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Assistant Secretary’s Message

he past several months have
been a time of great chal-
lenge for OSHA. But we

have met every test.  I have been
deeply gratified by the dedication
of our staff and their willingness
to work so hard on so many fronts
to serve our nation’s employers
and employees.

We received good news in
December when the Bureau of
Labor Statistics announced that
workplace injury and illness rates
declined again for the eighth
straight year.  That’s a trend we
want to sustain.

OSHA has also taken on a
leadership role in responding to
terrorism in America.  More than
800 OSHA staff, state employees,
and VPP representatives have been
part of our round-the-clock
assistance to those involved in
recovery and cleanup at the World
Trade Center disaster site. Others
in the agency have spent countless
hours addressing bioterrorism
threats, particularly anthrax,
working with the U.S. Postal
Service and the Senate and
developing the anthrax matrix on
our website to guide employers
throughout the country. We now
will be involved in preparing the
nation for possible future attacks
and playing a very active role in
homeland security. Workplaces and

worker safety are in our
jurisdiction.  We will step up to the
plate and help this nation prepare
for these workplace threats.

Although terrorism in our
workplaces must be addressed,
we cannot lose sight of our
mission—our purpose in life. We
have a responsibility to ensure, so
far as possible, every working
man and women a safe work-
ing environment.

That means we can’t let up on
our enforcement where enforce-
ment is the most effective way to
have a safe environment.  Strong,
fair, and effective enforcement
must remain a fundamental
activity for OSHA.  Toward that
end, the agency plans to conduct
more inspections in Fiscal Year
2002 than in 2001 or 2000.

We also must be innovative in
our training, education, and
outreach programs so our
stakeholders can comply with
requirements that ensure safe
environments. Our extensive
campaign on OSHA’s new record-
keeping rule was very successful.
More than 10,000 viewed our
satellite training broadcast or have
accessed the on-demand version of
the training on the website.

We’ve distributed brochures,
fact sheets, copies of the record-
keeping forms, FAQs, PowerPoint
training programs, and more.
We’re continuing to provide
personal assistance to employers
who have specific questions
through our local offices and
regional recordkeeping coordina-
tors. And we must continue to be
creative in our partnerships and
voluntary programs to establish
“win-win” relationships with those
responsible for establishing a
safe workplace.

Looking ahead, we’ve also taken
a realistic look at standard
setting—what we can honestly
accomplish in the next 12
months—and set our regulatory
agenda accordingly.  To be honest

with ourselves and our stakeholders
we must “say what we do and do
what we say.”  This   is the first part
of meeting that expectation.

The wisdom, strength, and
reputation of the agency rests on
the entire OSHA family. Re-
cognizing that, we will be taking a
coordinated, collegial approach to
our mission of assuring safe and
healthful workplaces.  As we move
forward together, I’ll be chairing
the OSHA Executive Board of our
senior executives in Washington
and at the regional level as well as
state program representatives.
Together, about once a month,
we’ll sort through the major policy,
operational, and procedural issues
facing the agency.

In addition to our overall
strategies, we need to pay special
attention to those groups that
clearly need more help.  We know
that more than 10 million
Americans speak little or no
English. Many are in the work-
force. We’ve gathered a group to
focus on outreach to Hispanic
workers.  We’ll be looking for ways
to work with a variety of groups to
improve safety among immigrant
workers. We also will put more
enforcement focus on industries
where non-English speaking
workers are at greatest risk, such
as construction.

As head of OSHA, I’m excited
about the future and finding ways
to increase OSHA’s impact.  We
met some tough challenges last
year.  We’ve demonstrated our
capability and our commitment.
I’m looking forward to working
with everyone in the agency on the
opportunities that lie ahead.

John L. Henshaw
Assistant Secretary of Labor
for Occupational Safety and Health
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Q & A
Q What are the general

guidelines on how to wear
respirators properly?

The correct use of this
equipment is critical to
any respiratory protection

program. Although  there are many
different kinds of respirators, all of
them must be worn properly to pro-
tect the wearer from contaminated
air leaking around the seal. Gen-
erally, correct wearing of respira-
tors involves how well they fit. A
“one-size-fits-all” approach does
not work.

