification of 
Penalty. 
 
Inspection Activity Data – You should be aware that OSHA publishes information on its inspection and 
citation activity on the Internet under the provisions of the Electronic Freedom of Information Act. The 
information related to these alleged violations will be posted when our system indicates that you have received 
this citation. You are encouraged to review the information concerning your establishment at www.osha.gov. If 
you have any dispute with the accuracy of the information displayed, please contact this office. 

http://www.osha.gov/
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U.S. Department of Labor 
Occupational Safety and Health Administration 

 
 
 
 
 

NOTICE TO EMPLOYEES OF INFORMAL CONFERENCE 
 

An informal conference has been scheduled with OSHA to discuss the citation(s) issued on 

07/11/2012. The conference will be held at the OSHA office located at 53 Pleasant Street,, 

Concord, NH 03301 on _________________ at _________________. Employees and/or 

representatives of employees have a right to attend an informal conference. 
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CERTIFICATION OF CORRECTIVE ACTION WORKSHEET 

 
Inspection Number: 111389   

Company Name: F.L. Crane and Sons, Inc. 
Inspection Site: 80 Premium Outlets Blvd, Merrimack, NH 03054 
Issuance Date: 07/11/2012 
 
List the specific method of correction for each item on this citation in this package that does not read “Corrected 
During Inspection” and return to: U.S. Department of Labor – Occupational Safety and Health 
Administration, 53 Pleasant Street, Room 3901, J.C. Cleveland Federal Bldg., Concord, NH 03301 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
Citation Number _____ and Item Number _____ was corrected on __________________________________ 
By (Method of Abatement): _________________________________________________________________ 
________________________________________________________________________________________ 
 
I certify that the information contained in this document is accurate and that the affected employees and their 
representatives have been informed of the abatement. 
 
________________________________   ________________________________ 
Signature      Date 
________________________________   ________________________________ 
Typed or Printed Name     Title 
 
NOTE: 29 USC 666.(g) whoever knowingly makes any false statements, representation or certification in any application, record, plan or 
other documents filed or required to be maintained pursuant to the Act shall, upon conviction, be punished by a fine of not more than 
$10,000 or by imprisonment of not more than 6 months or both. 
 
POSTING: A copy of completed Corrective Action Worksheet should be posted for employee review 
 



 

U.S. Department of Labor 
Occupational Safety and Health Administration 

Inspection Number: 111389  
Inspection Date(s): 01/18/2012 - 01/19/2012 
Issuance Date: 07/11/2012 

 

Citation and Notification of Penalty 
 
Company Name: F.L. Crane and Sons, Inc. 
Inspection Site: 80 Premium Outlets Blvd, Merrimack, NH 03054 
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Citation 1  Item 1  Type of Violation: Serious 
 
29 CFR 1926.300(b)(4)(ii): The point of operation of machine(s) whose operation exposed an 
employee to injury was not guarded:  
 

(a)  Building #3 - The man-made router table was not guarded. 
  

Date by which Violation must be Abated: Corrected During Inspection 
Proposed Penalty: $7000.00 
 
 
Citation 1  Item 2  Type of Violation: Serious 
 
29 CFR 1926.451(b)(2): Scaffold platforms and walkways were not at least 18 inches wide:  
 

(a) Building #7 - An employees was working from a platform that was only  
eleven inches wide. 

  
Date by which Violation must be Abated: Corrected During Inspection 
Proposed Penalty: $7000.00 
 



 

U.S. Department of Labor 
Occupational Safety and Health Administration 

Inspection Number: 111389  
Inspection Date(s): 01/18/2012 - 01/19/2012 
Issuance Date: 07/11/2012 

 

Citation and Notification of Penalty 
 
Company Name: F.L. Crane and Sons, Inc. 
Inspection Site: 80 Premium Outlets Blvd, Merrimack, NH 03054 
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The alleged violations below have been grouped because they involve similar or related hazards 
that may increase the potential for injury or illness. 
 
Citation 1  Item 3a Type of Violation: Serious 
 
29 CFR 1926.501(b)(1): Each employee on a walking/working surface with an unprotected side or 
edge which was 6 feet (1.8 m) or more above a lower level was not protected from falling by the use of 
guardrail systems, safety net systems, or personal fall arrest systems:  
 

(a) Building #7 - Employees were exposed to a fall hazard of up to 20' while  
on the roof without fall protection. 

 
(b)  Building #2 - Employees were exposed to a fall hazard of up to 20' while  

on the roof with no fall protection. 
  

Date by which Violation must be Abated: Corrected During Inspection 
Proposed Penalty: $7000.00 
 
 
Citation 1  Item 3b Type of Violation: Serious 
 
29 CFR 1926.501(b)(11): Each employee on a steep roof with unprotected sides and edges 6 feet (1.8 
m) or more above lower levels was not protected from falling by guardrail systems with toeboards, 
safety net systems, or personal fall arrest systems:  
 

(a) Building #2 - Employees were exposed to a fall hazard of up to 11 feet  
while placing metal decking on the steep roof without fall protection. 

