Module 1: The Importance of Having Safety and Health Management System
1. What is the purpose of a (SHMS) Safety and Health management system?
A. To become the core mission of the organization

B. To certify the skill level of an organization's top management

C. To develop the management skills and abilities of promising young employees.

D. To help an organization manage the risks of doing business 

2. Which of the following companies has implemented an SHMS?
A. One that had no workplace accidents, injuries or fatalities last year

B. One that is already in compliance with most regulations on occupational safety and health

C. One that is a member of OSHA's Voluntary Protection Programs (VPP)

D. One that has successfully implemented an environmental management system (EMS) 

3. Which of the following is not one of the four main components of an SHMS?
A. Preventive maintenance

B. Worksite analysis

C. Safety and health training

D. Management leadership

E. Hazard prevention and control
4. Which of the following is a characteristic of an effective SHMS?
A. Most employees are not involved.

B. Safety and health issues are factored into all aspects of company operations.

C. Once an SHMS implementation plan is developed, no changes should be allowed.

D. No corrective action is taken after periodic system reviews and audits.
Module 2:  Management Commitment and Leadership
5. True or False? The following policy includes all important elements recommended in this lesson.  Policy: The ABC Company is committed to the safety and health of our employees and community. We promote employee participation in our safety and health program as we strive to continually improve our safety and health performance. We will communicate our policies, procedures and goals to all employees to ensure a safe and healthful working environment.

A. True

B. False 

6. Which of the following describes a company's core values and beliefs about safety and health (S&H) and its commitment to the SHMS?
A. S&H goals and objectives

B. S&H policy

C. Management review

D. Employee participation

7. Which of the following is an example of an S&H goal?
A. Reduce the dust level in the air of the manufacturing facility to below the Permissible Exposure Limit in one year.

B. Identify the manufacturing processes that create dust.

C. Investigate technologies for capturing the dust before it becomes airborne.

D. Analyze the manufacturing process for ways to reduce dust production.

E. All of the above

8. The ultimate responsibility for the effectiveness of the SHMS rests with
A. OSHA.

B. company employees.

C. top management.

D. the S&H coordinator. 

Module 3: Worksite Analysis
9. The method of hazard identification that involves breaking down a job into its specific tasks and identifying the hazards associated with each task is called
A. Accident Investigation.

B. Self-inspection.

C. Comprehensive Survey.

D. Job Hazard Analysis.
10. Company XYZ hires an industrial hygienist to measure its employees' exposure to particular chemicals as they perform their jobs. This process is part of a (an)
A. Accident Investigation.

B. Self-inspection.

C. Comprehensive Survey.

D. Job Hazard Analysis. 

11. Which plan addresses the safe storage of flammable liquids at a worksite?
A. Evacuation Plan

B. Emergency Action Plan

C. Fire Prevention Plan

D. Medical and First Aid Plan 

12. True or False? Employers are only responsible for protecting workers from a particular work-related hazard if OSHA has issued a specific standard for that hazard.
A. True

B. False

Module 4:  Hazard Prevention and Control
13. The first consideration for controlling hazards is
A. applying engineering controls.

B. applying administrative controls.

C. providing personal protective equipment (PPE).

D. eliminating the hazard or substituting a less hazardous material or process.

14. A Contractor Safety Program allows you to
A. remove a contractor from the bid process because of their high cost.

B. identify a contractor with proven safety and health performance and monitor their work practices while on your property.

C. remove a contractor from your site because of poor quality.

D. provide an Occupational Health Program for your facility.
15. An example of PPE as a control includes
A. training employees in the requirements of work near the roof's edge.

B. providing personal fall arrest system (PFAS) including a full body harness and lifeline for fall protection.

C. providing a railing to prevent falls from a roof's edge.

D. posting signs to warn employees of the proximity of the roof's edge. 

16. An example of an engineering control includes
A. a company policy on the safe lifting load limit.

B. powered lifting device to move items that are too heavy for safe manual handling.

C. training employees in proper lifting techniques.

D. a sign illustrating the proper lifting technique. 

Module 5: Safety and Health Training
17. OSHA may specify training requirements in any of the following areas EXCEPT
A. length of training sessions.

B. evaluation methods.

C. refresher training.

D. levels of training (e.g., authorized employee training, affected employee training).

E. training methods (e.g., lecture, hands-on experience, etc.).
18. A training matrix is a grid that
A. associates trainer qualifications with training topics.

B. helps you assess workplace hazards.

C. OSHA requires as part of training documentation.

D. associates trainees with training topics.

E. relates training objectives with test questions. 
19. In company XYZ, the supervisor in the facilities department has discovered that employees are not following the written lockout/tagout procedures even though lockout training was provided the month before. His appropriate response should be to
A. get additional lockout equipment.

B. arrange for refresher lockout/tagout training that provides clearer instructions and allows for more class time.

C. try to determine the underlying cause for employees not complying with the procedures.

D. fire all employees who were not complying with the lockout procedures. 
20. Which type of training is the best way to provide much of the initial, general safety and health knowledge that may be required by most employees in the organization?
A. Employee Orientation

B. On-the-Job training

C. Refresher training

D. Supervisory training 
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