Module 5 – Safety & Health Training Post-Test

Take this quiz to see what you have learned in this lesson. Please circle the correct answer.

Top of Form

1. OSHA may specify training requirements in any of the following areas EXCEPT
A. length of training sessions.

B. evaluation methods.

C. refresher training.

D. levels of training (e.g., authorized employee training, affected employee training).

E. training methods (e.g., lecture, hands-on experience, etc.).


2. Specific OSHA training requirements for a hazard can be found in
A. one general OSHA standard on training.

B. the specific OSHA standard(s) for that hazard.

C. The Occupational Safety and Health Act of 1970.

D. OSHA's General Duty Clause. 
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3. In company XYZ, the supervisor in the facilities department has discovered that employees are not following the written lockout/tagout procedures even though lockout training was provided the month before. His appropriate response should be to
A. get additional lockout equipment.

B. arrange for refresher lockout/tagout training that provides clearer instructions and allows for more class time.

C. try to determine the underlying cause for employees not complying with the procedures.

D. fire all employees who were not complying with the lockout procedures. 

[image: image2.png]



4. Determining safety training needs might include using any of the following except
A. OSHA standards.

B. Job Hazard Analysis.

C. learning objectives.

D. accident reports.

E. comprehensive surveys. 
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5. In determining safety training priorities, training should be provided first for hazards that
A. have a high likelihood of occurrence and high severity.

B. are easy to present in a simple manner.

C. are based on the worksite analysis.

D. A and B, only

E. A and C, only
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6. A training matrix is a grid that
A. associates trainer qualifications with training topics.

B. helps you assess workplace hazards.

C. OSHA requires as part of training documentation.

D. associates trainees with training topics.

E. relates training objectives with test questions. 
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7. Maintaining training records and documentation can help you do all of the following except
A. determine when annual or refresher training is needed.

B. evaluate the effectiveness of the training delivery.

C. provide proof that the company provided a particular training.

D. determine whether or not an employee's poor safety performance could be caused by lack of training. 
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8. Which type of training is the best way to provide much of the initial, general safety and health knowledge that may be required by most employees in the organization?
A. Employee Orientation

B. On-the-Job training

C. Refresher training

D. Supervisory training 
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9. Supervisor safety training can include
A. accident investigation techniques and root cause analysis.

B. an overview of the OSHA standards.

C. a discussion of supervisors' overall responsibilities for keeping their workers safe and healthy on the job.

D. All of the above 
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10. Which of the following statements about the frequency of refresher training is true?
A. The frequency of refresher training varies with each standard.

B. Refresher training is always required every three years.

C. Refresher training may only be required when workplace circumstances change, such as a new chemical or process is introduced.

D. A and C, only

E. B and C, only
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11. When employees take the knowledge and skills they learn in the classroom and apply them to their daily work, it is called
A. on-the-job training.

B. situational learning.

C. refresher training.

D. employee orientation.

E. training transfer. 
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12. All of the following are effective ways to promote training transfer in the area of safety and health except which one?
A. Managers do not waste their time finding out what employees are going to learn in the safety training.

B. Supervisors make sure that the safety equipment used in the training is available and in good condition when trainees return to the work environment.

C. Managers reduce job pressures on recently trained employees to give them time to practice their new safety skills on the job.

D. Supervisors involve employees, who are most likely to resist adoption of new safety practices, in the planning of the safety training sessions. 
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13. A training objective should include all of the following EXCEPT
A. the desired knowledge, skills, or abilities (KS&A) to be learned.

B. the conditions under which the KS&A will be demonstrated.

C. the time frame in which the KS&A will be learned.

D. the criteria for determining that the KS&A have been met. 
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14. Which of the following is a good way to evaluate S & H training effectiveness?
A. Determine if trainees are using their new S & H knowledge and skills in the workplace.

B. Determine if injury and illness rates fall for the trained employees after the training.

C. Have employees participate in the planning of the training.

D. A and B, only 

E. A, B, and C 

Name _______________________________                          Date ___________

Correct ______


