@0

WORK WITHOUT RISK, WORK TO LIVE SAFE!

OBSERVE, THINK AND ACT
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OSHA law prohibits employers from retaliating against workers
for engaging in protected activities relating to safety and health
laws in the workplace, such as participating in OSHA inspections,
complaining to the employer, the union, or any other government
agency about safety and health risks at work.

If you believe that your employer retaliated against you for
exercising your legal rights as an employee under occupational
safety and health law, contact OSHA as soon as possible, since your

complaint must be filed within 30 days of the alleged discrimination.

KNOW YOUR RIGHTS!
Call OSHA. We Can Help.
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