To protect the wearer, respira-
tors must be appropriately snug and
reasonably comfortable. Physical
characteristics such as bone struc-
ture, facial hair, and false teeth all
affect the fit and efficiency of res-
pirators—as does the wearing of
prescription eyeglasses. With this
in mind, employers need to provide
a variety of sizes and models so
employees can select a respirator
that has a tight seal and comfort-
able fit. In addition to explaining
the limitations of respirators, em-
ployers must instruct workers on
how to wear, adjust, and use
them as well as how to determine
proper fit.

Before using a respirator with a
positive- or negative-pressure
tight-fitting facepiece, employees
must pass an appropriate qualita-
tive or quantitative fit test with the
same make, model, style, and size
respirator they plan to use. Wear-
ers must also perform a user seal
check each time they wear such
equipment to ensure a good seal.

Qualitative fit testing involves
the introduction of a gas, vapor, or
aerosol test agent into an area
around the head of the respirator
user to determine whether the
wearer can detect the test agent
through odor, taste, or nasal irrita-
tion. If the agent is detected, the

fit is inadequate. Quantitative fit
testing assesses fit by numerically
measuring leakage. This can be
determined using special equip-
ment to measure the difference in
concentration of aerosols in the
test atmosphere with those inside
the respirator, or by using con-
trolled negative pressure to mea-
sure the volumetric leakage rate.

I work on an assembly line
in a manufacturing plant
and occasionally report

safety hazards to my supervisor.
Some of my coworkers tell me that
I could get fired or bumped to the
graveyard shift for doing this. Are
they right?

You and many other em-
ployees like you play an
important role in keeping

America’s workplaces safe. Al-
though your efforts might not be
popular with some supervisors, oth-
ers will welcome your initiative and
encourage you to help them pro-
tect their workers. Regardless of
which kind of supervisor you have,

the law is on your side. You have a
legal right to call attention to en-
vironmental problems and unsafe
conditions without fear of losing
your job, being denied a promo-
tion, or suffering some other form
of discrimination. Proving dis-
crimination can be difficult, but if
you have faced retaliation for call-
ing attention to unsafe or un-
healthful working conditions,
OSHA may be able to help. If you
believe you have been demoted,
moved to a less desirable job or
shift, or fired because you acted to
protect yourself or others from haz-
ards, contact OSHA within 30
days—even if you are pursing other
options such as a union grievance.
OSHA will investigate your com-
plaint. If the investigation shows
discrimination, in some cases
OSHA can take your employer to
court at no expense to you to re-
store your job, pay, and benefits.

With temperatures in my
area dipping to 10˚F and
20˚F, I’m concerned about

protecting my construction crews
while they work outside. What pre-
cautions can I take?

Prolonged exposure to
freezing temperatures can
result in health problems

as serious as trench foot, frostbite,
and hypothermia. In addition to
low temperatures, other environ-
mental conditions that cause cold-
related stress are high or cool
winds, dampness, and cold water.
Age, physical condition, activity
level, and other factors play a role
as well.

Encouraging your workers to
wear proper personal protective
clothing is perhaps the most impor-
tant protection you can offer. Ide-
ally, they should wear at least three
layers of clothing: an outer layer to
break the wind and allow some
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ventilation, a middle layer of wool
or synthetic fabric to absorb sweat
and retain insulation in a damp
environment, and an inner layer
of synthetic weave to allow venti-
lation. Special attention should
go to protecting feet, hands, face,
and head.

You can use engineering con-
trols to reduce the risk of cold-re-
lated injuries. Use an onsite heat
source such as air jets or radiant
heaters. Shield work areas from
drafty or windy conditions or
provide a heated shelter for
workers to warm up in. When tem-
peratures drop below 30°F, use
thermal insulating material on
equipment handles.

