
Table 4: Multi-employer Lockout/Tags-plus Overview

No

Yes

From Table 3
Implementation of 

Lockout /Tags-
plus

To Table 3
(f)(5)

Inform contract employer about 
content of lockout/tags-plus program 

and procedures 
(l)(2)(i)

Ensure the lockout/tags-plus 
coordinator knows about all servicing 

operations and communicates with 
each contract employer (l)(2)(iii)

Instruct contract employers to follow  
the program and procedures

(l)(2)(ii)

Host 
Employer? 

The host employer shall establish  
and implement safety procedures and 

responsibilities for  contract 
employers (l)(1)

Contract Employer:
Follow the host’s lockout/tags-
plus program and procedures 

(l)(3)(i)

Inform host employer about 
lockout/tags plus hazards and  

controls (l)(3)(ii)

Inform the host employer of 
previously unidentified hazards 

that the contractor identifies
(l)(3)(iii)

Go To
Table 5
Group

Is the Navy 
the host 

employer?

No

Yes

Will more than one 
employee service the 

same system? Go To  Table 3
Implementation of 

Lockout /Tags-
plus

*Use this table when employees are working for more than one employer, servicing the same machinery, equipment, or system at the 
same time. 

Yes

No

The Navy maintains control of 
the machinery, equipment or 

systems on a vessel

The Navy ship’s force applies the 
lockout/tags-plus systems or 

devices including the tags-plus 
one additional safety measures it 

determines necessary for full 
employee protection 
[Notes to (c)(4),(c)(6)]

The contractor’s authorized 
employee verifies 

deenergization and isolation 
(g), [Note to (c)(6)]

The Navy and contract employer 
coordinate to ensure applicable 

procedures are followed and 
documented [Note to (c)(7)]

Navy Notes Key

Table 2:  Shutdown, 
Verification

Table 3: Implementation 
of Lockout/ Tags-
plus Program

Table 4: Multi-
Employer Work-site 

Table 5: Group Lock-
out Tags-plus

Table 6: Removal
Testing, Startup

(f)

(c)(4), 
(6), (7)

(e), (g)

(k)(2)

(h),(i),
(j)




