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Introduction
In its elemental form, cadmium is either a blue-white metal or a
grayish-white powder found in lead, copper, and zinc sulfide ores,
but most cadmium compounds are highly colored from brown to
yellow and red. Cadmium’s uses vary from an electrode
component in alkaline batteries to a stabilizer in plastics.

In 1971, the Occupational Safety and Health Administration
(OSHA) moved to protect cadmium-exposed empioyees by
adopting the American National Standards Institute’s threshold
limit values (TLVs) for cadmium as a national consensus standard
under section 6 (a) of the Occupatlonal Safety and Health (OSH)

Act of 1970. The consensus standard established for the
construction industry an 8-hour time-weighted average (TWA)

permissible exposure limit (PEL) of 100 micrograms of cadmium

per cubic meter of air (100 ug/m?) for cadmium oxide fumes and

200 microarams of cadmium ner cubic meter of air {900 ||n/m3\ for
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metal dust and soluble salts. Several studies, however provuded
evidence of lung cancer and kidney disease from occupational

exposure to cadmium at and below these established PELs.

In July 1987, OSHA determined the need for a rulemaking
under section 6 (b) of the OSH Act to reduce worker exposure to
cadmium. In 1990, OSHA published a notice of proposed
rulemaking on cadmium to establish a PEL of either 5 ug/m?® or
1 ug/m?, to reduce the level of worker exposure to cadmium by
more than 95 to 99 percent.’ The PEL is a TWA concentration that
must not be exceeded during any 8-hour work shift of a 40-hour
workweek.

On September 14, 1992, OSHA published in the Federal
Register a final rule for cadmium in the construction industry under
Title 29 Code of Federal Regulations Part 1926.63.7 The rule,
effective December 14, 1992, estabiishes a PEL of 5 pg/m? for ali
cadmium compounds, including dust and fumes, and other

'Federal Register 55 (25): 4052-4147 on February 6, 1990.

2 This booklet is not a substitute for requirements of the rule. The complete
regulatory text of the cadmium rule and appendices are published in the Federal
Register 57 (178): 42102-42463. Start-up dates for certain provisions of the rule
are later for small construction businesses. See section Effective Dates in this

booklet for complete discussion of this modification.



protective provisions for cadmium in the construction industry. The
rule also estabiishes the action ievel, which is defined as a ievei of
cadmium in the air of the workplace that is haif of the PEL, or

2.5 ug/m?, calculated as an 8-hour TWA. If exposure occurs at or
above the action level, employers must determine the airborne
level and follow the provisions in the rule applicable to that level,
such as providing medical surveillance, performing air monitoring,
and providing a respirator to any employee who requests one.

OSHA estimates that approximately 70,000 employees in the
construction industry are potentially exposed to cadmium.? OSHA
developed a separate standard regulating exposure to cadmium in
the construction industry to reflect differences between general
industry and construction operations and operations of various
types within the construction industry. In recognition of this wide

the final rule, those additional requirements that apply to such
construction operations. For example, the construction industry is
ri [ rary in nature
he need f
rences
pe of

=
(9]
r—t
Q.
o
<
-

Q
p=4
r—

3
D
)

3 T
1
= @

f =k«
5202
Q.
O ¢
3
b
-y
2 &
® @ ‘3
5
«Q ¢
()]
-]
D
n)
D
5
2
n
r—
<
«©
S0 B
v 0 .
"t
O«
[nd
(
2
()]
(o]
[4V]

Q
3
L d
2.
=h
(4]

c
SCO

T (N QD

n, §
w

S -
a
0 @

S
® ¢ ¢
<3 =
£
8w
= 8.2
5] 3
wn =
)

Tam o0
O -

B

¢

M o
Q

g
D
@
3
3
o
=
w
(

=0

[ ad
0
2
¥ 0
o ®
O ¢
O N -
o
=
o)
3
n

-3
(0]
[an

-,-
3
o ¢
-
® ¢

A ®)

n
1
0
[ g
2
Q

<
(]
D
Q.
(@)
.
(@]
g

-
-y o
[ e
(@]

o -
®
3
°Q

- O
€

,_
Q¢
o =

5
o
o]
7
P

-0 «
3o
3
o
®
3
S
®
-
-—n
o
-
)

3
—y ED

5
)
e

9 a
1 @
R o)
®
3, =
o
)
» o
o]
e
= o
M
y

}
g

)
—y

)]
Q.

