Snow removal operations can result in serious
injuries or fatalities—particularly while
removing ice or snow from rooftops and
other building structures such as decks. Your
employer is responsible for your safety.
Major hazards
Falls cause the most worker fatalities and injuries
during rooftop ice and snow removal. Workers
can fall off roof edges, through skylights, and
from ladders and aerial lifts. A roof collapse can
also hurt or fatally injure workers.

Before any work begins,
employers should:

Snow Removal
KNOW THE HAZARDS

 Plan ahead for safe snow removal from roofs.
 Check the worksite for workplace hazards.
 Limit, when and where possible, workers
going on roofs to remove snow.
 Use snow removal procedures that lower
the risk of roof or structure collapse.
 Ensure that workers follow all
manufacturers’ instructions for using
mechanical equipment safely.

Your employer must:
 Train workers to identify fall and
electrical hazards.
 Train workers on appropriate protective
equipment, fall prevention, and electrical
standards. See 29 CFR 1910 Subparts D, F,
I and S.
 Provide fall protection equipment
(29 CFR 1910.28, 1926.501) that is in
good working condition.
 Train workers to use ladders, aerial
lifts and protective equipment, per
manufacturers’ guidelines.
 Have a plan for rescuing a worker caught
by a fall protection system.

Other significant hazards include:
 Amputations, eye injuries, struck by falling ice,
heart attacks, and injuries associated with the
use of snowblowers and other equipment.
 Aerial lift collapses or tip-overs.
 Entrapment and suffocation under falling
snow drifts or snow piles.
 Shock/electrocution from contact with
power lines or damaged extension cords.

 Frostbite or hypothermia.
 Back injuries, from slips, trips, and falls
and overexertion.
 Chemical/HVAC lines and other equipment
on roofs that are buried in snow could
rupture if struck.
Additional information on winter weather safety is
available at: www.osha.gov/winterweather.

As a worker, you have the right to:
 Working conditions that do not pose a risk of
serious harm.
 Receive information and training (in a
language and vocabulary you understand)
about workplace hazards, methods to
prevent them, and the OSHA standards that
apply to their workplace.
 Review records of work-related injuries
and illnesses.
 File a complaint asking OSHA to inspect your
workplace if you believe there is a serious
hazard or that your employer is not following
OSHA’s rules. OSHA will keep all identities
confidential.

 Exercise your rights under the law without
retaliation, including reporting an injury
or raising health and safety concerns with
your employer or OSHA. If you have been
retaliated against for using your rights, you
must file a complaint with OSHA as soon as
possible, but no later than 30 days.
For more information, visit www.osha.gov/workers
or call OSHA at 1-800-321-OSHA (6742), TTY
1-877-889-5627.
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