




































U.S. Department of Labor 
Occupational Safety and Health Administration 
444 Regency Parkvvay Drive 
Suite 303 
Omaha, NE 68 114 
Phone: 402-553-0171 Fax: 402-551-1288 

INVOICE I 
DEBT COLLECTION NOTICE 

Company Name: 
Inspection Site: 
Issuance Date: 

Bioiberica Nebraska, Inc. 
1660 R Street, Geneva, NE 68361 
06/06/2014 

Summary of Penalties for Inspection Number 

Citation 1, Serious 

Citation 2, \Villful 

TOTAL PROPOSED PENALTIES 

951460 

$17200.00 

$84000.00 

$101200.00 

To avoid additional charges, please remit payment promptly to this Area Office for the total amount of the 
uncontested penalties summarized above. Make your check or money order payable to: "DOL-OSHA". Please 
indicate OSHA's Inspection Number (indicated above) on the remittance. You can also make your payment 
electronically on W\\'W.pay.gov. On the left side of the pay.gov bomepage, you will see an option to Search 
Public Forms. Type "OSHA" and click Go. From the results, click on OSHA Penaln· Payment Form. The 
direct link is https:/ /www.pay. gov /paygov/forms/formlnstance.htmJ?agencyF orrnld=S 3 0903 34. You ""'ill 
be required to enter your inspection number when making the payment. Payments can be made by credit card or 
Automated Clearing House (ACH) using your banking information. Payments of$50,000 or more require a 
Transaction ID, and also must be paid us:ing ACH. If you require a Transaction ID, please contact the OSHA 
Debt Collection Team at (202) 693-2170. 

OSHA does not agree to any restrictions or conditions or endorsements put on any check, money order, or 
electronic payment for less than the fuli amount due, and wilJ cash the check or money order as if these 
restrictions or conditions do not exist. 

Citation and Notification of Penalty Page 19 of20 OSHA-2 



Tf a personal check is issued, it will be converted into an electronic fund transfer (EFT). This means that our 
bank wiH copy your check and use the account information on it to electronically debit your account for the 
amount of the check. The debit from your account \"'>'iH then usually occur within 24 hours and will be shown on 
your regular account statement. You will not receive your original check back. The bank will destroy your 
original check, but will keep a copy of it. Ifthe EFT cannot be completed because of insufficient funds or closed 
account, the bank will attempt to make the transfer up to 2 times. 

Pursuant to the Debt Collection Act of 1982 (Public La\'>' 97-365) and regulations ofthe U.S. Department of 
Labor (29 CFR Part 20), the Occupational Safety and Health Administration is required to assess interest, 
delinquent charges, and administrative costs for the collection of delinquent penalty debts for violations of the 
Occupational Safety and Health Act · 

Interest: Interest charges v.ill be assessed at an annual rate determined by the Secretary of the TreasUf)' on all 
penalty debt amounts not paid \vithin one month (30 calendar days) of the date on which the debt amount 
becomes due and payable (penalty due date). The current interest rate is one percent (1 %). Interest will accrue 
from the date on which the penalty amounts (as proposed or adjusted) become a final order of the Occupational 
Safety and Health Review Commission (that is, 15 \Vorking days from your receipt of the Citation and 
Notification of Penalty), unless you file a notice of contest. Interest charges will be \vaived if the fuJI amount 
owed is paid \Vithin 30 calendar days of the final order. 

Delinquent Charges: A debt is considered delinquent if it has not been paid within one month (30 calendar 
days) ofthe penalty due date or if a satisfactOJ}' payment arrangement has not been made. Ifthe debt remains 
delinquent for more than 90 calendar days, a delinquent charge of six percent (6%) per annum wi1l be assessed 
accruing from the date that the debt became delinquent. 

Administrative Costs: Agencies of the Department of Labor are required to assess additional charges for the 
rec.ovef)' of delinquent debts. These additional charges are administrative costs incurred by the Agency in its 
attempt to collect an unpaid debt. Administrative costs wiH be assessed for demand letters sent in an attempt to 
collect the unpaid debt. 

<~-,, \ 
\ _:s ~-flvL0(& 

Bonita Winingham 

Area Director 
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U.S. Department of Labor 

June 6, 2014 

Attn: Jason Rippe and GonzaJo .A..rza 
Bioiberica NE 
16 60 R Street 
Geneva, "t\TE 68361 

Dear 1\·fr. Rippe and Mr. Arza, 

Occupational Safety and Health Administration 
444 Regency Parkway Drive, Suite 303 
Omaha, Nebraska 68114 
(402) 553·0 171 or 1-800-642-8963 Nebr. Only 

Reply to the Attention of: Bonita Winingham 

A programmed inspection (opened December 10'11
, 2013) at Bioiberica NE site in Geneva, (\~disclosed the ~oltowing 

hazards: 

• Employees could have been exposed to respiratory andlor engulfment hazards when they enter permit-required 
confined spaces \Vithout proper training and/or rescue equipment. 