In addition, consider changes in
your work schedules and practices
to help combat the effects of ex-
ceedingly cold weather. Reduce, as
much as possible, the number of
activities performed outside and
schedule those activities for the
warmest hours of the day. Establish
a buddy system for working out-
doors and permit employees to take
extra breaks as needed to cope with
the cold. Most importantly, edu-
cate your workers about the symp-
toms of cold-related stresses: heavy
shivering, uncomfortable coldness,
severe fatigue, drowsiness, or eu-
phoria. OSHA offers a pocket Cold
Stress Card in both English (OSHA
3156) and Spanish (OSHA 3158)
versions. You can order these for
your workers  at no charge on the
agency website at www.osha.gov,
by calling (202) 693-1888, or by
writing: U.S. Department of Labor/
OSHA, OSHA Publications, PO
Box 37535, Washington, DC
20013-7535.

I have seen several recent
news reports about out-
breaks of Legionnaires’ dis-

ease in the workplace. What is
causing this, and what is being
done to protect workers?

Legionnaires’ disease, also
known as Legionellosis or
Legionella, is a bacterial

disease commonly associated with
water-based aerosols. The source of
the disease is Legionella organisms
that grow in stagnant water and
poorly maintained air-condition-
ing cooling towers, evaporative
condensers, fluid coolers, humidi-
fiers, whirlpools, and potable wa-
ter systems. Legionnaires’ disease
spreads through inhalation of con-
taminated water mist, not through
person-to-person contact. Symp-
toms resemble the flu and include
high fever, dry cough, shortness of
breath, chills, and chest pain. The
disease can be fatal. The best way
to reduce workers’ risk of contract-
ing the disease is to routinely test
potential sources for the bacteria’s
presence and maintain and clean
cooling towers and evaporative
condensers regularly to prevent
Legionella from growing. For more
information, refer to the Techni-
cal Links page on OSHA’s website
at www.osha.gov. JSHQ
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What’s Happening?
OSHA News

Visscher Named DAS
OSHA Administrator John

Henshaw recently announced the
appointment of Gary Visscher,
former Vice President of Employee
Relations for the American Iron
and Steel Institute, as a Deputy

Assistant Secretary of the
Occupational Safety and Health
Administration.

As Deputy Assistant Secretary,
Visscher oversees the Directorates
of Federal State Operations,
Technical Support, Information
Technology, Policy, and Standards,
and the Offices of Communica-
tions and Reinvention.

R. Davis Layne continues as
Deputy Assistant Secretary over-
seeing OSHA’s regional opera-
tions as well as the Directorates of
Compliance, Construction, Ad-
ministrative Programs, and the
Office of Equal Employment Op-
portunity Programs.

Visscher has long experience
with dealing in Labor and OSHA
issues. From July 1999 through
November 2000, he served as a
Commissioner on the Occupa-
tional Safety and Health Review
Commission. He was one of three
members of the independent
commission who reviewed OSHA
citations and penalties contested
by companies. Visscher served in
congressional staff positions from
1983 to 1999, including a stint as
Workforce Policy Counsel for the
U.S. House of Representatives
Committee on Education and the
Workforce from 1989 to 1999.

Initiatives and
Outreach

OSHA Issues Bloodborne
Pathogens Directive

OSHA recently issued a new
compliance directive for enforcing
the bloodborne pathogens standard
that was revised in January 2001.
The standard became effective on
April 18, 2001.

The compliance directive
guides OSHA’s safety and health
inspection officers in enforcing the
standard covering occupational
exposure to blood and other
potentially infectious materials,
and ensures consistent inspection
procedures are followed. It updates
an earlier directive issued in 1999
and incorporates changes man-
dated by the Needlestick Safety and
Prevention Act passed in November
2000. The directive is online at
www.osha.gov.

Correction
The search and rescue worker who appears in the photograph on pages
1 and 18 of the Fall 2001 issue of JSHQ is wearing his respirator
incorrectly.  The World Trade Center Emergency Project
Environmental, Safety, and Health Plan requires all workers at the
site to wear a negative-pressure respirator with a tri-combo cartridge
(acid gas, organic vapor, and P-100) at all times in the debris area, as
well as outside the debris area when cutting steel or loading trucks
with dry debris. OSHA personnel at the site are working diligently to
ensure that all workers comply with this requirement. We regret the
inclusion of this photograph in the magazine. For more information
about the proper wear of respirators, see Q&A on page 3.