  
Date by which Violation must be Abated: Corrected During Inspection 
 
 
 



 

U.S. Department of Labor 
Occupational Safety and Health Administration 

Inspection Number: 111389  
Inspection Date(s): 01/18/2012 - 01/19/2012 
Issuance Date: 07/11/2012 

 

Citation and Notification of Penalty 
 
Company Name: F.L. Crane and Sons, Inc. 
Inspection Site: 80 Premium Outlets Blvd, Merrimack, NH 03054 
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Citation 2  Item 1  Type of Violation: Repeat - Serious 
 
29 CFR 1926.451(g)(1): Each employee on a scaffold more than 10 feet above a lower level were not 
protected from falling to that lower level:  
 

(a) Building #7 - Employees were exposed to a fall hazard of up to 32 feet  
while working from a man-made scaffolding without fall protection. 

 
F.L. Crane and Sons Inc. was previously cited for a violation of this Occupational Safety and Health 
standard or its equivalent standard 29 CFR 1926.451(g)(1) which was contained in OSHA Inspection 
number 311308340, citation number 01, item number 002b, with a final order date of 04/01/09, with 
respect to a workplace located at 1901 University Blvd, Round Rock, TX. 

  
Date by which Violation must be Abated: Corrected During Inspection 
Proposed Penalty: $38500.00 
 
 
 
 
 
 
 
  _________________________ 

 Rosemarie Ohar 
Area Director 
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U.S. Department of Labor 
Occupational Safety and Health Administration 
53 Pleasant Street, Room 3901  
J.C. Cleveland Federal Bldg. 
Concord, NH 03301 
Phone: 603-225-1629  Fax: 603-225-1580 

 
 

 
INVOICE / 

DEBT COLLECTION NOTICE 
 

 

 
Company Name: F.L. Crane and Sons, Inc.    
Inspection Site: 80 Premium Outlets Blvd, Merrimack, NH 03054 
Issuance Date:  07/11/2012 
     
     
Summary of Penalties for Inspection Number 111389 
Citation 1, Serious $21000.00 
Citation 2, Repeat – Serious $38500.00 
TOTAL  PROPOSED PENALTIES $59500.00 
 
  
 

To avoid additional charges, please remit payment promptly to this Area Office for the total amount of the 
uncontested penalties summarized above. Make your check or money order payable to: “DOL-OSHA”. Please 
indicate OSHA's Inspection Number (indicated above) on the remittance. 
 
OSHA does not agree to any restrictions or conditions or endorsements put on any check or money order for less 
than the full amount due, and will cash the check or money order as if these restrictions or conditions do not 
exist. 
 
If a personal check is issued, it will be converted into an electronic fund transfer (EFT). This means that our 
bank will copy your check and use the account information on it to electronically debit your account for the 
amount of the check. The debit from your account will then usually occur within 24 hours and will be shown on 
your regular account statement. You will not receive your original check back. The bank will destroy your 
original check, but will keep a copy of it. If the EFT cannot be completed because of insufficient funds or closed 
account, the bank will attempt to make the transfer up to 2 times. 
 
Pursuant to the Debt Collection Act of 1982 (Public Law 97-365) and regulations of the U.S. Department of 
Labor (29 CFR Part 20), the Occupational Safety and Health Administration is required to assess interest, 
delinquent charges, and administrative costs for the collection of delinquent penalty debts for violations of the 
Occupational Safety and Health Act. 
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Interest: Interest charges will be assessed at an annual rate determined by the Secretary of the Treasury on all 
penalty debt amounts not paid within one month (30 calendar days) of the date on which the debt amount 
becomes due and payable (penalty due date). The current interest rate is one percent (1%).  Interest will accrue 
from the date on which the penalty amounts (as proposed or adjusted) become a final order of the Occupational 
Safety and Health Review Commission (that is, 15 working days from your receipt of the Citation and 
Notification of Penalty), unless you file a notice of contest. Interest charges will be waived if the full amount 
owed is paid within 30 calendar days of the final order. 
 
Delinquent Charges: A debt is considered delinquent if it has not been paid within one month (30 calendar 
days) of the penalty due date or if a satisfactory payment arrangement has not been made. If the debt remains 
delinquent for more than 90 calendar days, a delinquent charge of six percent (6%) per annum will be assessed 
accruing from the date that the debt became delinquent. 
 
Administrative Costs: Agencies of the Department of Labor are required to assess additional charges for the 
recovery of delinquent debts. These additional charges are administrative costs incurred by the Agency in its 
attempt to collect an unpaid debt. Administrative costs will be assessed for demand letters sent in an attempt to 
collect the unpaid debt. 
 
 
 
                    
___________________________________ ___________________________ 
Rosemarie Ohar    
Area Director  Date 
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