In response to these hazards, it is not considered appropriate at this time to invoke OSHA reguJations or Section 5(a)(l), 
the General Duty Clause of the Occupational Safety and Health Act. ~v1oreover, no citation regarding these concerns will 
be issued at this time. However, in the interest of work place safety and health, I recommend that you take the fo1Jowing 
steps to voluntarily eliminate or reduce your employees' exposure to the hazards de.scribed above: 

• fmplement necessary measures to prevent unauthorized entry~ 
• Identify and evaluate permit space hazards before aHowing employee entry; 
• Test atmospheric conditions in the permit space before entry operations and monitor the space during entry; 
• Perform appropriate testing for the fo11owing atmospheric hazards in this sequence: oxygen, combustible gases or 

vapors, and toxic gases or vapors; 
• Establish and implement the means, procedures and practices to eliminate or control hazards necessary for safe 

permit space entry operations; 
• Identify employee job duties; 
• PrO\·ide and maintain, at no cost to the employee, persona! protective equipment and any other equipment 

necessary for safe entry and re-quire employees to use it; 
• Ensure that at ]east one attendant is stationed outside the permit space for the duration of entry operations; 
• Coordinate entry operations when employees of more than one employer are 'vorking in the permit space~ 
• Implement appropriate proce-dures for summoning rescue and emergency services, and preventing unauthorized 

personnel from attempting rescue; 
• Establish, in ~Titing, and implement a system for the preparation, issue, use and cancellation of entry permits; 
• Review estab1ishe-d entry operations annua!Iy and revise the permit space entry program as necessary~ and 
• Implement the procedures that any attendant \Vho is required to monitor multip]e spaces will follow during an 

emergency in one or more of those spaces. 

I appreciate your attention to these areas of concern. If you have any questions, please feel free to call my office at the 
numbers fisted above. 

OSHA Occupational 
Safety and Health 
Ac:kninistration 

wwvt.osha.gov 



U.S. Department of labor 

June 6, 2014 

Attn: Jason Rippe and Gonzalo Arza 
Bioiberica NE 
1660 R Street 
Geneva, NE 68 3 61 

Dear !vir. Rippe and Mr. Arza, 

Occupational Safety and Health Administration 
444 Regency Parkway Drive, Suite 303 
Omaha, Nebraska 68114 
(402) 553-0171 or 1-800-642-8963 Nebr. Only 

Reply to the Attention of: Bonita Winingham 

A programmed inspection (opened December !Ott., 2013) at Bioiberica NE site in Geneva, NE disclosed the follov .. ·ing 
hazards: 

• Employees are exposed to potential safety and health hazards \vhen having to \Vork a1one late at night and during 
early mornings in the plant when they cannot be seen or heard by another employee or supervisor; cannot expect a 
visit from another employee, supervisor, or member of the public for some time; and/or when assistance is not readily 
avaiJable \Vhen needed. 

In response to these hazards, it is not considered appropriate at this time to invoke OSH-\ regulations or Section 5(a)(l), 
the General Duty Clause of the Occupational Safety and Health Act. Moreover, no citation regarding these concerns will 
be issued at this time. However, in the interest of work plac-e safety and health, I recommend that you take the following 
steps to voluntarily eliminate or reduce your employees' exposure to the hazards described above: 

• Assess the hazards of the workplace. 
• Talk to workers about their work. Get their input about the work they do and possible solutions. 
• Investigate incidents at the workplace, and those from similar workplaces. 
• Avoid having a lone worker whenever possible, especia11y for jobs with a recognized risk. 
• Take corrective action to prevent or minimize the potentia] risks of working alone. 
• Prmide appropriate training and education. 
• Report a11 situations, incidents or "near misses" where working alone increased the severity of the situation. 

Analyze this information and make changes to company policy where nece-ssaT)'. 
• Establish a check-in procedure. i\·iake sure regular contact is kept with all workers. 
• Establish \'i-'ays to account for people (visually or verba1Jy) while they are working. 
• For most lone workers, the cellphone may be the mcrin source of contact. If a cellular phone is unreJiable in the 

area, be sure to have alternative methods of communication available (such as two-way radio (WaJkie-taJkie), site 
visits or sateHite technology). 

• Schedule high risk tasks during normal business hours, or wben another worker is capable of helping if an 
emergency situation arises and position workers, \Vhere possible, in locations ofhjghest visibility. 

• AJlo'v the use of a "buddy system" in high risk situations - ensure that \Vorkers are aware that this option is 
available to them. 

I appreciate your attention to these areas of concern. If you have any questions, please feel free to call my office at the 
numbers listed above. 

~
.S-i cerely, . \ ( ,;.--..........·~ .... 

l ""' ! ·. 'l 
\ , I SJvC/?1..---'j 0t_){./~~'., l~ 

Bonita Winingham, i 't 
Area Director U 

OSHA 
Occupational 
Sat.ty end Health 
Adrnind:trwt.ion 

WW\V.osha.gov 