3
~
—

o
O
7]

—

) =
73
o)
(X

= O
(40
0O
(0]
v
0

no
<

-

)

me P
)

]

© 0
— :

o
— t)
O o

s
)

e

—
-
C
)
:0-
<)
oL
c I
% >
<

= -
o
@
(¢9]
Q.
)
(@)
' a—
j

Scope and Application

The final cadmium rule for the construction industry applies to
all occupational exposure to cadmium and all cadmium
compounds in all forms, including fumes and dusts, and in all
construction work where an employee may be potentially exposed
to cadmium. Such work involves construction, alterations, and
repairs. The activities include, but are not limited to, wrecking,
demolishing, and salvaging structures where cadmium or
cadmium-containing materials are present; cutting, brazing,
grinding, or welding on surfaces that are painted with cadmium-

3 OSHA, Office of Regulatory Analysis, 1992.
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containing paints; and transporting, storing, and disposing of
cadmium or cadmium-containing materials on the site or location
where construction activities are performed.

Provisions of the Rule

The cadmium rule for the construction industry contains many
of the same requirements as those for general industry, such as
the aforementioned exposure limits, and provisions pertaining to
respiratory protection, emergency situations, protective work

These items are highlighted as follows:

* Respiratory Protection. Where applicabie, the empioyer must
provide respirators at no cost to empioyees and ensure that
they are used in compliance with the standard.® Powered air-

purifying respirators must be provided to empioyees wh
request them and where this respirator wiil provide adeguate
protection. Employers must ensure that empioyees use
respirators in regulated areas and that respirators are properly
fitted and used. Employees required to wear respirators must
have limited medical exams pricr to being assigned tc an area
where respiratory protection is required unless they have had
a comparable exam within the preceding 12 months.
Employees must be allowed to leave a regulated area to
readjust face pieces and to change filters or to wash their
faces to avoid skin irritation

» Emergency Situations. Employers must develop and
implement a written plan for emergency situations involving
substantial releases of airborne cadmium.

* Protective Work Clothing and Equipment. Employers must
provide protective clothing and equipment—such as coveralls,
shoe covers, head coverings, and goggles—for employees
exposed above the PEL and for employees with skin and eye
irritation from cadmium exposure. The employer must ensure
that contaminated clothing and equipment are placed in closed
containers in change rooms prior to cleaning, laundering,
maintaining, or discarding. The employer must provide clean

* For an overview of these provisions, see OSHA booklet 3136 Occupational
Exposure to Cadmium. A compiete discussion of these provisions is found in the
general industry standard, which was published on September 14, 1952, in the

Faderal Register under Title 29 CFR, Part 1910.1027.

See 1926.63, section (g)(1) for respirator use.
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and dry personal protective clothing and equipment at least
weekly, or more often, as necessary to maintain effectiveness.
The employer must notify those who launder or clean these
items of the potential hazards of cadmium exposure.

» Housekeeping. Employers must maintain all surfaces as free
as practicable of accumulations of cadmium and clean up
spills promptly. Compressed air may be used to clean up
accumulations of cadmium if it does not disperse cadmium into
the air; vacuuming using a high-efficiency particulate air filter is
preferable. The employer also must ensure that waste, scrap,
debris, bags, containers, equipment, and clothing
contaminated with cadmium and consigned for disposal be
collected and disposed of in sealed impermeable bags or other
closed impermeable containers. These bags and containers
must be labeled according to the provisions of the rule, and
disposed of according to applicable federal, state, and
local regulations.

* Hygiene Facilities and Practices. The employer must provide
facilities for showering and handwashing, change rooms, and
lunch rooms for employees exposed above the TWA PEL.
Change rooms must be equipped with separate storage
facilities for street clothes and personal protective
clothing/equipment and must be designed to prevent
dispersing cadmium and contaminating the employee’s street
clothes. The lunch area should be readily accessible to
employees. The level of cadmium in lunch areas must be
below the action level of 2.5 ug/m3. Before entering the lunch
area, employees must clean or remove their protective clothing
by HEPA vacuuming or some other removal method that does
not disperse cadmium into the air. Also, employees exposed to
cadmium above the PEL must shower at the end of the work
shift and must wash their hands and faces prior to eating,
drinking, smoking, chewing tobacco or gum, or applying
cosmetics.