Gary Visscher recently joined OSHA
as a Deputy Assistant Secretary.

OSHA issued a new compliance
directive for its revised bloodborne
pathogens standard.
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OSHA Launches
Amputation Program

OSHA recently announced a
special national emphasis program
aimed at reducing amputations in
general industry workplaces. The
National Emphasis Program on
Hazardous Machinery Associated
with Amputations expands the
existing national emphasis program
on mechanical power presses. This
new initiative targets all types of
power presses, including press brakes,
saws, shears, slicers, and slitters.

The program applies to general
industry workplaces where these
machines are present. Companies
with fewer than 10 employees are
also included, except those
industries exempted from pro-
grammed inspections.

Regional and area offices will
conduct outreach programs to
identify, reduce, and eliminate
workplace hazards associated with
these machines. Programs may
involve employers, professional
associations, and local unions, or
other activities designed to involve
employee and management

stakeholders in the identification
and elimination of hazards
associated with such equipment.

 A new method is now used to
calculate amputation rates. Rates
for each industry are now figured
using the number of employees in
each Standard Industrial
Classification, or SIC, code. In the
past, industries were targeted by the
number of amputations, not taking
into consideration the actual size
of the industry. This new informa-
tion will allow greater flexibility for
regions and area offices to target
and inspect the most hazardous
workplaces. More information
about the national emphasis
program is available on the OSHA
website at www.osha.gov under
Regulations and Compliance.

OSHA Increases
Enforcement

OSHA is increasing its
enforcement efforts in Fiscal Year
2002, with more inspections
targeting workplaces where injury
and illness rates are the highest.
Agency Administrator John L.
Henshaw says OSHA plans to
conduct 36,400 inspections during
Fiscal Year 2002, up from slightly
fewer than 35,800 inspections the
previous year and 36,000
inspections in Fiscal Year 2000.

In addition to targeting
workplaces with the highest injury
and illness rates and where there
are known hazards, OSHA will put
more enforcement focus on
industries where non-English-
speaking workers are at the greatest
risk, such as construction.

Henshaw says OSHA is
committed to increasing its
number of trained, certified
inspectors to make its enforcement
efforts more effective. “Consistent,
focused enforcement is one of the
keys to ensuring workers’ safety and

health,” says Henshaw.  “OSHA
needs to keep helping the majority
of employers who want to do the
right thing, but we also must ag-
gressively pursue the ‘bad actors.’”

OSHA Encourages
Defibrillator Use

OSHA is encouraging  employ-
ers to consider making Automated
External Defibrillators, or AEDs,
available in their workplaces to
help save the lives of workers who
experience cardiac arrest while on
the job. To support this effort, the
agency issued a pocket card and
technical information bulletin on
the use of AEDs.

“AEDs are easy to use and can
make the critical difference in
reviving individuals who suffer a
cardiac crisis,” says OSHA
Administrator John L. Henshaw.
“Administered within 3 minutes,
the electric shock or defibrillation
restores the normal rhythm to the
victim’s heart and can increase
survival rates from less than
5 percent to nearly 75 percent.”
Immediate defibrillation, he says,
can revive more than 90 percent
of victims. For more information,
visit www.osha.gov.

Mine Safety Initiative
Under Way

In the wake of a deadly mine
explosion last September, Assistant
Secretary of Labor for Mine Safety
and Health David D. Lauriski urges
mine workers to stay vigilant in
promoting mine safety. Lauriski
encourages mine managers and
foreman to take a brief time out at
the beginning of each work shift
to discuss mine safety issues. In
addition, the Mine Safety and
Health Administration distributed
packets of safety information and
posted it on the agency’s website
at www.msha.gov.

OSHA’s new publication on
amputations supports the special
national emphasis program.
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Thirteen miners died in the
September 23, 2001 explosion in
Brookwood, AL. In addition, four
coal miners died during a 10-day
period last August, and two
fatalities and a serious injury
occurred in metal and nonmetal
mining in early October.

The events followed what had
been a downturn in mining
incidents. Before the Brookwood
explosion, 19 coal miners had died
on the job in 2001, down from 29
for the same period in 2000. In
metal and nonmetal mining, 22
miners had died during the first
9 months of 2001, compared with
38 for the same period in 2000.

Forest Service Implements
Action Plan

The U.S. Forest Service re-
cently instituted a plan to prevent
future incidents like the one in July
2001 that killed four firefighters
fighting the “ThirtyMile Fire” in
the Okanogan-Wenatchee Na-
tional Forest.  An OSHA investi-
gation identified serious and willful
job safety violations at the time of
the fire. The findings are consis-
tent with those identified by
Forest Service.

The new accident preven-
tion plan calls for emphasizing

situational awareness, transition-
ing from initial to extended attack,
addressing chronic fatigue issues,
and strengthening fire leader-
ship and accountability.

The plan is based on the
ThirtyMile Fire Accident Investi-
gation Team’s report and the
Management Evaluation Report
developed by the ThirtyMile Fire
Board of Review. The plan is
available on the Forest Service
website at www.fs.fed.us/fire.

Publications and
Products

OSHA Issues Metalworking
Manual

OSHA recently released a new
safety and health guide to help
employers provide a safer work-
place for workers exposed to
metalworking fluids. Metalworking
fluids include a complex mixture
of oils, detergents, lubricants, and
other potentially toxic ingredients
and are used mainly for their
cooling, lubricating, and corrosion-
resisting properties during ma-
chining operations.

The new guide, Metalworking
Fluids: Safety and Health Best
Practices Manual, is the culmi-
nation of 4 years of work by the
Metalworking Standards Advisory
Committee. It recommends a
systems management approach to
control exposure and minimize
contact with the fluid. That
strategy includes engineering and
work practice controls and the use
of personal protective equipment.

“Millions of workers in the
manufacturing industry work with
these types of fluids daily,” says
OSHA Administrator John L.
Henshaw. “There is extensive
scientific evidence that continued
occupational exposure to metal-

working fluids can have serious
health risks. We believe this guide
is an important first step in arming
employers with viable preventative
measures to help reduce those
risks." For more information, visit
OSHA’s website at www.osha.gov.

NSC Introduces Emergency
Planning Resources

A new National Safety Council
website and hotline provides
wide-ranging information on
emergency planning and disaster
preparedness, including checklists
for businesses and resources for
emergency planners.

The site, www.nsc.org/issues/
prepare.htm, features two
downloadable documents: a primer
on developing safety and security
programs and procedures and a
checklist to determine if adequate
emergency facilities and pro-
cedures are in place and operating
properly. In addition, NSC now has
a toll-free emergency planning
hotline for callers with questions
on preparing for emergencies.  The
number is (800) 672-4692.

“Readiness must be an urgent
priority for everyone charged with
the responsibility for protecting
and safety and health of workers
and building occupants,” says NSC
President Alan McMillan.
“Emergency planning can no
longer be regarded as only
theoretical. The threat of a disaster
is real, and we must do everything
we can to be prepared.”

Asphalt Fume Protection
A new National Institute for

Occupational Safety and Health
(NIOSH) report describes ways to
reduce workers’ exposures to
asphalt fumes during the
manufacture of roofing products.
The publication, Asphalt Fume
Exposures During the Manufacture

The Forest Service released an accident
prevention plan.
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of Asphalt Roofing Products: Current
Practices for Reducing Exposures,
identifies steps in the man-
ufacturing process that can lead to
employee exposure of asphalt
fumes. It also discusses engineering
control methods and work
practices to reduce exposures.

NIOSH, labor, and industry
collaborated on the report,

designed to increase awareness
among plant managers, safety and
health professionals, and engineers
about the potential for asphalt and
asphalt fume exposures. It also aims
to promote current exposure-
reduction practices in the indus-
try. For a copy of the report,
call (800) 35-NIOSH or visit
the organization’s website at
www.cdc.gov/niosh.