Other provisions are included to deal with the differences in job
duration, worker exposure, and work site conditions in the
construction industry. These provisions include (1) designating a
competent person on a construction site; (2) conducting exposure
monitoring; (3) establishing regulated areas; (4) establishing
compliance methods; (5) conducting medical surveillance;

(6) communicating cadmium hazards to employees; (7) keeping
exposure and medical records; and (8) delaying, in certain
instances, the effective date of specific provisions of the rule.

B 2



OSHA established a “competent person” provision in the
construction cadmium standard because there were no accurate
exposure data available regarding the average length of exposure
per week, the exposure levels, and the worker turnover in various

job categories. The standard, therefore, requires employers to
designate a person capabie of identifying existing and potentiali
cadmium hazards in the workplace and taking prompt, corrective
actions to eiiminate or coniroi such hazards.

The 0e5|gnateo “‘compet t person
(1) determme pnor to begl ing a job, whether cadmium is
present in the workpiace; (2) establish r
that access to and from those areas is limited to

£ a

nlAavance: anaciira tha adamiamsg nf anu mn Inunn axngosura-
clupluycwo, \u; CTHIOUIT UIC aucquauy Ui aily Chiipivycc ©A

monitoring required by the standard; (4) ensure that all employees
exposed to airborne cadmium levels above the PEL wear the
appropriate personal protective equipment and are trained to use
appropriate methods to control cadmium exposure; (5) ensure that
proper hygiene facilities are provided and that workers are trained
to use these facilities; and (6) ensure that required engineering
controls are implemented, maintained in proper operating
condition, and functioning properly.

e ae o m amd 2 e

Exposure Monitoring

There are four signiﬁcant exposure monitoring provisions of the
cadmium standard for construction: {1) prior t0 periorming any
construction work where employees may be exposed to cadmium,
o ArmantAviAr ma it AAatAareminas thrmri~nh A Aanimnatard AAarmnaatant
UIT THIPIVYTI HTUSL UTITHNHNITTUITVUYI T a uTolylialou vuitipoloiit
person—-whether cadmium is present in the workplace, and

wihathar thara ie a nAceihility fhnf n amninuaa ma hn axnn ad tn
Wneiner meie is a pUSSH uult] miat an CHIpIVYyCo |||a.y Vuo u v

cadmium at or above the action level; (2) if the employee

pnrmdmnllu pnrfnrme tasks that may expose ! himorhertoa hmhnr

N Bl IlAn

concentration of airborne cadmium, the employer must monntor
the employee while performing those tasks; (3) no minimum
frequency for. monitoring is required under the construction
industry’s cadmium standard (e. g., the changing nature of job and
work conditions often limit the value of periodic monitoring on a
fixed schedule); and (4) the employer shall notify each affected
employee, in writing, of the results and shall post the results in an
appropriate location accessible to affected employees, no later
than 5 working days after receiving the results of any monitoring
that is performed.



Reguiated Areas

Whenever an pmnlnvpp is or can reasonablv be expected to be

I Vw1 Sars vJv—r w2V WA LS SRRy Y A

exposed to cadmium in excess of the PEL, the employer is

required to establish a regulated area alerting employees to
the hazards.

Regulated areas must:

» Be set apart from the rest of the workplace in a way that
establishes and alerts employees to the boundaries of
the area;

» Be entered ONLY by authorized persons;

» Be entered ONLY by persons using proper respirators; and,

» Be accessible to employees who refrain from eating, dnnkmg,
smoking, chewing tobacco or gum and applying cosmetics in
such areas. Employees must not carry, store, or use products
associated with such activities in these areas.

Warning signs bearing the following information must be posted
at all approaches to regulated areas:

DANGER...CADMIUM...CANCER HAZARD...CAN
CAUSE LUNG AND KIDNEY DISEASE...

AUTHORIZED PERSONNEL ONLY...RESPIRATORS
REQUIRED IN THIS AREA.

OSHA requires that employers consider establishing reguiated

areas whenever the followmg construction activities
are conducted:

* Electrical grounding with cadmium welding;

 Cutting, brazing, burning, grinding, or weiding on surfaces that
are painted with cadmium- containing paints

Electricai work using cadmium-coated conduits;

usmg cadmium- comammg pamts
bumng and welolng caomlum plaI

éé;

O © ¢ o o o
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Emplovers must implement engineering and work practice
controls to reduce and maintain worker exposure to cadmium at or
below the PEL. Engineering controls might include installing
equipment, (e. g., source point capture) or modifying a process,
(e. g., enclosure) to control employee exposure levels. Work
practice controls include practices such as not eating, drinking, or

applying cosmetics in regulated areas.