Committee News

NACOSH Meets in DC
 The National Advisory

Committee on Occupational
Safety and Health recently
met in Washington, DC, to dis-
cuss OSHA and NIOSH activi-
ties. Agenda items included a
presentation on OSHA and
NIOSH’s responses to the
September 11 terrorist attacks,
ergonomics issues, recordkeeping,
and outreach initiatives.

 NACOSH began under the
Occupational Safety and Health Act
to advise the Secretaries of Labor

and Health and Human Services on
occupational safety and health .

ACCSH Committee Meets
The Advisory Committee on

Construction Safety and Health
met in Washington, DC, in early
December to discuss safety and
health issues, standards, and
policies that affect the construction
industry. Committee work groups
met for 2 days, then held a
open meeting.

The committee received an
overview of ongoing activities
at the World Trade Center disaster
site. Also discussed were initiatives
to help control hazards asso-
ciated with communications
tower erection.

Partnership News

OSHA, NATE
Form Partnership

OSHA recently entered into a
3-year regional partnership
agreement with the National
Association of Tower Erectors
(NATE) to reduce workplace
injuries in the industry. To qualify
as a partner, member employers
must to have a competent person
on site during all working hours.
In addition, participating com-
panies must have an OSHA-
approved safety and health
program and provide 10 hours of
training to all field employees
and 30 hours of training to all
field supervisors.

Tower erectors would be subject
to only focused inspections, which
would address fall protection, how
workers get up the tower, and
whether they use certified lift
equipment.  OSHA will work with
NATE to develop a list of best
practices for the industry.

“We are very optimistic
about this partnership,” says Mike

A NIOSH report describes ways to
reduce exposures to asphalt fumes.

Assistant Secretary John L. Henshaw, center, meets with NACOSH.
Photo by Donna Miles
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Connors, OSHA Regional Ad-
ministrator in Chicago. “In devel-
oping the program, we worked with
NATE to begin addressing the
major hazards in the industry.
There is no question they are
committed to working with OSHA
to make this a safer industry.”

OSHA Joins
Stadium Partnership

OSHA recently signed a site-
safety partnership agreement with
the contractor building the new
stadium for the New England
Patriots and the New England
Revolution soccer team.

The partnership between
OSHA and Beacon-Barton Malow,
a joint venture between Beacon
Skanska, Inc. of Boston and Barton
Malow Company of Southfield,
MI, will be in effect during
construction of the CMGI Field in
Foxboro, Mass. The project began
in April 2000.

The partnership agreement
outlines a cooperative effort to
ensure a safe work environment
during construction of the state-of-
the-art football and soccer stadium.

Elements include a compre-
hensive safety plan for the site, site-
specific training for all employees
on hazards and regulations
applicable to their work, and
constant site monitoring by the
contractor’s safety team. The
agreement also establishes a labor-
management safety committee
composed of each craft steward on
site and representatives from
management for each contractor.
The committee will coordinate
with the site safety team to resolve
any safety and health problems or
complaints and will hold biweekly
safety meetings with the team.

 “Cooperation among labor,
management, and OSHA is vitally
necessary to ensure the safety and

health of workers on any large and
complex construction project,”
says OSHA Administrator John
Henshaw. “This partnership
agreement to protect the workers
building the New England Patriots’
CMGI Field is precisely the type
of framework which fosters that
essential cooperation.”

OSHA Joins Small Business
Partnership

OSHA has entered into a
partnership with the Association
of Small Business Development
Centers and the Department of
Labor's Office of Small Business
Programs to help small businesses
improve their safety and health
performance. The partnership
establishes a comprehensive effort
to improve the safety and   health
performance of small businesses
that receive outreach and training
services. The agreement also
aims to increase small business
participation in OSHA tech-
nical assistance and coopera-
tive programs.