Some of the provisions that employers must adhere to include,
but are not limited to, not using high-speed abrasive disc saws
and similar abrasive power equipment unless such equipment has
the appropriate engineering controis to minimize emissions and to
meet the PEL. Materials containing cadmium shall not be applied
by spray methods, if exposures are above the PEL, uniess
employees are protected with certain specified respirators and

rnmd Amambaan

measures are taken to limit overspray an id prevent contaminat ion
of adjacent areas.

Written Compliance Program

A written compliance program must be established and
implemented that describes how the employer will reduce
employee exposure to the PEL or below by the use of engineering
and work practice controls and by the use of respiratory protection
where permitted.

The written compliance program must be reviewed and
updated as often and as promptly as necessary to reflect any
significant changes in the employer’'s compiiance status. A
designated “competent person” shall review the compliance
program, initiaily and after each change, io ensure that the writien
program offers adequate employee protection from occupational
exposure to cadmium.

Upon request the written compliance program must be made

dVdIIdUIE IUI eXdHIIHdUUH dHU (,Upynlg lU lHG belbldlll ocucmry
for OSHA the Director of the National Instrtute for Occupatlonal

[aF7X 7N Uaalélh /NIIACLY A AffantaAd A nA tha
oalcty culu I lCClllll \IVIUQI l), ana ainecied UIIIPIUYUUD GI 1V lllCll

designated representatives.

Medical Surveillance

All construction employees are automatically covered by the
medical surveillance provisions if, for 30 days or more per year,



they perform any of the tasks, operations, or jobs for which

emplovers are required to establish requlated areas (see section

\.nuylv,v W WA \' S WNIRLAN S u WAL W WA WA W W Ww W NIwE

on Regulated Areas for a listing of these constructron activities).

Employers also must provide medical surveillance to all
employees who might have been exposed to cadmium by the
same employer prior to the effective date of the standard in any of
the tasks, operations, and jobs previously listed under Regulated
Areas. Otherwise, the current employer must demonstrate that
the employee did not, in the years prior to the effective date of the
standard, work for the employer in those tasks for an aggregated
total of more than 12 months prior to the effective date of this
standard. If biological monitoring results are abnormal, employers
must, among other things, reassess employee exposures within

30 days.

Empioyers must temporarily remove empioyees from jobs with
exposure to cadmium at or above the action level on each
occasion that a physician determines in a written medical opinion
that the employee should be removed from cadmrum exposure or

lll cases Wlldlt: ll e BlllplquC S UIUlUglbdl lllUlIllUHlly IUbUllb afie so
high as to require mandatory medical removal. The physician may

Aatarmina tha naad fnar madiral ramnual haecad nn hinlAanical
Geeimmine uiC NcCl 107 McGiCal remivVar 0asCl U GiCilgilai

monitoring results, evidence of iliness, inability to wear a
rneplmfnr signs or symptoms of cadmium-related dvsfunction or

(=33 4 g 1w W wlANa e WALV Wy e i

disease, or any other reason deemed medically suffncrent When
the removal is due to the employee’s inability to wear a respirator,

the removal need only be from jObS with exposure to cadmium
above the PEL.

Where an employee temporarily is medically removed from a
job for reasons related to cadmium exposure, the employer must
remove the employee from any job where exposure is at or above
the action level and must provide medical removal benefits such
as normal earnings, seniority, and employee rights for a maximum
of 18 months.

Cadmium Hazard Communication

in the co rstr‘u'ctio 1 industry mu
cupational expo suret cadmium. In a
wev ci p er

sl
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uses, or stores cadmium in a manner that may expose t he
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other employers of the
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provisions outlined in the hazard communication standard for
construction in 29 CFR 1926.59.

The cadmium standard requires regulated areas to be posted
with appropriate warning signs. Because the nature of
construction work and the hazards often associated with it often
change dramatically in the course of completing a project,
regulated areas also may need to be established on a temporary
basis. Therefore, using warning signs is especially important
because employees who are regulariy scheduied to work in or
near these areas need to be warned about exposure to cadmium
at or above the PEL.

Recordkeeping

Recordkeeping provisions in the cadmium standard for
construction require employers to establish and keep an accurate
record of all air monitoring for cadmium in the workplace. The
employer must maintain this record for at least 30 years in
accordance with the requirements for access to employee
exposure and medical records (29 CFR 1910.20). In addition,
under the cadmium standard, employers must provide a copy of
the employee's air monitoring results to an industry trade
association and to the employee's union or a comparable
organization that is competent to maintain such records and is
reasonably accessible to employers and employees in
the industry.

The employer also must estabiish and maintain an accurate
record for each employee covered by the medical surveillance
provisions of the cadmium standard (29 CFR 1926.63 (1)(1)(i)).
The employer must maintain these records for the duration of
t}lllpluyulb'lll pIUb OU yUdlb I!I dbbUlUdllbc Wllll CU UI‘P\ 1910 LU
The cadmium standard also requires that the employer, at the

employee's request, provide a copy of the employee's medical

record or update, as appropriate, to a medical doctor or union

specified by the employee.

These provisions help ensure that workers in an industry with
cshor-term nmnln\/mpnt relativelv hlnh rates of turnover, and

DTINJI L e iV y TCAR/ DT Wi LRt Y W

mobile job sntes have a stable baf‘kup scurce for obtamlng these
records, if needed.

TSV, T ISR,



Effective Dates

The cadmium standard is effective as of December 14, 1992.
All requirements of the standard begin on the effective date unless
otherwise noted. Small businesses, however, frequently have
fewer resources for interpreting and impiementing compiex
requirements to protect their workers. To implement an outreach
program and to provide technical assistance to empioyers with
small businesses (1 9 or fewer employees) start-up dates for
certain provisions of the construction stan ydard are later for these
establishments. In general, the effective dates for implementing

milim ctandard ara ac fnllnwe:-
HTHUWUNI QU IVQAITIU AT U TVITIVIITOD.

o Fnar ranmnlatinn ini
1 i \IV'IIPIGIII lu 11N}

hygiene facilities, employers
(4/1 4/93 for small hnqmesses),

. For determining PELs and establishing regulated areas,
employers have no later than 3/14/93 (5/14/93 for
small businesses);

» For conducting initial medical examinations, establishing
written compliance programs, and training employees,
employers have until 3/14/93 (6/14/93 for small
businesses); and

» For setting engineering and work practice controls, employers
have until 4/14/93 (8/14/93 for small businesses).

Conclusion

OSHA has determined that cadmium in any form poses a
significant threat to the heaith of workers and can resuit in kidney
damage Iung cancer, or resplratory diseases. OSHA expects that

sy | I x--..-. PRg PN FY Y

Iﬂlb bldﬂUdfu Wlll [BUUL& WU[Kerb pUle[llldl llb O1 Serious neain
effects from cadmium exposure.

Sources of OSHA Assistance

OSHA program services and assistance that are available to

employers include state plan programs, consultation services,

voluntary protectlon programs safety and health management

[=LRAC R AN 4" AV R
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State Programs

States administering their own occupaiionai safety and heaith

programs through pians approved under section 18(b) of the OSH
Act of 1970 must adopt standards and enforce requ1rements tha

are at ieast as effective as federal requirements. There are 23

A dmm memad ) bawnidasian 1addbe bals s MAOLIA AammarAriaA]

Staies did < eimoiied wilil uigll OWIl VonA-appivvou
ammismmdimema] nnfabhs AarmA haalth Alanma: DA AAviar tha nrivuata and
OCCupadiiViial dSaitly aliu iicailll piaiid, €0 LUVTT Ui phivaic aiild
public (state and local government) sectors and 2 cover the public
anntar anly Tha etatac and tarritnriac that nnarata thair nwn
OTLIUI Villy. 1T SlQAILVO QiU 1UTTIIVITUO Al Vpwitate uivn e
OSHA-approved job safety and health programs are listed at the
end of this booklet.

Employers who want help in recognizing and correcting safety
and health hazards and in improving their safety and health
programs can obtain free consuiltation funded mainly by OSHA.
A professional staff administers the service through the state
governments. Onsite consultation, among other things, helps
employees recognize hazards in the workplace, suggests
approaches or options for solving safety or health problems,
identifies avaiiabie sources of heip, assisis empioyers in
deveioping or maintaining an effective safety and health program,

and offers training and education for empioyers and empioyees at
the workplace.
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Voluntary protection programs (VPPs) and onsite consultation
services, when coupled with an effective enforcement program,
expand worker protection to help meet the goals of the OSH Act.
The three levels of VPPs—Star, Merit, and Demonstration—are
designed to recognize outstanding achievement by companies
that have successfully incorporated comprehensive safety and
health programs into their total management system. They
motivate others to achieve excellent safety and health results in
the same outstanding way and establish a cooperative
relationship among employers, employees, and OSHA.