The partners will identify
interested small businesses that
wish to learn more about safety and
health, need assistance with
program development, or want to
be recognized through OSHA’s
Voluntary Protection Programs
or the Safety and Health Achieve-
ment Recognition Program for
small businesses that undergo free
comprehensive safety and health
consultation.

The initial phase of the
partnership will focus on providing
information and training regarding
OSHA’s new recordkeeping
standard.   A pilot training program
to be developed for recordkeeping
will be offered at Small Business
Development Centers in selected
key states.

OSHA Announces USVI
Partnership

OSHA recently entered into a
partnership to ensure the safety and
health of workers during a major
construction project in the U.S.
Virgin Islands. The Delayed Coker

OSHA Administrator John L. Henshaw, center, joins Department of Labor
Office of Small Business Programs Director June Robinson, left, and Association
of Small Business Development Centers President Donald Wilson in signing a
partnership agreement. Photo by Shawn Moore
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Plant Project in St. Croix, USVI,
includes the construction of a
petroleum coke storage facility and
dock, as well as modifications to
existing units at the Hovensa LLC
Refinery. The project is expected
to employee about 2,000 workers.

Joining OSHA in the partner-
ship is Bechtel International, Inc.;
Hovensa LLC Refinery, and the
United Steel Workers of America,
Local 8526. The objective of the
partnership agreement is to reduce
the rate of injuries and illnesses at
the site by 20 percent and prevent
serious accidents during the
construction project by eliminat-
ing hazards associated with falls,
electricity, and struck-by and
caught-by or in-between dangers.

VPP Update

USPS Earns Star Status
OSHA has welcomed the first

U.S. Postal Service facility into its
prestigious Star Voluntary Protec-
tion Program.  The Pittsburgh Air
Mail Center in Coraopolis, PA, is
the first of 38,000 postal facilities
nationwide to achieve this honor.
In an early October ceremony,
Deputy Assistant Secretary
R. Davis Layne saluted managers,
workers, and their union leaders for
a proactive commitment to worker
protection that has borne im-
pressive results: a 3-year total
injury/illness rate that is 63 percent
below the industry average, and a
3-year rate for days away from work
and restricted activity that is
58 percent below industry average.

New and Recently
Reapproved
VPP Members

Federal Program

New Star
• Curtis Lumber Company,

Granville, NY
• Curtis Lumber Company,

Schroon Lake, NY
• United States Postal Service

Albany Vehicle Maintenance,
Albany, NY

• AK Steel, Butler, PA
• Dick Corporation, Clay Center

Construction Project,
Charleston, WV

• International Paper, Hazelton
Converting and Distribution,
Hazelton, PA

• J.A. Jones E and C, LLC, Mount
Storm Flue Gas Desulfurization

   Project, Mount Storm, WV
• International Paper, McBean

Woodyard, Waynesboro, GA

• Olin Corporation,
McIntosh, AL

• Standridge Social Circle Plant,
Social Circle, GA

• Austin Industrial Company at
Equistar Chemicals, LP,
LaPorte, TX

• CP Kelco, Okmulgee, OK
• Equistar Chemicals,

LP, LaPorte, TX
• Huntsman, Odessa, TX
• Lockheed Martin Space

Operations; Science, Engineer-
ing, Analysis, and Test Opera-
tion; Houston, TX

• Lockheed Martin Space
Operations at NASA -
Johnson Space Center,
Houston, TX

• Crompton Corporation,
Uniroyal Chemical,
Geismar, LA

• CF Industries, Aurora, NE
• Colonial Springs Healthcare,

Buffalo, MO
• Kiewit Construction, Tower at

First National Center Project,
Omaha, NE

16-Year Star Site
• PACTIV Corporation, Temple

Logistics Operations,
Temple, TX

• PACTIV Corporation, Poly-
ethylene Plant, Temple, TX

• PACTIV Corporation, Poly-
styrene Plant, Temple, TX

14-Year Star
• GE Plastics, Selkirk, NY
• Huntsman Corp., Jefferson

County Operations, Aromatics
and Olefins Plant,
Port Arthur, TX

12-Year Star
• Lucent Technologies, Oklahoma

City, OK