11



Enar adAitiAanal infarmatian An \/DDe and haAawur ta annh, AaAantant
F Ol Uuuitiviica nnuvuniiautuvii vil vii o aliu 1i1ivvy w dpply, vuiliiaut
the appropriate regional OSHA office listed at the end of
this booklet.
Safety and Health Program Management Guidelines

OSHA's recommended Safety and Health Program
Management Guidelines® issued in 1989 provide a blueprint for
employers who seek guidance on how to effectively manage and
protect worker safety and health. The four main elements of an
effective occupational safety and health program are
(1) management commitment and emplioyee involvement, (2) work
site analysis (3) hazard prevention and control, and (4) safety and
heaith training. These elements encompass principles such as
establishing and com'numcatmg clear goals of a safety and health

mAasArA nrasra e inmawaaarl, alita aAvaminatianne ¢~

lllal InglllCl ll. pruyiai H bUl IUUblll Iy WUIR Dll@ eXaminauons io
identify existing hazards and the conditions under which changes

minht nrruire affarntivaly dacinnina tha inh cita ar inh tn nravant
Illlslll Vuuwul, UlIGULIVGI’ UGOIsl i ly Ui JVU Il W lUU W PlUVUIIl

hazards; and providing essential training to address the safety and
health rpqnnnmhlhhpq of both management and pmnlnvepe

NP pur s 3 Pt T E E N SN

Instituting these practices, along wnth providing the correct
methods of compliance, can help improve workplace safety and

health.

Training and Education

The OSHA Training Institute in Des Plaines, IL, provides basic
and advanced training and education in safety and healith for
federal and state compliance officers; state consuitants; other
federal agency personnel and private sector employers,
empioyees and their representatives. [nstitute courses cover
areas such as electncal hazards, machme guardmg, ventilation,

rrARArAIAS 4+~ $n il Aan AlnacrAasrm

an IU b'lgUH\Jllllbb IIIC IllblllUlc laumy Y luuuca bldbblUUllls,
laboratories, a library, and an audiovisual unit. The laboratories

rantain variniie dnmnncfrnhnnc anAd antiinmant ciirnh ae nawar
WG VAT IVUWUY UiV AAuvi i QQilhiiu G\"ulvlllcl Ity JULUIT G4V HU"GI

presses, woodworking and welding shops, a complete industrial
ventilation unit, and a sound demonstration laboratory. More than

Vsl aniitanivse At Ins L4 Ui I uvllvvl IvHQuV Kvviatur y . ivivin e sian

70 courses are available for personnel in the private sector
dpahnn with subiects such as s afptv and health in the construction

WLl PR VI 2 LS P80 LRA>2 =S L1 ~ LV

mdustry and methods of voluntary compl;ance with OSHA
standards.

8 Federal Register 54 (18): 3096-3916 on January 26, 1989. A single free copy of
the guidelines is available by contacting the OSHA Publicaticns Office at 200

O eIl 1o QVQRQLNT LY WL L= Sl L LAl e dl £

Consmutlon Avenue, N.W., Room N-3101, Washington, DC 20210, (202)-4667
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these needs. Organizations awarded grants use funds to develop
trammn and educational programs, reach out to workers and
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employers for whom their program is appropriate, and provide
these programs to workers and employers. Grants are awarded
annually, with a 1-year renewal possible. Grant recipients are
expected to contribute 20 percent of the total grant cost.
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Related Publications

Singie free copies of the foliowing pubiications can be obtained
from the OSHA Pubiications Office, 200 Constitution Avenue,
N.W., Washington, DC 20210. Please send a self-addressed
mailing label with your request.

Access to Medical and Exposure Records - OSHA 3110

All About OSHA - OSHA 205

Empioyee Workplace Rights - OSHA 3021
How to Prepare for Workpiace Emergencies - OSHA 3088

Occupational Exposure to Cadmium - OSHA 3136

OSHA Inspections - OSHA 2098

Tha fAallAwanimea i hii~natinme ara avnailahlla feams
T IUHUWHIY puUiLaliviio aic avatauvic ituilt uie
CiimarimtamAdamt Af Maniimaameia [T O MNaisavemmamnmd Dolcdiomme MAEL A
OUPCII neiuenit VI Dot uilie! i, U.o. guveliiiielit l"llllllllg‘UHle,
WA laabhimemiasms D ANANN /ANAND\ 70N NANAQ ~= IANN\ 4N ANEA 18-\
vvasningon, uL cu4us, (2Ucg) 783-3230 OF (2UZ2) 012-£20U (iaX).
lemmle cad e A Ml N PRTRPR RR [RY TRy R T [ W
1ICIUge arv vraer U Mmdke CNecKks pdydoie 1o
™~
U

Hazard Communication—A Compliance Kit - OSHA 3104. (A
reference guide to step-by-step requirements for compliance with
the OSHA standard.) Order No. 929-022-00000-9; $18.00
domestic; $22.50 foreign.

Hazard Communication Guidelines for Comipliance - OSHA
3111. Order No. 029-016-00127-1; $1.00.

Job Hazard Analysis - OSHA 3071. Order No. 029-016-00142-5;

$1.00.
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Training Requirements in OSHA Standards and Training
Guidelines - OSHA 2254. Order No. 029-016-00137-9; $4.25.

-
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States with Approved Plans

COMMISSIONER

Alaska Department of Labor
1111 West 8th Street

Room 306

Juneau, AK 99801

(907) 465-2700

DIRECTOR

Industrial Commission
of Arizona

800 W. Washington

Phoenix, AZ 85007

(602) 542-5795

DIRECTOR
California Department

of Industrial Relations
455 Golden Gate Avenue
4th Floor
San Francisco, CA 94102
(415) 703-4590

COMMISSIONER

Connecticut Department
of Labor

200 Folly Brook Boulevard

Wethersfield, CT 06109

(203) 566-5123

DIRECTOR
Hawaii Department of Labor
and Industrial Relations

830 Punchbowl Street
Honolulu, HI 96813

PRI INSINAy LAY

(808) 586-8844
COMMISSIONER

Indiana Department of Labor
State Office Building

402 West Washington Street
Room W1 95

(0 +]

(317) 232-237
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COMMISSIONER
iowa Division

of Labor Services
1000 E. Grand Avenue
Des Moines, IA 50319
(515) 281-3447

ACTING COMMISSIONER

for Workplace Standards
Kentucky Labor Cabinet

1049 U.S. Highway, 127
South

Frankfort, KY 40601

(502) 564-3070

COMMISSIONER

Maryland Division of Labor
and Industry

Department of Licensing and
Regulation

501 St. Paul Place, 2nd Floor

Baltimore, MD 21202-2272

(301) 333-4179

DIRECTOR

Michigan Department
of Labor

Victor Office Center

201 N. Washington Square
P 0O Rovy RDN18

I oo WIUN IV 1

Lansing, Ml 48933
(517) 373-9600

nipeEsATAD
vinewvivn

Michigan Department
of Public Health
3423 North Logan Street
Box 30195
Lansing, MI 48909

(517) 335-8022
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of Labor
2131 HOSpII Street
Christiansted
St. Croix, Vi 00840-4666
(809) 773-1994
COMMISSIONER
Virginia Department of Labor
and Industry
Powers-Taylor Building
13 South 13th Street
Richmond, VA 23219

(804) 786-2376

DIRECTOR
Washington Department
of Labor and Industries
General Administration
Building
P.O. Box 44001
Olympia, WA 98504-4001
(206) 956-4213
DIRECTOR
Occupational Safety
and Health Administration
Herschler Building, 2nd

Floor East
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192 quf 25th Stree
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U.S. Department of Labor

Occupational Safety and Health Administration

Regional Offices

Region |

(CT,* MA, ME, NH, RI, VT*)
133 Portland Street

1st Floor

Boston, MA 02114
Telephone: (617) 565-7164

Region li

(NJ, NY,* PR,* VI*)

201 Varick Street

Room 670

New York, NY 10014
Telephone: (212) 337-2378
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Region VI

(AR, LA, NM,* OK, TX)
525 Griffin Street

Room 602

Dallas, TX 75202
Telephone: (214) 767-4731

Region Vil

(IA,* KS, MO, NE)

911 Walnut Street, Room 406
Kansas City, MO 64106
Telephone: (816) 426-5861

Region VIl
(CO, MT, ND, SD, UT,* WY*)
Federal Building, Room 1576

1961 Stout Street

Denver. CO 80294

Telephone: (303) 844-3061
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